Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABEF BAEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G ¢ Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® ERABENEFFEANZEEEHZEYN ERERE
Post Title (yyyy/mm/dd) . 2 ==
et [y Own Company AL / T PRtAIEE EEBEAIT BAR
ERBUNRERAL | F LB SRR R T
HH# (&/R/8)
(EE/RE)
Liang Jun Consultant, 2022/10/11 Hospital Authority  [Consultant 2022/10/12 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
220 Department of Health ] (Family (a) providing direct specialist services in the standard work restrictions N2, Bl Z e E RAE - [3EAX]
A =l Medicine and Department of Family Medicine and Primary —_ spses s s
Primary Health Health Care of the New Territories West Cluster B LARRRATF > HEAERGE - [F4]
Care) of Hospital Authority; and
RA B4 (b) supervising Residents/Medical Officers

undergoing specialist training.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEaE:

AERE3:

ARl

TRIBAH B SR fE il & 58 7/20 1 9RAR E A RAE 2 LE RS R IE SRS ME TARRIBIR s ek - | & Bt A T 55 A 2 &EREsRst
I LIERY RS (AR G R G =Y Bl I EREAHE B EBEMEHE - SR EhiG— a8 EC e - EEEF' PN
HIEE - B AT B EBRTE L REZH TR IE (WEMEBRE ) -

FEREAEINE TAFRY R YR IR \NEH SR RIB/E R E R LRt 23S -

IRIBE—IRH] > HREDHEEAS

(2) E RIS B AE M BUT 13 - P93 ~ 518 - G4UEE/E

(b) BB E R AR M AIEE TR (RIETRASREUEE) - 45 LI E R TR Sk = AR T R BRI T 2
ARIAE ~ BB - EYB0ARSER - TIFSGETEPEE - DUNRBUASEERB AR DUk

() E P2 BTG S BUFE I B0A R0 B R R EE) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BAEREINETEER
Commencement Advice of the Advisory Committee on Post-
i service Employment of Civil Servants - .
Date of _Cessatlon Name of Employer Date of Work ploy Decision of the Authority
Last Government of Active Duty . . . . . .9 (ACPE) e N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties e a - = EEHIRE
Post Title (yyyy/mm/dd) . o BB AEENEREZAZEY RHEER
A oy Own Company kAL / Bt FRIATEE FEREAEIT T,
ERBUTRRBAL | FLEBNERE | o )BT
(&E/R/H)
Wong Yiu-chung |Consultant, 2022/11/01 Hospital Authority Cluster Chief 2022/11/01 |To be responsible for - - The application be approved, subject to the |- Same as the advice of ACPE.
FHEE Department of Health BirEnE Executive (New (a) establishing and implementing corporate and strategic standard work restrictions . Bl R e E AR - EA]
A B EE AL Terrltorl'es We;t) dlrec.tlons., operational ObjeCt.IV(-I:S, plans and poI|C|.es for th.e TEE— TR BT st o [
& Hospital Chief hospitals in the cluster to optimize and further their potentials ]
Executive (HCE) to serve patients and the community;
(Tuen Mun (b) planning and developing integrated, community-based
Hospital) health care services using the total resources available to the
Hr R PE R e A cluster through close collaboration with various stakeholders
YL T PHBERE including NGOs and the private sector;
T aEs (c) total budget of the cluster and ensuring prudent

manpower, financial and resource management;

(d) managing and overseeing clinical and non-clinical risks of
the cluster to ensure quality and patient safety;

(e) overseeing the management of Coronavirus and medico-
legal cases, public complaints/enquires and media enquires
involving hospitals in the cluster;

(f) managing and overseeing the work of HCEs in the cluster,
who will be his/her deputies in the cluster management team;
and

(9) participating in and contributing to the work of the Head
office top management team as the senior executive
responsible for the cluster.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on S RN EEREREETN0 S E A BB Y NS TR S el » B E R A RS A SR ME

o 1o 9B webste. The caso racord s Kept an the register Until expiy of he petiot of sestriction applicatl o the spplicant. o afte LI S ROl Sy L ERECHABHSER | 0 i AR SR AR
. s % R E\E\ I =, e = 25 L 4AA E;I\ “ i SNE /m; o
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. T > BGRIAE AF B REEIL R LR AR (RE BT E R
Note2: The inforn(]ation on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEERY LN TAEAYER Tk IR 35 A RS SR HEE R IRt 3E -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - 3 MRBE IR ERAOHBEARSE
Eg% Ejji_recilly or ingi_recttlly be(ijnvtOIIXEd in the bid?ing for any _governmenli !anld,dp_roperty,I ;zyojipts, corttr)%ct§ or fr?_n(_:thisetslé . ed () EBoR BB B (A PR L1 ~ W23 ~ 518 - S9ysiESRE
irectly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in i et L i AN R : ' =0 — N T A AT
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and (b) ﬁ%ﬁﬂﬁ%fﬁ%ﬁ?ﬁf&@&?EEIT’E@E@’A/ ERSEE) \ﬁﬁu?%iﬁ’?éﬂﬁfﬂ%%ﬂ(ﬁﬂi(ﬁgfﬁﬁﬁ EEASGR G RIS
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; RLAF ~ BURERR ~ SEISCAREE - TAFSGTEPAE - DURESGRERG AR 5 DU
and (0) A HHS S E g S BUNER S EATS BRI E LT EE) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

BAEER BAREINETIERR
f . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY | soif-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AKERETFRHZEEEHEEY)N BB E
Post Title (yyyy/mm/dd) . 2 =
¥ e Own Company BRI / BB FRGIEIE FEERRR T BA
ERBURREEAL | 12 ILBUTBE
(&/B/H)
Lok Kim-wa Assistant Director/ 2022/11/18 Hong Kong Institute |Lecturer & 2022/11/28 |To serve as Part-time Lecturer & Invigilator on |- The application be approved, subject to the - Same as the advice of ACPE.
i e Technical, Highways of Construction Invigilator civil engineering related courses. following conditions - B F B E R - [3EA]
Department B ERIEEE AR5 B TETFIERRCT » AR - [FA]
PEECE B E R (R
ffir) (@  the standard work restrictions " and

B— TOEREIT 5 REEA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government services in the
course of his employment with the
prospective employer.

TEZ R e AR - a8 AR 1SEER
B BR AT U (R R P NS O AT A%
HEEURETR - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Rl REBABAEBEEESRT201 1R ER RS BRI EINE TIEBOR 28k F5E s Rt AT H e AS&EREI
B LIEA A (AR B R Y B i 3 EEEAB REHEREH - EREkhi— a8y RSN > EE2HFANVE
HISE - SCHBEN A AEHRCEILEZH T EBIE (MELERERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEERY ML ASNE TIE BRI R A SRR LR IRt S o

case record.
R IREBEIRA HRANBERE
(2) HFFEE B 2 BB L3 - ¥02E - 518 - B4USEVERE

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in & e [NV , T A , s =y — N S e
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and gb)ﬁiﬁiﬁﬁﬁT%%Eg?fﬁﬁ{ffﬂ{\?%{fiffﬁ(@?ﬁuﬁ{A/ EsEED) ﬁﬁ‘c&#Ijﬁﬁﬁ%,ﬁéﬁﬁﬁﬁlﬁﬁiégfﬁﬁﬂF'Eﬁz*ﬁ&ﬂ']ﬁ)’(ﬁiﬁﬁjz
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; FURTAE ~ BUEEERL - GEUBCEAEESET - TIFEGETEPEE - DURASHIERBAR DUk
and - . . o o (0) B HFES BTG S BT E R 2R A B BIE 2L EE) -
(ﬁ) cé_regltlél or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHMABEHR BAEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHEZEEEEHEZEEE)N ERHIRE
Post Title (yyyy/mm/dd) . 2 2z
i "y Own Company WL / s FRARHEE F ERRE AN R
ERBUNRERAL | F LB SRR R T
HE# (&/A/8)
(E/R/8)
Soon Tak-che Consultant, 2022/06/08 Hospital Authority  [Consultant 2022/12/15 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Nora Department of Health ] (Anaesthesia) (a) providing clinical services; standard work restrictions N2, Bl Z e E RAE - [3EAX]
IRy BN A (b) providing supervision and training to junior

staff;

(c) providing teaching/training to nursing and

supporting staff; and

(d) providing administrative support as required.

TEE—TAEREFT > it - [EA)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEaE:

AERE3:

ARl

TRIBAH B SR fa il & 58 7/20 1 9RAR E A RAE S LE BB R IE SRS ME TARRIBUR s ek - | & Bt A T H 55 A S &EREsRst
I LIERY RS (AR G R G =Y Bl I EREAHE B EBEMEHE - SR EhiG— a8 EC e - EEEF' PN
HIEE - B AT B EBRTE L REZH TR IE (WEMEBRE ) -

FEREAEINE TAFRY R YR IR \NEH SR RIB/E R E R LRt 23S -

IRIBE—IRH] > HREDHEEAS

(2) E RIS B AE M BUT 13 - P93 ~ 518 - G4UEE/E

(b) BB E R AR M AIEE TR (RIETRASREUEE) - 45 LI E R TR Sk = AR T R BRI T 2
ARIAE ~ BB - EYB0ARSER - TIFSGETEPEE - DUNRBUASEERB AR DUk

() E P2 BTG S BUFE I B0A R0 B R R EE) -




Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER RAEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Lovernmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? B A BT FRAZEERREEE)N ERNRE
Post Title (yyyy/mm/dd) . 2 2z
et [y Own Company AL / T PRtAIEE EEBEAIT BAR
ERBUN SR | 2 LB SRR R T
HEA (&/H/H)
EE/R/H)
Wong Chung-wai |Consultant, 2022/12/21 Hospital Authority Consultant 2023/01/03  |To be responsible for providing clinical careto |- The application be approved, subject to the - Same as the advice of ACPE.
Wilson Department of Health ] A B4 patients at psychiatric outpatient clinic of the standard work restrictions N2, Bl Z e E RAE - [3EAX]
B UUNG R B Castle Peak Hospital.

TEE—TIEREFT > it - [EA)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

ARl

Note2:

Note3:

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /
case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and

enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEaE:

AERE3:

TRIBAH B SR fE il & 58 7/20 1 9RAR E A RAE 2 LE RS R IE SRS ME TARRIBIR s ek - | & Bt A T 55 A 2 &EREsRst
I LIERY RS (AR G R G =Y Bl I EREAHE B EBEMEHE - SR EhiG— a8 EC e - EEEF' PN
HIEE - B AT B EBRTE L REZH TR IE (WEMEBRE ) -

FEREAEINE TAFRY R YR IR \NEH SR RIB/E R E R LRt 23S -

IRIBE—IRH] > HREDHEEAS

(2) E RIS B AE M BUT 13 - P93 ~ 518 - G4UEE/E

(b) BB E R AR M AIEE TR (RIETRASREUEE) - 45 LI E R TR Sk = AR T R BRI T 2
ARIAE ~ BB - EYB0ARSER - TIFSGETEPEE - DUNRBUASEERB AR DUk

() E P2 BTG S BUFE I B0A R0 B R R EE) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
BEREINE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

: - ition / Ti /mm/dd i ipti in Duties’ arpsg i BRI
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I;rfle (yyyy/mm/dd) Brief Description of Ma;n Duties WA BRSNS R SR EE SRR EREHRE
4, iy Own Company BRAr / BT BRI T R
ERBUNRERAL | FLBNEBE | o
EI% (ﬂE/H/EI) R%@Eﬁgﬁ IVEEIE%
(&/R/H)
Law Chi-wai Assistant Director 2022/08/06 Hong Kong Housing |Contract Chief 2023/02/06 | To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
SEEE (Finance), Leisure and Authority Finance Manager a) formulating and reviewing investment conditions - HKsZ Eer = BAEE - 3]
Cultural Services HFEEREZE G RHERA PR e T and funds management policies and ETAFMECT » HiAEEREE - [EEA]
Department strategies and monitoring of external @ . Notes,
BEa T LB investment fund managers and managing the standard W?rf restrictions " and
I E (1) treasury operations; Bl—TARRRAIS . R[]

b) managing the effectiveness and
ensuring adequate controls of payment,
payroll and revenue control operations as
well as implementing various financial
risk management measures;

¢) managing finance module of corporate
enterprise resources planning system, and
other systems supporting financial
management and operations; and

d) providing professional advice on
strategic issues, policy formulation and
organisational improvement.

(b) the applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of
undertaking his applied-for work.

HEE A E SR SR R TR -
{5 FH =i B2 AE BURH AL B HA R P U A AT %
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case .
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form FrEE2:
/ case record.

Note3: Under the standard conditions, the directorate civil servant will not - HEEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RN BEHRIEEHT2011 R ER R LB R EEINE TIEVBR R ZHE > B E Rt AT HE A EERE
HME TR R (E R BRI G E#IIN S MA - W EMENEREBRHEA - SBLER RSN BN > EEHEH
HYE TR > REEM AR REHEREEEREZHTELRLE (WEUBFRERE) -

JEHEAEINE ARV BRI HEE A AL B RAB/E R B LRt 2585 -

RIZE—IRA - ERELNHEEARS

() BRI S EBH BT L3t - Y13 - 518 - S4UEERE

(b) BRI BHEE SR A IS LIE(EIESTABORESD) - Mz % LR ERBURT (& =R R BORHIET
BORRIAF ~ BUBMEE R - GE0ARER - TIFSGEHEIHE - DA BB AR & LUk

(o) EfsEH 2 EUTLME S BUFEM A B AH BRI R EE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name ; or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT EREFFRHZESEREZEEGNE ERHRE
Post Title (yyyy/mm/dd) . e
TR | FILERE | e g THEE
Wong Pui-chun  |Chief Manager/M 2023/03/11  |Hong Kong College |Dissertation/Project 2023/03/11 |To be responsible for - The application be approved, subject to the following |- as the advice of ACPE.

BT

(T&Y), Housing

Department
FEEYEE KL
B (EF KoThH)

of Technology
TEBECEREBEER

Supervisor
(Part-time)

s SV H AT (R
i)

(a) supervising and assessing the work of the
student dissertation/project study;

(b) communicating with students on a
regular basis and providing advice and
guidance to students on their
dissertation/project study work;

(c) working with the Head of Programme
and/or his/her delegate to ensure the process
and work produce are up to the requirements
of the programme;

(d) reviewing and monitoring students’
progress regularly with programme team and
preparing progress reports;

(e) assisting the completion of students’
dissertation/projects during the supervising
period as assigned by the College; and

(f) marking, second marking and re-marking
students’ work and timely returning the
assessment feedback forms, mark sheets
and/or other related documents in
accordance with the requirements of the
programmes.

conditions -

FERHIGRECT > AR

@)

(b)

- [FEA]

Note3,

the standard work restrictions :and

B— TOEREES s R[EEA]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Same
BEX

HZERGHIERME - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bk 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

a1
o= °

EHRGABEANS

AT IR Lt ~ #05%
(b) ELFE S PHE LS ARALMT B TIE(BISTRASREUEE) > ek TP TR BUR (& = IS A BORHTET 2L
ARAF ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEASSRERB AR » DUk
() EPEEE 2 BTG S BUFE N S0 R0 B R MR EE) -

5] - SUYSETE |

N BB R 5 7/201 S RUE A R AT LIRS 12 [ S5 MNE] LAERVBOR K &4k
HTF B EEERGEY NS > I EEREAF REBEEHE - ELEERK—E&EYINECMN > EEFFANE
HlE - BB A REBRECE I EZH TR (WEDEBREREE) -

& SR S

(SZSL

SR



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BEREINE RS
i Commencement Advice of the Advisory Committee on Post-service
Date of _Cessatlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | Self-employed or |  Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT EREFFRHZESEREZEEGNE ERHRE
Post Title (yyyy/mm/dd) - .
B Ny Own Company FRAL / BB FRGIEIE F RS R
ERBUTERREAL | (5 LBUNREES B Ry THEE
B GAE) |
(EE/R/H)
Kwok Pak-chung, |Regional Commander 2022/08/19 Competition Executive Director 2023/05/24  |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Patrick of Hong Kong Island, Commission (Operations) (a) enforcing and investigating conduct that conditions - BlExsmZ e E RAE - [3EAX]
FRAHE Hong Kong Police HPFEEEEY TTBERE(TTE) may contravene the Competition Ordinance | £ NFIFRRKT - ftAEFHGS - [FE4A]
Force (Cap. 619);
T AR R R B AT (b) promoting public understanding of the (@  the standard work restrictions “*; and
SHEE law and encouraging business compliance; B— T IEREE™ ;. B2k
(c) advising the Government on matters
related to competition; and
(d) conducting research into matters related | (0) the applicant shall not use or disclose any
to market competition in Hong Kong. classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work.
HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on AL RIBRAE B EEE S ET201 1 SR E A BT LS (R 0 BN TAEMBOR ek » SR Ja AR T F g A et
e Dot i ot Tk St hich i 9prves by e sty and ke up by e plcart e n 2 gt plonce T (ER SRR SRR e » UL RS - SISEG AR Sl - H A
on the Wi Ite. 1 | until expi | ICl 1 I , SRR
CSB's receipt of his/her notification of cessatﬁon of the ogtside work, V\E)hi?:lhever ocrz:urs earlier. PP PP RIRE > SCUBRIAT A B BROE LEFZIHTER L (AT AR -

Note2: Ia?s% irréfcoormation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ). NSNS TAERTER iR BB 55 A E S B/ (H SR it i -

Note3: Under the standard conditions, the directorate civil servant will not - _ _ iteed MRBE—IRE > ERBABERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () B BRI B S BB (LT EORF LM, ~ W2 ~ S48« S4B EDSHE ;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) EFESHEPHEE SR N IEE TIE(EIETRABORUSE)) > %S TP ERBUR & = FIIEA RATBORHIET 2L
ARTAE ~ BUMEER - SEYBOARSER - TIESGETEIEE @ DURBUASIERG AR © DUk
(0) ELiES T BES BT & S BURB I B A 1A B A B ) -



Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BEREINE RS
¢ . Commencement Advice of the Advisory Committee on Post-service
Last G i Da;te;\o ti(\?es;at:on Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name ast Lovernmen OTACIVE DULY 1 o soif employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® BB AGEREPERANZEEEHEZEG)NRE ERERE
Post Title (yyyy/mm/dd) - o
4 iy Own Company BRAr / BT HREE TEREEIT R
ERBUTRRBAL | FLEBRERE | o
(EIE/E) _ | .
Tang Chi-leung |Assoicate Director- 2022/08/24  |Pok Oi Hospital Chief Executive 2023/07/17  |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Vincent General of Investment Board Officer (a) directing and managing the overall conditions - o BlExsmZ e E RAE - [3EAX]
Bl B Promotion, Invest e EEE KL EE operation of the entire organisation, TENFIRRCT » #HEAERES - [FEA]
Hong Kong including social services, education,
WEREZHERE transitional housing, Chinese medicine and (@  the standard work restrictions N**: and
dental services, B TRIRE Rl
(b) managing the organisation to enhance
cost-effectiveness, operational efficiency and
to strengthen governance; (b) the applicant will not use or disclose any
(C) deve|oping Strategies for funding_raising; classified or sensitive information acquired
and while he was in government service in the
(d) maintaining relationship and network course of taking up his applied-for outside
with all stakeholders including the work.
Government and donors. B EE AL S B SRR (A TR g
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on AL RIBRAE B EEE S ET201 1 SR E A BT LS (R 0 BN TAEMBOR ek » SR Ja AR T F g A et
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded R TR B S E 2 S RSOSSN - ERE AR EEREMEE « BUEHE— TR SN » EEHEANE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after HA I - s
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. RIRE > SCUBRIAT A B BROE LEFZIHTER L (AT AR -
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / Sy DAY NE TEITE R RIB 55 \AF B S Rk (H 0k LRt 32 o
case record.
Note3: Under the standard conditions, the directorate civil servant will not - _ _ AEaE3 IREE RG] ERBABERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) B BFoh B 2 B P (LT O 3 ~ W3 ~ 318 SeusiEishe

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELFE S PHE LS ARALMT B TIE(BISTRASREUEE) > ek TP TR BUR (& = IS A BORHTET 2L
ARAF ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEASSRERB AR » DUk
() EPEEE 2 BTG S BUFE N S0 R0 B R MR EE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

B AREINE TIERR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

: - ition / Ti /mm/dd i ipti in Duties’ arpsg i BRI
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I;rfle (yyyy/mm/dd) Brief Description of Ma;n Duties WA BRSNS R SR EE SRR EREHRE
4, iy Own Company BRAr / BT BRI T R
B /AR |
(&/R/H)

Ng Shu-ming, Principal Auditor, 2023/02/20 Hong Kong Sports General 2023/08/21  |To undertake the following duties — - The application be approved, subject to the following |- Same as the advice of ACPE.
Tony Audit Commission Association for the Secretary (@) responsible to the Executive conditions - HKsZ Eer = BAEE - 3]
SAIREEH T F G REETEn Physically Disabled  |4&5:=5 Committee (ExCo) of HKSAPD for all TETHMERFRT - AR - [FEA]

(HKSAPD)
HEHEEBEANLES

operational and organisational matters of
HKSAPD;

(b) supporting the ExCo on formulating
corporate strategies;
(c) responsible for the execution and
delivery of strategies approved by ExCo
of HKSAPD; and
(d) maintaining and enhancing working
relationships with stakeholders, including
the Government, Paralympic Committee
and National Sports Associations.

Note3 .,
)

(@)  the standard work restrictions and

B— TERG . REEA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of
taking up his applied-for outside work.

FHEE AL B AR TR RS - G
{5 FH =i B2 AR BURHAE B HA RS P S B9 AT %
HEEURER - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form

/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FtaEl:

ahaE:

FFRES:

RIZATH B HBH 5B & 57201 1 2 A RATENE IERGFS (& (LSS NE] TAFRVBOR ke 22k > B @R Rt AT a5 A e s
HME TR R (E R BRI G E#I NS M - W EMENEREBRHEA - SBLERE RSN BN > EEHEH
HYE R > REEM AR BEHEREFEEREZH T ELRLE (WEUBFRERE) -

FEHEAENE TARRV BRI HEE A AL B RAB/E R B LRt 2 58S -

RIZE—IRA] - ERELNHEEARS

() BRI S BB MBI L3t - Y136 - 518 - S4UEERE

(b) BRI BHEE SR IS LIE(ERESTABORESD) - Mz % LIF R ERBUT (& = F R R BORHIET
BORRIAF ~ BUBMEE R - GUE0ARER - TIFSGEHEIHE - DA BB AR & DUk

(0) EfsEH 2 EUL Mg S BUFEM A B AH BB AR R EE) -
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER RAREINE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT EMEHAZRAZREEEHEET)NER =IREIA
P = = Own Company RRAL / Bt PG 2
EBBNRERAL | FLEBNEBE X RS
ne (A | THREERERE TR
(GEUED,
Lam Wing-sai, |Deputy Director of 2023/05/10 Self-employment Barrister-at-law 2023/09/05 |To be responsible for: |- The application be approved, subject to the following - Same as the advice of ACPE.
Vinci Public (a) providing legal conditions - B Berny = BAHE - EEA]
PRV Prosecutions(IV), advice; FE NIRRT - fEAEHES - [FEA]
Department of Justice (b) representing lay (@  the standard work restrictions "°*%:
(D of)) clients in court or . spswy
BRI e tribunals; B LR [
E(IV) (c) representing lay (b)  the applicant will not -

clients in legal matters
generally; and

(d) sitting as Deputy
High Court Judge
occasionally if asked to
do so.

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she had been concerned during her
government service in D of J (including the cases with
which she was previously involved in the Department or
of which she was aware from her official dealings with
professional colleagues or government departments). For
the avoidance of doubt, this does not apply to cases where
the Government wishes to engage her service; and

3 AN S P BB S (R B Ress BRI i B
AT B (B AR =0 1 2 B R L 2
7 SR E RN B S BB B P TR A E K R
BEIHVEM) -

(i) S ST TAE ~ ZEFEIF 5 5

(i) PEZ LM ZHSE 2R -

Ry B MBI Z IS R RS -
PR+ R [EEA]

AIAFERE

(to be continued in next page)

(1% Hi##4R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: info
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

EEEL RN
CEE R/ NE LR S (EE R g ®8F IR BN - I EEEABEEBRENH - B —EE8TREE
HMABBEEBREEEREZHETIERE (WEDEREEBE) -

B REBEEEET201 1 5ERUER BT LB RICEINE TIEBOR 2k - B E Bt

A > B2 HFE AREHIREm®R -
SEER2: SEARSINE TIEAVERL SIRIRH S A RS RS/ =B Lt 2 5=
s REBHE RS HERENHBEAS \

(2) ELPEECHE S BUSBHAL M BUF 1M ~ P5% ”r?-J GRECY U E

(b) ELREEREBHE AR T N IEE &SRR

o

SlEREE) o % F LA HATRRBURT fef& = SRR R Y

ECRHISTOATETIE - SUEIEEOR - AW EEE - TIESGHEPEH - DRSESRERESEN § DR

(o) H¥FEHS B MG S BUTEREGE R AT BRI BHEH) -
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER RAREINE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government of Active Duty ol\:aSrZE‘imeToplggzrr position  Title Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) DeCIS|o;%ég;Aﬁuthonty
Post Title (yyyy/mm/dd) ploy e Yy Main Duties’ HRAKEREFFEERAREEEHZEYNER =IREIA
P = = Own Company RRAL / Bt PG 2
EBBNRERAL | FLEBNEBE X RS
i e | PRERER TAEE
(E/AH)
Lam Wing-sai, |Deputy Director of 2023/05/10 Self-employment Barrister-at-law 2023/09/05 [To be responsible for: (following the previous page)|- Same as the advice of ACPE.
Vinci Public (a) providing legal (ERTH)| HEEHZEEGHRERAME - BEA]
MREET Prosecutions(1V), advice;
Department of Justice (b) representing lay (c) the applicant will not use or disclose any classified or
SD ofJ) R clients in court or sensitive information acquired while she was in
FEBCEIRIHE RS tribunals; government service in the course of undertaking her
&(IV) (c) representing lay applied-for work

clients in legal matters
generally; and

(d) sitting as Deputy
High Court Judge
occasionally if asked to
do so.

EF' B NSRS R LR TR - (e
BE AL BRI P B A (T AT 27 BB & - [
EK]

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEREl AR B R 557201 1 5RRUE A BIE S LI B e e BN TAEMIBOR R 228k - R0 & Bt i s 55
CEE R/ NE LR S (A ZE R EE8F IR BN - I EEEABEEBRENH - B —EEBFR s
M EZHFEARVERIHER > KEBENABAEFREELREZH T ERLE (WELEFEERE) -

SEER2: SEARSINE TIRAVEDRL SRR HEs A AE A RAS/ =Bk bRt 2 5= -

s MREHE RG] HERENHBEAS
(a) EFEEREES BT BUR 3 - W13 ~ 5T - G4UBEEHE

(b) EIZSERHE SR A IEETIF(RIETRASURUEE)) - 1545 TIFEHAEREUE Rtk =S KA
BURHIETBOAR A ~ BURIEER] - SEYBUEEER - TIESGETEIRE - DURBASRERB AR © LUk
(o) HERS B MG S BUTEREGE R AT BB IR BHEH) -
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1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER EAEREINETIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N RPN = ERRAE
Post Title employed or Own . o BB ABEREFFERHZEEEHZETNER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Chow On-yuen |Chief Property 2022/09/26  |Hospital Authority [Senior Manager | 2023/11/01 |To be responsible for: - The application be approved, subject to the following me as the advice of ACPE.

LR

Manager (Technical
Services),
Government Property
Agency

SO (T ARE R

BhiEHE

(a) managing the professional consultants
appointed for the delivery of respective
projects;

(b) managing effectively and smoothly the
interface between the respective hospitals
and all stakeholders;

(c) applying management techniques and
organising work processes to deliver the
projects on time and within budget;

(d) managing and enhancing quality, safety,
environmental performance and risk
management measures of works projects;
(e) monitoring and appraising the
performance of building contractors and
professional consultants; and

(f) reporting regularly on the work plan,
schedule, progress, budget, quality,
expenditure and cashflow of projects.

conditions -

TETHMERCT > fEAERHGE - [FEA]

(@)  the standard work restrictions N***: and
BI—TARRRA . R

(b) the applicant will not use or disclose, directly or

indirectly, any classified or sensitive information
acquired while he was in government service in the
course of his undertaking the applied-for work.

FHEE AMEIEE BTN LIEAREY » NMSE#
BN [ {58 ) e 8 A U (BB A ] Fr U HO A An]
TR BEURE R - [FEA]

- Sa
i

BHZEBEHIERME - EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
c Dattg orf f Name of SODr:tr:Z?i;/n;r?E Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government eSSatON OF | & bloyer or Self- " : . - , . Employment of Civil Servants (ACPE) s =t s
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own i~ o BBABEREREERANZEEEHZEYNER
o oy (yyyy/mm/dd) BRAiL / BBk BRfGIE(E EEBR T
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Wong Chi- Chief Superintendent | 2023/03/07  |Bank of General 2023/11/06 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
kwong of Police Communications |Manager (a) leading the development and monitoring | conditions - s R ey E RAAHE © [EA]
=t (Commercial Crime Co., Ltd (Hong (Financial of Anti Money Laundering and Counter- FETRFIGEET » AR - [EA]
Bureau), Hong Kong Kong Branch) Crime Terrorist Financing (AML/CTF)
Police Force mERTTEL (7 |Compliance) programmes to ensure that the Bank’s (8  the standard work restrictions "***;
T AR A e MR [RAEIEEST |DiESrE poIicigs, procgdures and controls are in #— TIEMRHIT ; R[2A]
(BSEFRE AR Hageay compliance with statutory, regulatory and
internal requirements; ) . . .
(b) advising senior management and relevant (b) the applicant will not use or disclose any classified or
business units on AML/CTFE issues: sensitive information acquired while he was in
(c) designing the effective mechani;m to government service in the course of undertaking his
track the progress of business and support apeged—fo/rgoutiiie WOEI;; and .
units in complying with Financial Crime EEEﬁﬁﬁ\;ﬁ??ﬂtgqﬂEﬁ%&&?gi{/ﬁﬁﬁf > [
Compliance/AML regulatory requirements; SR BE AR BURT CE B R T EI 309 £ (e R s SR
(d) ensuring AML risk is mitigated through Bkt R [sEA]
the quality control and risk analysis; ) ) ) o ]
(e) reviewing internal disclosures and (c) the applicant will not deal directly or indirectly with

exception reports to enhance monitoring
effectiveness; and

(f) maintaining up-to date knowledge of
requirements and practices in financial crime
compliance.

the Hong Kong Police Force (HKPF) in any matters in
the course of undertaking his applied-for work, except
where HKPF deems it necessary.
PRIEEAE S e v AR E - SR AEREE
HSEIEERY TIERIR] - N et E B
PR E R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -
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Information on the Civil Servant

Information on the Approved Outside Work

BHMABEHR BAEREINETIEER
f . Commencement Advice of the Advisory Committee on Post-
Last G i Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast lsovernmen OTACUIVE PULY 1 - self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHEZEEEEHEZEEE)N ERHIRE
Post Title (yyyy/mm/dd) . 2 ==
iz "y Own Company WL / s FRARHEE F R BA
ERBUNRERAL | F LB SRR R T
HE# (&/A/8)
(E/R/8)
Kan Hon-shing |Deputy Project 2023/11/16 The Hong Kong Part-time 2023/11/27 |To be responsible for — - The application be approved, subject to the - Same as the advice of ACPE.
AEER Manager (East), Civil Polytechnic Visiting Lecturer (a) leading undergraduate students in a design standard work restrictions N2, Bl Z e E RAE - [3EAX]
Engineering and University project for practical knowledge to supplement e sp273 s [
Development FvhTH T ACES their curriculum; B LARRRATF > HEAERGE - [F4]

Department
AR E RN
Al AR

(b) preparing details of the design project and the
deliverables required from the students;

(c) delivering lectures and providing guidance to
the students in the progress; and

(d) marking the students’ reports on the design

project.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AERE2:

FEaE3:

AEREL

SRIEE SEAb AT HR s A\ RSN
E%WUE”‘*EH}W HEHFHFANE

RIBAH B EF fm il e 55 7/20 | 9 e A RRAAE A IS (R AE SRS ME TARRIBOR ke 22k -
B LIFEIHEE AR AR G E#Y BN - I EEENFBEEFRHEE - SRk —
HE > EBEHAE SREBREFEEREZHTIERE (WENDEFRERE) -

FEHCAESNE TARRV B YRR F S AL s RAB/E R E R LRt 2 58S -
RIZEI—IRA] > ERELHEEFR
(2) ELPEEHEIE 2 BT M BUT T3 - P95 - 518 - S4UEEHE

(b) EREEE LB R A IEE TIE (R IEETaASO S E) - 3% T LR &
ARIAE ~ BB - BBOARSER - TIFSGTHEIEE - DURBUASURERZ AR DUk
() BRI 2 BTG S BUFE M B0 B8 AR (R EE) -

% = ST R BRI T 2




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR FEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government of Active Duty oljlrasn;ﬁ‘ c;mer::)pI:é/e;rr Position / Title ?ate ?r;mj:; Brief Description of Main Employment of Civil Servants (ACPE) DeC'S'O’;%EE; Aﬁuthorlty
bl Post Title (yyyylmmidd) | S8 | R T | gt Duties’ BB ABEREHFRNERYRHEEENIRR B
EBBUFREBAL | BILBNEBE | o ‘ - RS A
ma R | EEERERE THEES
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 The University of Part-time 2023/12/01  |To be responsible for teaching on |- The application be approved, subject to the following - Same as the advice of ACPE.
[EBHE S Draftsman, Hong Kong (HKU)  |Lecturer a part-time basis in law course(s) conditions - Bl S e E RAEE - [

Department of Justice
(D of J)

FBE] =B EARE
BHEE

EERE

provided by the Department of

Law of HKU, including

conducting tutorials and assessing

students’ performance.

(@)

(b)

(©)

FENHIRRCT » ARG - [BEA]

the standard work restrictions "***;

B — TR 5 3]

the applicant will not -

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

FHEE AN SRR P R SR B oS SR Fd B
H e 25 B (B A AR R B ] B o 2 Bl
HYZE » BRREEERRAR (B S5 BBURF BT P TR A 1T
A B B EHYZE ) -

(i) SBLEEEATAT TAZ ~ FETAF 5 5

(i) LM ZIEESGET © KEAR]

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of undertaking his
applied-for outside work.

HEE AN ECE HERBEN TEERET - B
P EEAE B (LR R P S A (o 2 SR
Tt [FEA]

A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

FERED:

FEEARS NE ARV ERL S RIS 55 A AE FR s R/ (E 2 & B Rt

AHo
A= o

[={m iy ==

RIBE—IRH] - BEREABENS
(a) ELIZ RS BUBHE AT BUT L3 ~ P92
(b) EFFEERHEE AR AIEE LIF(EIETRABORSUESR)) » 35 TR R & = F I R

aTEl] ~ SEUEERE

abeEl: ARIEATS B R A 57201 1 SR E AR (LS R I BINE TARVBR R Z2HE - B s B
EAEEINE TRV B R E R G 8IS - W EEEAE EEHFEEE - B — B8NS
M - EEHFANVEREER > EBENABEEFERFOELREZETIER L (WEUERERE) -

BURBIETEOAR A ~ BUIEER] - SEYBCAEER - TESGETEIEE - DU BUEASHERB AR © DUk
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Reglster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AMABER RAREINETIELR
Date of Name of Commencemen Adyvice of the Advisory Committee on Post-service . .
Cessation of t Date of Work .. Decision of the Authority
Last Government . Employer or Self- . . . L. . .2 Employment of Civil Servants (ACPE) e X
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties = e =R E
Post Title employed or Own 4 n2 EBABEREFFZAZEEEHZEDNER
B2 | emmrrmemd | O e | Com BB | BUGIRCE TR
g pany
1= 1 BUN %S SREEREE TAEHEA
HEA &E/B/H) E&/A/H)
Ho Yun-sing District Commander 2023/05/18 Sino Security Deputy General | 2023/12/04 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
Rl (Border), Hong Kong Services Limited Manager (a) supervising staff; conditions - HEeaR e e E RAE o [EEA]
Police Force EHEEEAIRA [Elftace = (b) liaising with clients/other stakeholders; FETAMET » HEAEHE - [(EA]
AR R IE S =] (c) formulating security plans for major
fEEE events; and (@)  the standard work restrictions "**;

(d) exploring IT solutions for the business.

B— TGS ;. REEA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his

applied-for outside work; and

HHIE AN SRS R B R TIREE T - (A
e F AT R TBHATE AT HUS Y R A SRR A
5 R [EEA]

(c) the applicant will not deal directly or indirectly with the
Hong Kong Police Force (HKPF) in any matters in the
course of undertaking his applied-for work, except
where HKPF deems it necessary.
K%él?%ﬁi%%f%ﬁfiu\%ﬁ FHE > BAIHEE AFERESH

SETEERY TARHARE > AL B R R
ﬁ/%%?&f@ i o [FEAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

EEL

atar2:

HEEE3:

FEAEAR S N TARATERE SRIGE S AR S R A%/ 2 50R Bt 250 -

RIZE—IRH > BERELHENS
(2) ELPEECE S Bl
(b) EFESHBHEEAREM AIEE LIF(E ST AR EE) - MZE
SIEGRRTAR ~ BURMEER - ENBCEHRER - TIESETEPEE - DIRBVESHEIEBG AR © MUKk
() B2 BTG S BN BN SAEA

RHCAEMIBUR LA - V5% ~ 518~ SRysarat

N RIR MR EE -

TRIZAH BRI RS2 7201 19 E A RAIEIE LS I R/ MNE TARBOR 228k - 5708
HNE LAERT R S EZE B G # T S acitn - I EEAHREHREMEE - SR EiiG— a8 Ein - EEHEH
NHVE SR - SHEAAB A EBEEF R EZHTER L (WELEREERE) -

TAFBLELERRBURT A 1% = SR BT S BRI
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main Duties?

Advice of the Advisory Committee on Post-service
Employment of Civil Servants (ACPE)

BB A ERETATHZERGCEEHZREGNE

Decision of the Authority
ERHRE

Name . or Self-employed or Position / Title (yyyy/mm/dd)
w5 Post .Ta'fle (yyy/mm/dd) Own Company kAL / Bt FRIGEE F RS R
ERBUTERREAL | (5 LBUNREES B Ry T/EEE
B (&/RE) |
(EE/R/H)
Luk Wai-hung  |Project Manager/Major 2023/02/13 The Hong Kong Cousultant 2023/12/06  |To provide support to HKAPA in its conduct|- The application be approved, subject to the following |- Same as the advice of ACPE.
[ (& it Works, Highways Academy for of a study on HKAPAs role in nurturing conditions - B B el E RAE - [BFEA]
Department Performing Arts arts and cultural talents for Hong Kong and FETAFMEECT » HiAEEREE - [EEA]
BHEFETEEHE (HKAPA) even the Greater Bay Area, as well as the
EEE AR B long-term need of establishing another (8  the standard work restrictions “***%; and
campus in the Northern Metropolis (the %U*IVE@%U%‘% D R [EEA]
Studies). Mr Luk will be required to support
the senior management of HKAPA to (a)
oversee the Studies; (b) provide strategic (b)  The applicant will not use or disclose any

steer and guidance to the Studies; and (c)
facilitate the conversion of the preliminary
outcome of the Studies to specific initiatives
in the 10-year strategic plan of HKAPA
which should align with the Government’s
overall direction as stipulated in the 2022
Policy Address.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKAPA.

TEZ RN E AR IR - B ARG
FH e BEAE BUR (LA AT U B (e 2
SERE R o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bk 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

N BB R 5 7/201 S RUE A R AT LIRS 12 [ S5 MNE] LAERVBOR K &4k
HTF B EEERGEY NS > I EEREAF REBEEHE - ELEERK—E&EYINECMN > EEFFANE
HlE - BB A REBRECE I EZH TR (WEDEBREREE) -

a1
o= °

B EGATETRE

SIALTBURT L3t ~ P56 ~ 5181 - GEUSEEHE |

& SR S

(SZSL

(b) ELFE S PHE LS ARALMT B TIE(BISTRASREUEE) > ek TP TR BUR (& = IS A BORHTET 2L
ARAF ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEASSRERB AR » DUk
() EPEEE 2 BTG S BUFE N S0 R0 B R MR EE) -

SR



Information on the Civil Servant

Information on the Approved Outside Work

AR ABEF BAEREINETEEE
Date of Commencement Adyvice of the Advisory Committee on Post-service
Last Government Cessation of Name of . Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Post Title Active Duty Emplloyec:' or (S)elf- Po,i,l_ttl lon / (yyyy/mm/dd) Brief Description of Main Duties’ BBRAEEREHFEAEEEERREYNE ERHIRE
g | EBWBUTREE | Gvyymmdd) | PO T e | BRAIELE EEBBAL’ )
ompany BRAr / BT
fir 12 L BUN B Ty TfEH#
HEH GE/B/H) &E/B/H)
Lau Ka-ki, Commissioner for 2023/09/22  [Mandatory Chief 2023/12/22 | To be responsible for: The application be approved, subject to the following |- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund Corporate (a) reporting to the Managing Director in steering conditions - B Z B G E RAEE - [
252 it Youth Affairs Schemes Authority | Affairs strategic initiatives on policy development and FNFIRECN > LS - [FEA] N
Bureau (MPFA) Officer and investment product regulation functions of the e . .
R SEHEER sREME A\ FE 45T |Executive MPFA for enhancing retirement protection for (@) a three?-month sgmtlsatlf) " perlod counting from
== F S 2SS Director Hong Kong’s working population; ?eSS&tl.O n of active service, i.. up o and
SRR R . . including 21 December 2023;
T RE B R4 (b) steering the work of the Policy Development B . - S
BC R ST and Research Division in the development and {i%'ﬂﬁﬂﬂ E,j"‘ 159 > el LB H%k?ﬁfﬁ
E formulation of policies and law reform proposals on HEEET » BIECE I EAE2023F12H21H 5 [
Mandatory Provident Fund (MPF)-related issues, as ZN|
well as that of the Product Regulation Division in (b) the applicant may only take up the proposed
overseeing MPF-related investment products employment on or after 22 December 2023,
(including regulations, guidelines, standards and subject to expiry of his final leave;
approval procedures), to ensure effective delivery EH 55 A\ JEA{E20234E 12 H 22 H 30 > 1% 137 LB
of the statutory functions of the MPFA; BRFT KRGS 1% » A O R SBEHE T TIE [
(c) driving the strategic plans on publicity to =AY
promote understanding of the MPF System and
regulatory changes/reforms thereof, and improving (©)  the standard work restrictions ""**;

MPF investment education for the community;

(d) striving for excellence and be the best-in-class
retirement system through, inter alia, developing
positive image of the MPFA and deepening public
awareness and understanding of the MPF System;
(e) managing the corporate affairs and services that
support the MPFA and its subsidiary (i.e. IT,
corporate and legal services);

(to be continued in next page)

(R H##E)

B —TIERAE 5 324

(to be continued in next page)

(1& HE49)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction el
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the .
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - HEES:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

JEHUAES NE TARATERE SRR 35 NAE s R/ (E Rk bt 25 -

RIBEI—IRH] > BRFABEN -

(a) ELPEECI PRS2 BUBHS AL BN L3 ~ P12E ~ 518 ~ S4YsEEEHRE |
(b) B RIBHE L s AR ABE AR (BIETRA SO EUEE)) » R4S LIF S B LR BUNT i 1% = HIR KA
R TSOARITAE ~ BURIMEE R  SG8UBCARER - TIESGETEIEE - DUREUASRER AR DUk
() EEEHES B EMGSBIFERSARAT ERNEETEE) -

TRIZ AT BB 5 & 57201 1 BEUE A R (R (LIS R IE RS NS LEBOR e 2 > SR Bt e AL
SEHEEES A LIRSS (E R B R GRS IR S - 3 EEENEEEFREE - EEEkhG— 8N aeme
HYERIEER - SEHENABEEFFOELEREZHE T FERLE (WEERRE L) -




Information on the Civil Servant

Information on the Approved Outside Work

HHABEF BAREIINETIEER
Date of Name of Commencement Adyvice of the Advisory .C(.)mmlttee on Post-service N ‘
Last Government | Cessation of Employer or Self- | Position / Date of Work ) Emplgyment of C:vnl Servants (ACPE) Decision of th(? Authority
Name Post Title Active Duty emploved or Own Title (yyyy/mm/dd) Brief Description of Main Duties BB ABEMERFEAZEE@EHEERNE ERHIRE
g% | EBBUSRER | oyyy/mmdd) | TP o | PARAIELE EEBBAL’ )
ompany AL / M
fir 12 I BRI SRR B TfEEE
HE GE/H/H) (GEN=))
Lau Ka-ki, Commissioner for 2023/09/22  |Mandatory Chief 2023/12/22 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Wallace Youth, Home and Provident Fund  |Corporate (BRERTH) (FERTH)| YR ZEFVERMEE - [F
RIS i Youth Affairs Schemes Authority |Affairs piN
Bureau (MPFA) Ofﬁcer. and (f) leading and managing the annual corporate (d) the applicant shall not use or disclose any
FBUHF 15 s ATHES E).(ecutlve planning process, driving the corporate goals to classified or sensitive information acquired while
REFER #EHE Director meet key performance indicators and setting he was in government service in the course of his
PeRE S PR realistic but challenging targets for the divisions employment with the prospective employer. In
B dTE and unit under his purview, whilst ensuring particular, the applicant should not use,
= adequate, yet balanced, allocation of resources to communicate or divulge to any person any

support the delivery of the corporate plan;

(g) managing and building effective communication
network with key stakeholders, including the
Government, legislators, trustees, scheme members,
media and the Process Review Panel for the MPFA,
etc.; and

(h) driving strategic initiatives to facilitating
organisation transformation to cope with the
changing role and mode of operation of the MPFA
brought about by the eMPF Platform project and
the new eco-system in the industry.

classified or sensitive information of the
Government that has come to his knowledge
during his term as the Private Secretary to the
Chief Executive that is not already in the public
domain.

ez Rl (e £ » B eE A 1SR A B
o AE R A B AT i B9 A B2 B
Ef e CHEHRE AR - mA AR
B A HAER TR & BE R ARSI ER
1 (A BEL B T T 1 A 2 B 1 A B B
Bk - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

RS

SRR SRS NE TAERV R S IR FR SR AL RS A/ (E R ER Bt s -

RIEBE—IRY] > ERBOABETE

(a) ELIFRIES B BN T3 - P75 - 5T - S4UEEER
(b) ELPESCHIFHEE SR M NBE L E(EETRABOFSUET)) » 845 LIE S EAERRBUT & =S S AT
AT BORRTAE ~ BUEMEER - SBCAEER - TIESGETEIEE - DUREVASGERERRE AR © DUk
() EfEEHR2 B ETg SBUFERSA R AT SR MRS -

REREL AR ATS BB TS 5 55 7/201 1 SRRUE A RAE (2 LIS (2 ([ BHME] TR R 228E - B Rt Em AT
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HEHFAWEFER  SHBNABRESREFELRFEZHTERLE (WEHBRERE) -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N RPN = ERRAE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Angus Guy District Commander 2021/11/10 BNP Paribas  |Senior Financial| 2024/01/02 |To be responsible for: - The application be approved, subject to the following Same as the advice of ACPE.
Pullinger (Kwun Tong), Hong Crime (a) conducting investigation into staff conditions - PR B e E RAEE - [EAR]
Kong Police Force Investigator misconduct and compliance policy FETRFIGEET » AR - [EA]
E SRR violations; _ _ _ (8) the standard work restrictions N3,
IEEE (b) providing assistance in recovery of crime

investigations; and

proceeds related investigation;

(c) providing assistance in anti-money _ ) ) -
|aundering and counter-terrorism ﬁnancing (b) the app“cant will not use or dISC|OS€‘ any C|aSSIerd or

(d) conducting due diligence checks on government service in the course of undertaking his
individuals and corporate entities.

B—TIEMREIR o 224

sensitive information acquired while he was in

applied-for outside work; and

FEE AN EE E FFEB ARy LR BT » (HH
B B A IR FA ] Pt B 1 A A i B AR
Bk R [FEA]

(c) the applicant will not deal directly or indirectly with
the Hong Kong Police Force (HKPF) in any matters in
the course of undertaking his applied-for work, except
where HKPF deems it necessary.

FroF BB A RE SRR AIEREE
HSRIEERY TAERARE > NSRS E B R
PR E RIS - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FEaEL:
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RN B EBRE S 51201 1 R S ARIE R LS IR IE EINE TIRRBOR K22k - B s Rt A s N &R S
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER RAREINE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT EMEHAZRAZREEEHEET)NER =IREIA
P = = Own Company RRAL / Bt PG 2
EBBNRERAL | FLEBNEBE X RS
ne (A | THREERERE TR
(GEUED,
Lam Wing-sai, |Deputy Director of 2023/05/10 LexisNexis Member of 2024/02/01  (To identify suitable - The application be approved, subject to the following - Same as the advice of ACPE.
vinci Public Editorial Board court judgements for conditions - A ZE AR RAEE - FEAR]
AT Prosecutions(IV), inclusion into the legal | £ THIEECT » LA - [(EA]
Department of Justice publication of "Hong (@  the standard work restrictions "°*%:

(D of J)
B FE RIS ia = E
2(IV)

Kong Cases" to be

published by
LexisNexis.

B— TIERREI 5 [22A)

the applicant will not -

(i) involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with

professional colleagues or government departments). For
the avoidance of doubt, this does not apply to cases where
the Government wishes to engage her service; and

3 AN S P BB S (R B Ress BRI i B
AT B (B AR =0 1 2 B R L 2
7 SR E RN B S BB B P TR A E K R
BEIYEM) -

(i) S EASFEEZAT AR ~ AR 5 5

(i) PEZ LM ZHSE 2R -

Ry AEREH - MBUN ISR (R
PR+ R [EEA]

(b)

> R AERE

(to be continued in next page)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

Note2:

Note3:

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEREL:

FEaE2:

SEEE3:

(1% H 7248)
RIB AT S RS 557201 150 E AR (R (LIS R IE BN TAFBER 2Pk - B E Rt AT R
CEE R/ NE LR S (EE R g ®8F IR BN - I EEEABEEBRENH - B —EE8TREE
- EZEHFEARVERIHER > KEBENABAEFREELREZH T ERLE (WELEREERE) -
FERCAESNE TAERTE R YRR AEH SR RIS/ ERE R LR 58S -
RIZE—IRH] - HRENHBEAS ]
(2) ELPEECHE S BUSBHAL M BUF 1M ~ P5% ”riJ GRECY U E

(b) EIFSERHE SR B E TAF(RETRASUREUEE)) - 1545 TIFEHAERREUE ik =S KA
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subiect to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

FRAEER RAREINE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nasm ﬁcOf Er:qploger position / Titl Fate 7:1\;1\//33; Brief Description of Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
ame Post Title (yyyy/mm/dd) | °F >¢'-employed ory Fosition 7 Title | - (yyyy Main Duties’ BB AT EMEHAZRAZREEEHEET)NER =IREIA
P = = Own Company BRAL / Bt PG 2
EBBNRERAL | FLEBNEBE X RS
(/R /H)
Lam Wing-sai, |Deputy Director of 2023/05/10 LexisNexis Member of 2024/02/01  (To identify suitable (following the previous page)|- Same as the advice of ACPE.
Vinci Public Editorial Board court judgements for (BrEpTH)| HEZmZEENERMEE - [FEAR]
PRV Prosecutions(IV), inclusion into the legal

Department of Justice
(D of J)
BRI e
2(IV)

publication of "Hong ©)
Kong Cases" to be
published by
LexisNexis.

the applicant will not use or disclose any classified or

sensitive information acquired while she was in

government service in the course of undertaking her

applied-for work.

EF' B AN FEIE S BN T EEE S - (@
B AL BUNE AR P HUS AT e % BB E R - [

D%z&]

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEREl AR B R 557201 1 5RRUE A BIE S LI B e e BN TAEMIBOR R 228k - R0 & Bt i s 55
CEE R/ NE LR S (A ZE R EE8F IR BN - I EEEABEEBRENH - B —EEBFR s
M EZHFEARVERIHER > KEBENABAEFREELREZH T ERLE (WELEFEERE) -
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Information on the Civil Servant

Information on the Approved Outside Work

HHAREFR FEREINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | Name of Employer N _ Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;%éggfﬁuthonty
Py Post Title (ryyylmmidd) | Se T Y or | PO et Duties? WA ERE AN A BHEAYNER =R
(BRI | BIEBRBE | gpo DO T Trnm EEWTR
H# E&/AmE) |
(E/R/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01  |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
e Draftsman, Futures Commission |2 (a) advising on proposals for conditions - BRI B E RAMHE - =

Department of Justice (SFC) primary and subsidiary legislation; | £ R 7IEECT » HEAEEEE - [BEA] EN|

(D ofJ) s R E B (b) assisting policy divisions (a) asanitisation period of three months from cessation of

B AR Bh B A REEY within the SFC to formulate draft active service (i.e. up to and including 29 February

FHREA drafting instructions for Bills to 2024):
amend the Securities and Futures — (B B A3 B AR IR > EE (B AR
Ordinance (Cap. 571); St IR 52024422 29 H 3]
(¢) working closely with policy (b)  the standard work restrictions "****;
divisions within the SFC to draft
subsidiary legislation for the SFC B TAERG 5 [24]
to make, including assessing the (c) the applicant will not -

feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

(i) involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in D of J or of
which he was aware from his official dealings with
professional colleagues or government departments);
and

B3 A SRR B R B HE (BRI s BRI P B
HIET = B (B 2 BT B ] 1 22 B
HYZEf: > BN B B SR IR [F] S5 BUBU B TA A 1
AR BN FEM) -

(i) 2HLEEEATAT T2 ~ e TAE 5 5

(il) BRI E IR R[EA]

(to be continued in next page)

(& H##45)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note?2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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AERE3:
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(b) B P AR A I TR (R fERAE

akeEl: RTS8 $5R A 557201 1 SRELE AR 12 (LIS R 1 FINE TR B R 228k -
EAETEERSNE TAERY RS (AR E R Sy IR B it A - 3 E#E
A - B2 HEE AR E AR > SR
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Information on the Civil Servant

Information on the Approved Outside Work

ARAESER ARG TIEE R
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty Name of Employer " . Date ;’f V\//c()jrdk Brief Description of Main Employment of Civil Servants (ACPE) DeC|5|o;of ég‘j;%thor'ty
Pl Post Title (yyyylmmidd) | Sebemploved or | Poston e | Vlrenare Duties’ MR R R NS R (BRI R ERHIA
% BB | BIBRE | gpo DTroy | LIRS | PR EERBAL
H# E&/AmE) |
&/B/H)
Chan Ngai-him  |Senior Assistant Law 2023/12/01 Securities and Counsel 2024/03/01 |To be responsible for: (following the previous page)|- Same as the advice of ACPE.
[EBE S Draftsman, Futures Commission |{3E (a) advising on proposals for (FEpTE)| HEmZEemNE RHE - 3%
Department of Justice (SFC) primary and subsidiary legislation; ]
(D of J) s SRR (b) assisting policy divisions (d) the applicant will not use or disclose any classified or
FRBUE] = AR B A HEEY within the SFC to formulate draft sensitive information acquired while he was in
CE-E 4 drafting instructions for Bills to government service, in the course of undertaking his

amend the Securities and Futures
Ordinance (Cap. 571);

(c) working closely with policy
divisions within the SFC to draft
subsidiary legislation for the SFC
to make, including assessing the
feedback from public consultation
exercises;

(d) liaising with law drafters in the
Government and participating in
the Legislative Council (LegCo)
Bills Committees;

(e) liaising with the Government
and their legal advisers to settle
the final text of the legislation
before Gazettal; and

(f) helping the SFC navigate
through the vetting process of
subsidiary legislation by the
LegCo.

applied-for outside work.

IR AN EEEHRE AN TIEafES - A
e AT BUR B AR A BUS i BB &
e ]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL
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JEREAESNE TAERYE R SR 58 AEH S RAB/ERE R LRI ZRE S -
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1

development; and

(c) executing resources and administrative
control as well as professional oversight and

(d) establishing systems to manage
performance of consultants and contractors.

Information on the Civil Servant Information on the Approved Outside Work
BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N RPN = ERRAE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
4 = (yyyy/mm/dd) WAL / BAET FRIRE(E FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Lo Kwok-wah |Director of Water 2023/01/04  |Hospital Authority |Director 2024/03/06 | To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
B EE Supplies, Water (HA) (Development (a) steering the planning and delivery of conditions - PR B e E RAEE - [EAR]
Supplies Department e and Works) healthcare infrastructure including Hospital FETRFIGEET » AR - [EA]
KBEER Development Plan projects;
(b) steering facility management for ()  the standard work restrictions "***; and
hospitals; Bl TARIRAET 5 R[]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service, in the course of his appointment
with HA.
ez e BheE EEIR - HEE AN S B
FEAE B (R AR AT AU A (T 1 3 R
e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL

-
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Information on the Civil Servant

Information on the Approved Outside Work

BRAEER EAEREINETIEER
c Dattg orf f Name of SODr:tr:Z?i;/n;r?E Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government essation o Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
1% IEBUN %S SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Kwong Shun-  |Chief Geotechnical 2023/09/17 Why Not Fitness Director 2024/04/01 |To be responsible for overseeing the - The application be approved, subject to the following - Same as the advice of ACPE.
man, Jessie Engineer/Mines, business operation of the company. conditions - s R ey E RAAHE © [EA]
AR Civil Engineering FENFIBRFCT - AR - [BEEA]
and Development ) . ]
Department (@) the applicant may only take up the applied-for outside
TR yvork after expiry of a six-month sanitisation pe_rlod,
ijilgﬁf}i? i.e. on or after 17 March 2024 as she ceased active
RATT

service on 17 September 2023; and

R AR R BAGAE H A 2 i A feet v 122 (401 472023
FOH LT HAZ IEBUN RS - B /5202443 H 17 HEG
Z1&) » A RIS HEEIE LAY TIF © REEAR]

Note3

(b)

the standard work restrictions

B—TIEMREI o 224

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

FFREL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

SR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R AT B E B S 57201 1 3R S ARIE R LS IR IE I NE TIERBOR K22k - B & /b A s N LR S
HNE LAERY SR SR IR SN X FEEABEEBEHEE - BRERG—EE8Y RSN - EEHE
AHVEHIAE R - SREBEHM A BEBR/EE IR EZH T E il (FE SR RAE) -

RERE2 SRS NE TRl R R 3 AE R RS E FE ) ARk 3B -

RIBEI—IRE] - BERBOBEFR

(2) EIESEES BB EBURF L3t - W5E - 518 - GEUEEHE |

(b) EFESEPHE AR B E LI (EFETRABORSUESR)) - 1345 LF B AR R (& = FHARD R Y BUR ]
STEAR AR ~ BUSMEER - G4YBCAESER - LIFsGETEIEE - DUREVEASIREBB AR © DUk

() EfFE 2 BUL & S BUFIE R 80805 B O BH ) EH) -




Reqister® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BT BB RIS T/2011554

BT

Information on the Civil Servant

Information on the Approved Outside Work

A AESER RAEREINE TIEE R
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government | of Active Duty Name of Employer N _ Date ?f W/%rdk Brief Description of Main Employment of Civil Servants (ACPE) Deusm;of thf Authority
Pl Post Title (yyyyimmidd) (0" SeneTIPIovec or | Poson | EHe | O e Duties’ BRAK RN R (BHE A OB HRHIARE
& ERBRERE | BEEms | ono o ta | ROURE PR WL
HE &/H/H)
GENE))
Lam Mei-sau Law Officer 2022/09/15 Equal Opportunities |Chairperson 2024/04/11  |To be responsible for — - The application be approved, subject to the following - Same as the advice of ACPE.
Linda (International Law), Commission (EOC) | & (a) leading the EOC in its conditions - B R e e iy = HAHE - [
M Department of Justice EEMEREY performance of statutory TETFHIERECT - HhAEEES - 224 A]
(D ofJ) functions under four anti- (@  the standard work restrictions "°t3:

HBEIREARES

discrimination ordinances;
(b) giving steers on exercise
of statutory powers by the

EOC,

(c) chairing meetings of the

EOC Board; and

(d) taking charge of the
administration and
management matters of the

EOC Office.

B— TIEFRAET ; [32A]

the applicant will not involve herself in or take up any
work, cases or assignments; or accept any brief or
instructions in any matter with which she had been
concerned during her government service in D of J
(including the cases with which she was previously
involved in the Department or of which she was aware
of from her official dealings with professional
colleagues or government departments); and

HA 3 AL R S & BUR B8R BARET P b
Fe AR 5 (L A BB =1 2 2 Bl
BEHYZEM: - SN BB IR AR R B B BUN BRI TAE &
FHERMABRNEN) - SBEEEZEM TR
FHE LA SRS E SR KEEA]

(b)

(c) the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for outside work.

R AN SEEE BB TEAERE S - £/
B B2 AT UG (R W8k EA P T FUAS 1 ({1 22 B A
Bkt e [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

Note2:

Note3:

Sl

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,

whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R

AeE3:

are

R A B EHEEE R T20115RUE AR R LB RICEINE TIFRBOR 2tk - B E /AL a5
EAEE RS NE LIFR R (B BRI YN SN I EHEAFEEBRHEE - BLERE—EHINE
Lt > EEHFANVETIHER > REBENABEEEREELEEZHETERE (WEBRRERE) -

JEHEAESNE TAERERE S RIG R S A RS/ B Lt 258 -

RIZE—IRA] - BEREDAHEEART

() BRI 2 BBE BN Lt - Y128 - 518 - G4USEEH

(b) BRI EHEE SRR B LR (EETRASURUES)) - T35 LI B EAERBU B (% =F BRI R
BURBIETBOAR TAF ~ BURMEER] - GEBCAREER - TIESGTEIEE - DURBUESMERE AR DUk

() B EHS BT AE S BIFIER AR AR AR MR EE) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Ho Kwok-tim  |Chief Highway 2024/05/27  |Impact Miniature Artist | 2024/05/28 |To be responsible for — - The application be approved, subject to the following - Same as the advice of ACPE.
EIEDAS Engineer/Research Communications (a) attending miniature exhibitions to setup | conditions - s R ey E RAAHE © [EA]
and Development, Company the exhibits before opening; FETRFIGEET » AR - [EA]
Highways e SN N (b) dismantling the exhibits after closing of
Department the exhibitions; (@)  the standard work restrictions N°*%; and
PR ECELE TAZ AT (R (c) production of miniature models; and B TIERE™ ;. BEEA)
ZEIHE) (d) assisting in promotion of the exhibitions.
(b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service, in the course of his appointment
with the employer under the application.

FEZ el 2 (R I - B AR S s A
BRI A VS A e A R B R - [
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of ¢ Date of Work Advice of the Advisory F:gmmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) (E&/R/H)
Yam Mun-ho  |District Social 2022/11/18  |Vocational Part-time 2024/05/27 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
] Welfare Officer (Tai Training Council  |Evening (a) teaching; conditions - s R ey E RAAHE © [EA]
Po/North), Social (VTC) Lecturer (b) setting and marking of assignments and FETRFIGEET » AR - [EA]
Welfare Department el g et ALl examination;
e EF B A (c) conducting quality assurance; (8)  the standard work restrictions “**; and
tEEMEE (d) attending academic meetings called by #— TIEMRHIT ; R[2A]
the VTC; and
ther related duti iate.
(€) other related duties as appropriate (b) the applicant should not use or disclose any sensitive

or classified information available to him during his
government service in undertaking his applied-for
post-service outside work.

38 A B R A SAE I S5 HH SR A (RS NE T
il » {58 FH B0 R A UM (B P 5 2 B A A R
s EE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMAEER BEREINE TIEER
. Commencement Advice of the Advisory Committee on Post-service
Date of _Cessatlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) | Brief Description of Main Duties® | BEATS Bt EHFZRNEZEGFEHEEG)N ERERE
Post Title (yyyy/mm/dd) . . ==
4 oy Own Company kAL / Bt FRIATEE FER S AT 2R
ERBUTERRBAL | 5 LBUNEES B Ry THEEE
B GAE) |
(&E/R/H)
Yuen Man-chung |Commissioner for the 2023/04/14  |Tradelink Electronic |Chief Executive 2024/07/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
HRE Development of the Commerce Limited  |Officer (CEO) (a) leading and managing the following conditions - following conditions -
Guangdong-Hong (Tradelink) FEsas company under the strategic TETHIRRCY » AR - [EA] TENFIRRCT » AR - [EA]
Kong-Macao Greater FomEFE AR guidance of the Board of Directors;
Bay Area, INT(E 5 iR) and (8  the standard work restrictions "***; (8  the standard work restrictions "%,
Cor-lstitutional fand (b) d.a){—tc_)-day management of B TEREIES EZN B TR [Z24]
Mainland Affairs subsidiaries under the control of the
Bureau CEO post. ) . - ) ) o
B R S e (b) the appllf:ant. will _be prohibited from_ o (b) the appllf:ant. will _be prohibited from. o
A R communicating with government officials in communicating with government officials in
) h whatever manner over bids put up by whatever manner over bids put up by
Tradelink, including representing the latter to Tradelink, including representing the latter to
present its bids to Government officials present its bids to Government officials
during the bidding process; and during the bidding process and in any
HAEE NN SR E 2 i (R A B subsequent negotiation; and
IFE BT EE - BT B3 NI SR 2 i (R A% B
HERPRRYE A BN E 8/ 4 HAE IFE BETET A EE - BRI
= KER] RN BRI R TR E S R R B E
BMEEEESE © REEA]
(c) the applicant will not use or disclose any (c) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FEE ATEE S BB LIF R - R
{8 P B0 B AF BURHE BRI P U9
o[t B AURE R - [FEAK]

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

FEE AEE S BB LIF @R - R
{8 P B B AF BURHE BRI P SS9 1
o[t BRI - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEEL MRIERAREEREEREETN01 1S E AR BRI AN TP R 22l » e B AN EE A DK
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN TR S Z SRS ETMN ERE NG EEREMEE - BT — T8N ESmeN - &5
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to 1 . AT SRR T, A
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ERFAEHAER - SHENAERFHRHEFLREEALERL (MEETERE) -

Note2: fThe ir}formation gn the approved outside work is provided in accordance with the language used by the applicant in the application MR ERESMNE TAEN SR YIS A SRR EELSR Rt 3= o
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - I3 AR —RA > EERAAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) HPrsiiiEs /ﬁﬁhﬁfﬂﬂlriﬁt W SR SLTEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E PRI B AR A IS TAE(BETAE
HIRTEOAR LAE ~ BRI &
() B sHE2BUEE BT

Gl EED) o TZSE
N R R (R EE) -

& TR ELHATIREUT B & =S-SRS S HIBUR

H~ SHBCARER - TIESETEIAE - DUSASHRERG AR » DUk




vil Service Bureau Circular No. 7/2011

A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER EAREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W/cc)irdk Brief Description of Main Employment of Civil Servants (ACPE) DeCISIOF;Of ;g;Aﬁuthonty
P Post Title | (yyyylmmidd) | SERETP OV Or | PR e | O e Duties’ AT R T RN A RRERENER BRI
(ERBORARAL | BEBRBE | e 0 | Trnm EFWH L’
HE GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: - The application be approved, subject to the following |- The application be approved, subject to the
SRR Director/Existing Hong Kong Limited |Building (a) managing the operation and | conditions - following conditions -
Buildings 1, Buildings B EGN T A2 Engineering developing business of the TETFBRECT - #EAEREE - [EA] TERFBEECT - #EAE SR - [FEA]

Department (BD)
BEFEHE R
F(1)

HER-ERTAE

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

@)

(b)

(©

(d)

a nine-month sanitisation period counting from
cessation of active service, i.e. up to and
including 3 July 2024;

—{E R HAO(E H YEERIE -t BRI &
Hitst - BIE R I E20247 H3H 5 (4]

the standard work restrictions "%,

B— TIERE ;2K

the applicant should not take up any jobs/projects
that he had previously been dealing with in his
former capacity in BD during his last three years
of service;

B3 A2 BRI B 1 = F I
FEET BRI TIEETEIEE © [EA]

the applicant should not take up the role as a
Registered Structural Engineer under the
Buildings Ordinance (Cap. 123) with direct
dealings with BD for a period of one year from
the date the employment commences;
HiBiiaZ RS HiEst—FN - HiF ANFLL

CESEIRGT) (55123%) N ELM4EHE LiRAT
BT EETER BEREAK  [EA]

(to be continued in next page)

(& H##4H)

(a) to (c): same as the advice of ACPE;

@)% (o) HEERZEGERMHE ; [

A]

(d)

the applicant should not take up the
role as a Registered Structural
Engineer under the Buildings
Ordinance (Cap. 123) with direct

dealings with BD for a period of one
year from the applicant's cessation of
active service (i.e. from 4 October

2023 to 3 October 2024);

FH FH 5 A2 L BUR S e et — -
(FIIEH2023410 H 4 H 5520244104

3H) > HEEAAELL (S

s

Bi) (55123%) N atfih&btes TAZAT
NG EETE A ERER [

A]

(to be continued in next page)

(& H##4H)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEER2: SRS TIERVERE SRS B8 A\ T2 HEs RAS/ ([ R E R LR

AEEE3:

RIBEI—IRH > BERAHBEESS

() B EIR2 BB T BUT 13 - Y53 ~ 518 - S4UEEH#

AF o
SH==

o =

A TEGARTAE ~ BUEIMEEFR] - SEYBCAEER - TEGTEIHE - DRHEASGERE AR PLK

(0) E S HE2 B UL & S BUFIE N E0E 18 0% BRI R ES) -

sbwEl: fRIBAE B RBEEEE12011 STER RIS LR R RSN TIENBOR R 28 - B8 E Bt HE AL
KETEESNE TARAY A EZE B R Y S5 - W EREABEEHRENE - EBLERIG—EHY RSty
HEHFANVEHER  KHERNAHREFRCEILEEZHTER/E (MELBREERE) -

(b) B EPHEES AR AIEE T F(EFETEA BRSO ED) » ifia% % AR BLEAERREUR i (& = SRR R AYEL




vil Service Bureau Circular No.

7/2011

A 1
BEC

Information on the Civil Servant

Information on the Approved Outside Work

HRARER EAREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | o of Employer N _ Date ?f W;zjrdk Brief Description of Main Employment of Civil Servants (ACPE) Demsmﬁ;of ;g;Aﬁuthonty
P Post Title | (yyyylmmidd) | SERETP OV Or | PR e | O e Duties’ AT R T RN A RRERENER BRI
(ERBORARAL | BEBRBE | e 0 | Trnm EFWH L’
HE GE/R/E) |
(&/B/H)
Ng Kin-shing Assistant 2023/10/04 Ove Arup & Partners [Director of 2024/07/04 | To be responsible for: (following the previous page)|- (following the previous page)
SR Director/Existing Hong Kong Limited |Building (a) managing the operation and (BFERTH) (BFERTH)
Buildings 1, Buildings BEEAN T AR Engineering developing business of the

Department (BD)
BEFEHE R
F(1)

HE-ER TR

employer;

(b) leading teams to provide
structural engineering services
for project development and
construction to clients;

(c) leading teams to provide
project/contract management
services for project
development and construction
to clients;

(d) providing trainings for staff
development and succession;
and

(e) promoting the employer’s
values to the business partners.

O

®

the applicant should not disclose any classified or
sensitive information obtained in the government
services to the prospective employer to facilitate
the business of the latter; and
HEIEANG MR (e RIS - [ HIYEE
TEBUR RS A BUS Y (TR B U &
AR ZN

the applicant should not deal directly or indirectly
with BD in any matters in the course of
undertaking his applied-for outside work.

TEEE BN TIREET - HE AR
BT E R EE B E T E R - [

Q)

(®

same as the advice of ACPE; and
B ZE g ERAR  K[EE
EN|

the applicant should not communicate
with BD verbally or in written form,
including but not limited to
representing his employer or clients
to do so, over any matter in the
course of undertaking his applied-for
outside work.

TEEE I EEE TIERES - §
i AN (R EA TR AR
FoE F)METEEHEETE L
CIEAECE P Uk - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEER2: JERUARSIME TIFRVERD DRGSR N E R RAS/E R E R L2t

.

RIBEI—IRH] > BERBESHBEAS

(a) EPEEERE2 BB RBUT L3t ~ )38 ~ 518 - S4UEEEHE |

AH =
SH= o

Ak =

sLeEl RBATE B BBREEET2011 5 E A IS LB R IE RSN TRV BR R 2l - B R am RS AT
SETESESNE ARV A (E R E#y IR S5 - I EEEABEEBEMEE - BLERG— BR8N EmN -
HEHFAVEHRER  HBENABEEHEFCFEILEEZATIERE (WELEREEBLE) -

(b) B RESRE B S CRAE ] A HEE LR (EAESTASI RS D)) » 3% 5 LAE SRR i & = S HARTA S AL

SRAETSOAR A ~ BURIMEER] - S4YBCAEER - TEGETEIEE - DURBUEASGHERB AR » DU

(0) EfEsRER2 UL M & S BUFE A 18 BB IR EE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

AT B EBE /2011585

AN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEEESNE TIEER
Date of Commencement . . . .
Advice of the Advisory Committee on Post-service . .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) A =t 1
Name Post Title | ActiveDuty | o leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS A G (RS A OER R RIRE
HH# ERBUTRIEE | (yyyy/mm/dd) - FRIGHEE FER IR R e ‘
o Company BBz / BSefer
fir 1= BRI SRR R TAEHE
H# &E/A/H) (GEN=))
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 |To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (@) ensuring the efficient and effective operation of | conditions - Bl B iy e RAHE o 2
Ptk Affairs)2, Home Schemes Authority [(Members and the Supervision Division (SD) and Member FTHNGEECT » HEAEEES - A ]
and Youth Affairs (MPFA) Supervision) Protection and Services Division (MP&SD) to () athree-month sanitisation period counting from
Bureau RN TESE HITESE (K support MPFA’s role in enhancing protection of cessation of active service pi e up to and g
B ST BV ER ) MPF scheme members; includi e
BB HENE (b) steering the operation of SD which includes including 31 July 2024;
" E — E=s , R SRR A
E(HFFEEK)?2 monitoring and compliance of MPF trustees and M1 73130 3 VSIS > E1 15 R BURTRR &

service providers, supervision of occupational
retirement schemes, registration and regulation of
MPF intermediaries, and exercising an oversight
function over the eMPF Platform, including
ensuring the readiness of MPF trustees for
onboarding the eMPF Platform and their phased
migration;

(c) steering the operation of MP&SD to better
protect MPF scheme members, in particular
safeguarding their rights against non-compliance of
employers in their MPF obligations, and taking on
the role of eMPF Platform ambassador to promote
its use;

(d) directing strategic initiatives to safeguard
scheme members’ interest, including the use of
intelligence and big data from the eMPF Platform,
when launched, and providing input for the
development of legislative proposals for enhancing
member protection;

(to be continued in next page)

(R H#E)

(b)

(©

Hieat - BB 21520247 H31H & [
EN|
the applicant may only take up the proposed
employment on or after 5 August 2024, subject to
expiry of his final leave;
S N ZHATE 202448 H 5 H B0 7 121l 57 HLfE K
AIRIRGE & - A Al e B BERIE TR TIE © [
EE XN

Note3,

the standard work restrictions :

B— TIERGT; [2A)

(to be continued in next page)

(& H##4)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

FEED:

R3S

FERCAES N TAERY R SRIG R 55 A EH R RIS/ B LRt 58S -

RIZE—IRF > ERVABAENS

(2) EIFEER2 BT BUT 13 ~ 915 ~ 5T - S4UEEH
(b) BRSBTS CRAT A AHEE AR (BAESRASOREESE)) - M % LA BN B (% = BRI R VB
RAHETBGARTAE « BUEIEER] - SEECAEEER - TFSGETEIHE - DRBASRERG AR © LUk

(0) EFEHF2 MG < BUFIE N EA 1R A BRI B ES) -

lnEl RIS B REHBEEEET201 1 5HE A LS LR R IE RN TIENBER R ZHE - B S RHENT S AT
KBS TIE RSB R E R EEBY RSN - W EHRENFEEBEME - BLERG—EEI I ECA
HEHFAWEHIER - SHEBNABREEFREFILEEZHTIERE (MELDREERE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

A B EEE /2011585

SN T Ve s

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER AT TESR
Date of Commencement . . . .
Ad f the Ad C tt Post- .. .
Last Government | Cessation of Name of . Date of Work vice oTthe AAVISOTy '-ommitIee on Fost-service Decision of the Authority
) ) Employer or Self-| Position / . - . .y Employment of Civil Servants (ACPE) Al =t et
Name Post Title | ActiveDuty |0 leqorown|  Title | OY/mm/dd) Brief Description of Main Duties BB BB RS R G (RS A OE R BRI
i EBBUNERZE | (yyyy/mm/dd) - BRZAHELE F RS SRR P ’
- Company )
fir 1% I BUR I8 SRR R TYEHEA
HE EE/B/H) (&/H/H)
Chan Siu-yum, |Principal Assistant 2024/05/01  |Mandatory Executive 2024/08/05 (following the previous page) (following the previous page)|- Same as the advice of ACPE.
Kenneth Secretary (Youth Provident Fund Director (BT E) (BrEmE)| PR ae g EME - 32
(¥ 5ES Affairs)2, Home Schemes Authority |(Members and PN|
and Youth Affairs (MPFA) . S“Pfi‘i's'on)\ (e) reviewing, initiating and leading transformation | (d) the applicant shall not use or disclose any
Bureaui gﬁfﬂ@/é}%ﬁé HITEFR(RL initiatives of MP&SD in light of the new MPF classified or sensitive information acquired while
PR S5 HEHE B R ecosystem arising from the launch of eMPF he was in government service in the course of his
[EE G E Platform which will lead to changes in scheme employment with the prospective employer.
RFFH1E)2 members’ needs and expectations; (EZ IR EIR TR » o AR S st

(f) developing and formulating measures to promote
the efficient and effective operation of the MPF
schemes and occupational retirement schemes for
the provision of retirement protection for Hong
Kong’s working population;

(9) managing and working effectively with various
key stakeholders, including the Government, MPF
trustees, scheme members and employers, among
others; and

(h) collaborating with other divisions of the MPFA
to develop and implement strategies to enhance its
member protection function; and contributing to the
development of MPFA’s strategic plan, annual
corporate plan and budget; and setting realistic but
challenging targets for the divisions under his/her
charge.

B AE B (AR LS FE T U
it - 24

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

FEEL

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s

AERE3:

FERCAESNE TARRYERL S RIG R 58 A EH R RIS/ E R iRt 258 = -

RIZE— R > BERFAHBEAS -

(a) ELIFEERE2 SO BUF 13 ~ W15 ~ 518 - S4YBEEHE
(b) EPESREREEAE B CRAL ] A LA E(EHETEASK
RAET SRR LA « BUBIEE R} - SEECAREER - TFSGETEAE - MRBUESIRERS AR © LUk
() EFERHERSEULME S BUFIE M A 18 BB IR EE) -

IR AH RS 5 B & 56 7/20 1 | AR B A RATE IS LR (R (R S NE TIERVBUR K 28k - B E Rt M AL
PRSI NE LI SR (E R BRI E#Y SRt - I EEENEEBEBHEE - ESEkhi— R8RS
HEHFAWERHER - SHBENABEEFROFEILEEZHTIERE (WELRFERE) -

WEEUEE) o M LIF LR BUT ik =S IS S HIEL




Register’ of Approved Post-service Outside Wo

rk Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BAEER RAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-
Last G t Da;;o t_Ces[s)attlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast overnmen OTACIVE DULY 1 501 employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties? BB AT ENERFRHEZEEEEHEZEEE)N ERHIRE
Post Title (yyyy/mm/dd) . 2 2z
i e Own Company BRI / BB FRGIEIE FEREAEIT BR
ERBUN SR | 2 LB
EE/R/H)
Lam Wai-kiu, Government Chief 2022/12/28 EH Plus Digital Non-executive 2024/08/05 |To provide high-level steer to the strategic - The application be approved, subject to the - Same as the advice of ACPE.
Victor Information Officer Technology Limited |Director direction of EH Plus Digital Technology Limited | ctandard work restrictions N2, Bl Z e E RAE - [3EAX]
&S B &SRR 4a L B o BERY AR and oversee the executive team of the company in e sp273 s [
Gl discharging frontline responsibility. B LARRRATF > HEAERGE - [F4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AERE2:

FEaE3:

AEREL

RIBAH B EF fm il e 55 7/20 | 9 e A RRAAE A IS (R AE SRS ME TARRIBOR ke 22k -
B LIFEIHEE AR AR G E#Y BN - I EEENFBEEFRHEE - SRk —
HE > EBEHAE SREBREFEEREZHTIERE (WENDEFRERE) -

SRIEE SEAb AT HR s A\ RSN
E%WUE”‘*EH}W HEHFHFANE

FEHCAESNE TARRV B YRR F S AL s RAB/E R E R LRt 2 58S -
RIZEI—IRA] > ERELHEEFR
(2) ELPEEHEIE 2 BT M BUT T3 - P95 - 518 - S4UEEHE

(b) EREEE LB R A IEE TIE (R IEETaASO S E) - 3% T LR &
ARIAE ~ BB - BBOARSER - TIFSGTHEIEE - DURBUASURERZ AR DUk
() BRI 2 BTG S BUFE M B0 B8 AR (R EE) -

% = ST R BRI T 2




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name ) Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N RPN = ERRAE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Lai Chi-leung |Chief Superintendent| 2023/04/29 |Guoke Technology |Chief 2024/08/01 |To provide internal consultancy advice, such |- The application be approved, subject to the following - Same as the advice of ACPE.
LR of Police International Co. |Consultant as law of Hong Kong, compliance conditions - B ey = RAHE o A
(Performance Ltd. Sl requirement and market condition. FETRFIGEET » AR - [EA]
Review) (Service BRI (RIS
Quality Wing), Hong FR/AH] (@)  the standard work restrictions “**%; and
Kong Police Force B — T JERR & ; R [EEA]
BB B E
A
(fﬁiﬁ%%iﬁm;ﬂ(% (b) the applicant will not use or disclose any classified or
BEREZHE) A . . : .
sensitive information acquired while he was in

government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -




Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BAEREINETEER
Date of Cessation Commencement Ad_\/lce of the Advisory Q(_)mmlttee on Post- N _
Last Government of Active Duty Name of Employer N _ Date of Work _ o _ ., service Emloloymoint of Civil Servants (ACPE) Decmop’of th? Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties BB AT ENERFRHZEEEEHEZEEY)N ERNARE
Post Title (yyyy/mm/dd) . . ==
4 oy Own Company kAL / Bt FRIATEE F RS T 2R
ERBUTERREAL | 5 LBUNEE B Ry TR
B GAE) |
(&E/R/H)

Mo Ka-leung,  [Consultant, 2023/11/18  |THMC Medical Visiting 2024/08/19  |To be responsible for medical - The application be approved, subject to the - Same as the advice of ACPE.

Stephen Department of Health Group (Central) Consultant consultations, drug prescriptions, specialist| following conditions - Bk ey S HAEE - [BEA)

EFR= ek R e Limited referrals and medical check-ups. TE AT » AR - [EA]

(@  the standard work restrictions "*; and
B TARRAE 5 R[32A]
(b) the applicant should not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
a civil servant serving in the Hospital
Authority in the course of undertaking his
applied-for outside work.
HE A SAE S H SRR TR e
[ R R R B S R A 21
I FTEUS HIE A S SR E ) - BRI
ke [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
T on A o s i or Sopllon uhin I spprvea by e sl s e By e oplart s pced on ST AERESH ISR ETA1S B0 - 1 RO A TSR - SRR I i - K
egister uploa . = - \ N = TN o) s s
apgplicant,por after CSB's receipt of his/her notification of cessr;tion of thegoutside Work‘,)wmichevefoccurs earlier. PP SHIVE IR > SCERIAT S RRRER LR LE R (MEMER ) -

Note2: ;I'Of}?n ir/\io;ggargggrgn the approved outside work is provided in accordance with the language used by the applicant in the application ey LN TR R DRI 5 A\ fF S B E R a8 o

Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

() B2 BBHE BT Lt - Y72 - 51l - S4UEEE

(b) EREEEEE B RET A IEE LIF (RS GEASORSUSE)) - 03 5 LIF B EAERREUN (% = FHARM R AR
STECARLAE ~ BUREEN - SEYB0AESER - TIEGETEIEE - DURBUASIRERZ AR © DUk

() E P2 BTG S BUFIE M B0 B8 AR (LR EE) -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUNREBAL | Company
12 1 BRI SBEEREE TEHH
HE (&/R/H) E/R/A)
Yip Hau-yu Assistant Director 2023/11/28 | The University of |Senior Lecturer 2024/09/01 |To be responsible for: - The application be approved, subject to the following - Same as the advice of ACPE.
BT Ty (Rehabilitation & Hong Kong (a) overseeing a project “Broadening conditions - s R ey E RAAHE © [EA]
Medical Social EHERE Outreach Scheme” funded by the Hong TETFHNEET - #EAEEE, - [2E2A]
Services), Social Kong Jockey Club Charities Trust for small
Welfare Department and medium-sized non-profit organisations (a)  the standard work restrictions "***%; and
tEEfE e (NPOs) under Section 88 of the Inland B TIERGT™ B2
EFEERER e Revenue Ordinance (Cap. 112) of different
e busi t includi ial ices, . . -
ARe%) USINESS NATUTES INCIUAING soctal services (b) the applicant should not use or disclose any sensitive

sports, arts, etc.;

(b) implementing the project through
coordinating training and capacity building
activities for the participating NPOs,
promoting growth in their organisational
functioning and performance, ultimately
fostering a stronger community support
system;

(c) liaising with potential and participating
NPOs for the promotion and implementation
of the project;

(d) collaborating with academic team to
facilitate the conduct of an evaluative study
on the project; and

(e) leading a project team comprising full-
time staff and part-time consultants and
overseeing the personnel and administrative
issues of the team.

or classified information available to her during her
government service in undertaking her applied-for
post-service outside work.

38 A B R A SAE I S5 HH SR A (RS NE T
il » {58 FH B0 R A UM (B P 5 2 B A A R
s EE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

s

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -

RIBEI—RH] - BERBABEAR

(a) ELIZSRIE RS BB AL M BUF 34 ~ P75
(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

STE] - SLUEERE

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -
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Information on the Civil Servant

Information on the Approved Outside Work

ERABER ARG TIEER
Date of Commencement - . . -
Advice of the Advisory Committee on Post-service .. .
Last Government | Cessation of Name of . Date of Work y - Decision of the Authority
. . Employer or Self- | Position / . . . . 9 Employment of Civil Servants (ACPE) - N
Name Post Title Active Duty : (yyyy/mm/dd) Brief Description of Main Duties e I s " RN = - ERJNRE
. employed or Own Title o EBRABEREFFZAZEEEHRETNER
HH# EBBUNREB | (vyyy/mm/dd) - FRAGHELE F RS it
2 Company | B&fir / B
fir 1= BRI SRR R TEHE
H¥ &E/A/H) (GOEN=))
Ip Ching-yung |Principal Assistant 2024/06/14 | The Hong Kong Senior Vice- 2024/09/16 | To be responsible for: - The application be approved, subject to the following |- Same as the advice of ACPE.
Heidi Secretary for Exchanges and President (a) day-to-day government relations strategy conditions - Bl B ey = HAHE o [BEA]
BEIEDS Transport & Clearing Limited | =4k g4k and execution, working with the executives T THNGEECT » HEAEEES - A
Logistics 11, (HKEX) across HKEX to formulate strategies, and () athree-month sanitisation period counting from
Transport and FHEZ G planning of HKEX’s government relations and L . Peri g
S . . i the applicant's cessation of active service, i.e. up
Logistics Bureau public policy outreach; . . ]
NN . L - o . L to and including 13 September 2024;
g YR E (b) identifying public policy issues and trends o cho
= A : : : —{E R B3 H oy ZEHH > HHEE A F IR BUE
EEEAEELL that will or may impact HKEX; i N e,
(c) building and enhancing the business’ Hﬁﬁﬁ ETE' HEET - B [ 52024 F9 13
positive reputation with tactical and strategic SRNE 2N
execution, outreach and engagement; and (b)  the standard work restrictions "***; and
(d) working as a part of team, addressing the . [(FEES .
complex needs of a broad stakeholder base, sl LAFIRA R
lanci i f diff . .
balancing competing needs of different groups (c) the applicant shall not use or disclose any

to achieve optimum outcome for the business,
the market and the Hong Kong community.

classified or sensitive information acquired while
she was in government service in the course of
her employment with the prospective employer.
X‘ 2R AR EHART - EREE AN S R

BRAE BB HA ] AT U B frT A A B R
B o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed 5%
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

Rl REA

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

itaEl:

AEeE3:

FERCAESNE TAERY R SRIG R 55 A EH R RIS/ ERE R LRt

RIS AE BN L3~ )& -
(b) ELREEREIREE (LB CRAL A A B T E(EAETAE
R TEARTTAE ~ BURMER] »

R R E S 7/201 1 R ARIE R (LB R R NE TIERVBOR R 25k
EESNE TRV EE BRI EEHI PN - I EEREAHEEHHHEE - z_lkb
HEHFAWEHRIER - BN ABEEFREFEEREZHTELE (MEUBRERE) -

AF o
Fl=i=n

FRIZE R - EFQJ&/A?%%T\T% :
(a) EIFEE2 0

STE] ~ SYYBEEE

IRt EE) o

SR SR R EE A E
Jr#H*EﬁﬁUE” SECHEA -

117 3% 3 TAFEREAE IR B 1% = S BRI RV
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASEE EAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service

Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==

# = Own Company FRAL / BB BRI FERS TR BR

ERBT BB | LB =

(&E/B/H) I :
Kwong Ka-sing, [Head of Project 2024/03/26  |The Hong Kong Vice-President 2024/09/26  |To be responsible for - The application be approved, subject to the as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of

HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development

initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

- Same
Bk Z B g R RAMHE - FEA]

following conditions -

FERHIGRCT - HEAEEH R
(@)

- [FA]

the applicant is allowed to take up the
applied-for outside work only after the expiry
of the minimum sanitisation period which is
of six months from cessation of active duty
(i.e. not earlier than 26 September 2024);
HEE NRAE (R 1L BUR IS & H et R II6(E
H R ARIR B 2R R e 1% (R 2 2024
FIH26H) - A AITEEEEEER IR 5 [
Dgzﬁ]

the standard work restrictions

B TIERH™ 5 [224]

Note3

(b)

(c) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work; and

FAEE AT AR LIE R F - R
ToH{8 P 20 B AT U SRR P U A
Al sEURE R+ R [BEA]

(to be continued in next page)

(& H #248)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case R
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ¥ama,

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

*E?)% N R E 57201 LRRUE A RAEIT LS R (E BNE LIERTBUR K28k - R IE & Rt s A B
EEINE AR SR (BRGNS M - I LR ENFEEBREEE - BRERE— &8RSN > &
EEF' B NHVERIER > REEMABEEBROEEREZHTIESE (WEDERERE) -

JEHLAESNE T ARV BRI aE AE A RS (E R B Lieft 23S -

IRIEE IR - ERBAHEEARE

(2) ELPESEI 2 BB T M BUT B I BB ALTSEEE

(b) B E PSR AIEE TR (BIERASEUEE)) - 134 % TAFE A RRBUR S (& =TI R HIECER
HIETECGRER TAE  BUEERR] - SEYBOARER - TIESGTEITHE - DUNASHRERBG AR DIk

(0) EHH#2 LM CBUFIER AR AT SR LR EE)




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABEHK BAEREINETIEER
; . Commencement Advice of the Advisory Committee on Post-service
Last G i Da;te;\o t_Ces;attlon Name of Employer Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACUVE DULY 1 s -employed or | Position / Title | (yyyy/mmidd) | Brief Description of Main Duties’ | BEBVAT Bt SRS G@EHEES)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==
# = Own Company FRAL / BB BRI FERS TR BR
ERBUNRERAL | FLBNEBE | o
&A/H)
Kwong Ka-sing, |Head of Project 2024/03/26 The Hong Kong Vice-President 2024/09/26 | To be responsible for (following the previous page)|- as the advice of ACPE.

John
e

Strategy and
Governance Office,
Development Bureau
(Works Branch)
SR (THR)EE
ERUEYSEEEL A

University of Science
and Technology
(HKUST)

BRI

for Development

RIT R (3%/2)

(a) driving and overseeing the
planning, implementation and
control of key infrastructure of
HKUST;

(b) establishing, managing and
operating a robust project
management matrix structure;

(c) being the chief project manager
for all major development
initiatives; and

(d) providing analysis, advice and
insight on HKUST’s development.

(AT H)

(d) the applicant will not deal, either in his own
capacity or on behalf of his prospective
employer, with the Project Strategy and
Governance Office of the Development
Bureau, on matters in connection with The
Hong Kong University of Science and
Technology capital subvention projects to be
funded by the Capital Works Reserve Fund,
before the funding applications are approved
by the Legislative Council.
FHEE A G AEE A & 7 sl AR R £
?Jté}%ﬂﬁzﬂtﬁﬁa B TR A

ETHIRHEE EMSHEEE - 104
?tt/ﬂﬁf‘%ﬁ X A S e J T ) e

FETERIRAE o [FA]

Same
Bk Z B g R RAMHE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRRl fREE
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application A
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Hews fRpEE IR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEBHIE 2 BUgE AL BT L3 ~ 955
(b) B E RS R AIEE TE(EiEREAY

JEHLAESNE T ARV EORL SRR R AE A RS (E R B LRt 2385

BERBAHENS
STE ~ SEYSEEHE

N BB EEE 01 RUE R R LS R I BINE TIERBOR K25k B E Rt R A CL
REBEINE LIRS R E RGN B > I EEEABREE/EEHE - BLEriG— 8RS mN - 5
EHFARVERIIER - SHENAEREEFREELEEZLH T ERE (MEBRRERE) -

= °

CFERN) o % S LR SRR i & =R R I BUR

FIRTEURASR AT ~ UMK - S4UB0EAERER - TIFEGETEIHE » DIRESHERB AR » DU
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

N E R ERESET20115HEERE R E RN E RGN EEAE B EINE T i
Information on the Civil Servant Information on the Approved Outside Work
AMASER T NE TAEEDR
Date of Cessation Commencement Ad_\/iC(leE of tlhe AdViSOPé; Qc_)lrrjsmittee orz:g;t-E) Secic e Authori
) Name of Emplover Date of Work . — service Employment of Civil Servants ecision of the Authority
Name Last Government | of Active Duty | Self—emplo‘;/eg or | Position / Title | (yyyy/mm/dd) Brief D_escrlp.t |02n of BB EENHEHZ EE@EHEETN ERNRE
2, Post Title (Zyyy/mm/dd) Own Company RLfT | B op Main Duties BE
ERBUN SRR | FLEBUFBS SRETREE TR EER RS AR
HEA ($E/H/H) -
(GIEUED)
Kwong Kwok-  [Head, Emergency 2023/07/27 The University of Advisor 2024/10/01  |To be the expert advisor |- The application be approved, subject to the - Same as the advice of ACPE.
wali, Heston Response and Hong Kong of two project groups and | following conditions - B R B E RAE - [BEA]
B Programme provide advice and TETHUEET » A - 324
Management Branch, guidance on how to
Department of Health prepare, produce and (8  the standard work restrictions "***; and
{57 S L e 3 T T improve their reports; and . PR . e
S grade students’ B TAEMRG 5 R [EA]
presentation and final (b)  the applicant will not use or disclose any
reports. classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
T2 2 FHAR - e AN SEH
S B AT BUR IR BT U HI (T %
HEEURER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a SRR RN EEREEEETN01 S A B B AR B N T AR ESE B 22 HE - oy St A F 5

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not - ) )

a) directly or indirectly be involved in the bidding for any government land, é)_roperty, projects, contracts or franchises;

b dlrect(ljy_ or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or Ie%al dealings,
assignments or progects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

EAEEEIMNE TR B SS R SR G EI SN - W EEEABEEHRME - BrERE—E#8IR S
A - EZHFANVERER > EBNABEEFERCELREZETIERE (WEHUBRERE) -

ka2 JEHE RSN LIRS ARIR B 55 ATE H S A%/ E e LRt 2 3B = -

AEE3: MRUBEI—IRE] - ERGOHBERG
() B EI S BT RBUT 13 ~ P5E - 5l - S4USEEHE
(b) ERESEPHE AR AIBE TIF(RIETRABORSUSE) » 345 TIF R HAERREUT Rtk = I Y
BURHET AR TAR ~ BURIEER - GUBCEARER - TIFSGEHEPEE - DURBVEASRERB AR © DU
() EfsE RS BUL M S BUFE M SR B AT SR LR EE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Information on the Civil Servant Information on the Approved Outside Work
HRMAEER BAEREINETEER
. Commencement Advice of the Advisory Committee on Post-
Date of _Cessatlon Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties” | BB AR EMEHR EZHZETEHREZEDN ERERE
Post Title (yyyy/mm/dd) . . ==
4 oy Own Company kAL / Bt FRIATEE F RS T 2R
ERBIN BB | (FLBUTREE B Ry TR
B GAE) |
(&E/R/H)
Mary Foong Principal Nursing 2022/12/20  |Shenzhen Hospital ~ [Surveyor and 2024/10/14  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
JETEE] Officer, Accreditation Trainer (a) acting as surveyor to conduct hospital | following conditions - B B ey g RAHE - 3R]
Department of Health Research Centre Eue= PR ges|E4d accreditation survey and complete report to| 7E PR » fAHEE - [FEA]
BB LR (SHARC) g SHARC and oral report to the accredited
TR B g hospital; (@  the standard work restrictions "*; and
aﬂ;ﬁ}}ﬂt{jlu (b) providing training and evaluating the B TIEREE™ | B A

performance of surveyor trainers; and

(c) offering feedback and suggestion to

improve surveyor training. (b) the applicant should not use or disclose any
classified or sensitive information, acquired
while she was in government service, in the
course of undertaking her applied-for outside
work.
H 35 A AE(E SR H AR R TR @ e

{5 P B B AR BUNHE AR A S HI AT

Al SRR E L - [REAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case S AR EER RS ETN01 1 S A R I A IR A NS TR RS R 2l - E52EE B AT B S A B &R
ECn on A ot s i or Sppllon uhin I pprve by e sty s e by e pplart s pacad n SN (ESRSHRS AR OIS B3 - 1 R ABECHBIRAR - SRR EMIR il -
register uploaae Wi Ite. 1 1 until expi | [e1] | s AR
ap%licant,por after CSB's receipt of his/her notification of cessF;tion of thegoutside work?w);lichevef occurs earlier. PP SAAAVE R - SCUBRAT ABHROE ILERZATERIE (WEMERERAE) -

Note2: ;‘rohrgq |r/1fcoarsrge;ggonrgn the approved outside work is provided in accordance with the language used by the applicant in the application AR JEHLAESNS TAENT SR YR IBE S A F SR EEER it s .

Note3: Under the standard conditions, the directorate civil servant will not - 3 MUEE—[RE > HEGAKRERE

(a) ELIEERETZ S BUBHE T TBUR L3 ~ )38 ~ 581 - S ETE ;

(b) EAEESERBE BRI AIBE TR (RESTASORSUSE) » M0 3% 5 T/ F B ERREUN & =SSR KB
STECARTIE ~ BURIEER - SXYBUAESER - If’EiZ”r*UIE H > DURSEBHE R AR ¢ DUk

() B HIF2BUE g S BUNEN AR T B IEETES) -
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Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

BB A ERETATAZERGCEEHZREGNE

Decision of the Authority
ERHRE

Name . or Self-employed or Position / Title (yyyy/mm/dd) Brief Description of Main Duties’
¥ POt .Ta'fle Gyyyimmidd) Own Company Az / Bkfgr FRARIE(E TR A "
ERBUNRERAL | FLBNEBE | o
ZHEETREE TAEHM
Kwok Suk-man |Chief Manager/ 2023/07/28  |Hong Kong Housing |Term Senior 2024/10/15 |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
19588 Management (Support Authority Building Services (a) supervising Building Services conditions - BlEXsmZ e E RAE - [3EAX]
Services 1), Housing HERERZES Engineer engineering services for public housing TENFIRRCT » AR - [FEA]
Department S E BT EEHE developments;
RRZY S ALK TRZET (b) taking part in public consultations with (8  the standard work restrictions “***: and
H(ZEIRE—) District Councils and concerned groups; BI—TERET™ B2
(c) assisting in the procurement of external
professional resources and overseeing the
works of Professional Services Providers; (b)  the applicant will not use or disclose any

and

(d) supporting the implementation of
innovative technologies such as Information
Technology, Geographical Information
Systems and Internet of Things to enhance
services delivery.

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bl 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE T ARV BRI HR EE AR S AR (E R & Efeft

a1
o= °

EHRGABEANS

AT IR Lt ~ #05%
(b) ELFE S PHE LS ARAL I TIE(BISTRASREUEE) > ek TAFBLEERBUR (& = IS A BORHTET 2L
ARAE ~ BRI &R - S4YBCARER - TESGETEIAE @ DUEUEASSRERB AR » DUk
() E P2 BTG S BUFE M S0 R0 B R MR EE) -

5] - SUYSETE |

N BB R 55 7/201 SR RUE A BT LIRS (& [ S5 MNE] LAERVBOR K &4k
HTFHFEEER GRS NS > I EEREAF REBEEHE - ELEERK—EEYINELCMN > EEFFANE
HilE - BB A REBRECEIEEZH TR (WEDEBREREE) -

& St AT S

(SZSL
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Information on the Civil Servant Information on the Approved Outside Work
HRABEHK BAREINE TIEER
£ . Commencement Advice of the Advisory Committee on Post-
Last G i Da;te;\o ti(\?es;at:on Name of Employer Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast -overnmen OT ACIVE DULY 1 s -employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® | BRI AR B HEZHEZEGRBHEED)N ERHRE
Post Title (yyyy/mm/dd) . 2 ==
4 oy Own Company kAL / Bt FRIATEE FER T 2R
ERBUNRARMRAL | BN =
(&/B/H) ___ .
Ho Hing-fung,  |Consultant 2024/04/15  |Quality HealthCare |Visiting 2024/10/15 |To be working as visiting specialist in - The application be approved, subject to the - Same as the advice of ACPE.
Henry Dermatologist In- Professional Services |Healthcare Dermatology and Venereology to provide following conditions - Bl Z e E RAE - [3EAX]
Gl charge, Ltd. Provider specialist dermatology service to patients | £ FFIFRECT » HAEHEE - [FA]
Department of Health attending outpatient clinics.
A R R AR (@  the standard work restrictions “***%; and
RE B TAERRET R [FA]
(b) the applicant should not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.
TE3Z2 e 2 (g F IR - BEE AR EG
W BRAE B AR P BUS AT AR B
BUER] - [(EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Rl RN EEREIBREETN0 Y E AR ISR EIMN TIENRCE R 22 - a2 St AT s A&t
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a BN T RN S AR SR G EHIIN BN - 1 FHE A BEEREEE - SERE—ERyN B mA - HEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the st | g o ;\E\: ot o b SN - ] e b 3 j ;
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SHNHTE RN > SCVERAT RBBRER I FZIATAERIE (RHEUARTERAE)

Note2: ;I'he ir/1f0rmation gn the approved outside work is provided in accordance with the language used by the applicant in the application ey LN TR R DRI 5 A\ fF S B E R a8 o
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - SR MREEE—IRA > HESAKERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() B2 BBHE BT Lt - Y72 - 51l - S4UEEE

(b) EREEEEE B RET A IEE LIF (RS GEASORSUSE)) - 03 5 LIF B EAERREUN (% = FHARM R AR
STECARLAE ~ BUREEN - SEYB0AESER - TIEGETEIEE - DURBUASIRERZ AR © DUk

() E P2 BTG S BUFIE M B0 B8 AR (LR EE) -
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Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
BEREINE RS

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties® BB AGEREPERANZEEEHEZEG)NE BERHVHRE
Post Title (yyyy/mm/dd) - o
4 oy Own Company WAL / T PRtAIEE TEREEIT R
ERBUTRERAL | & LB =
ZHEETRERE T/EHFA
Wong Pui-chun  |Chief Manager/M 2023/03/11  |Hong Kong Housing |Term Senior 2024/10/30  |To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
ol (T&Y), Housing Authority Building Services (a) assisting Chief Building Services conditions - B S e BAEE o [224A)
Department TRFEZEY Engineer Engineers in overseeing building services TENFIRRCT » AR - [FEA]
R 2 TR AR FEHIEH S% BT engineering and project management in new
B (T R 7T BH) TR housing project development; (8  the standard work restrictions “***: and
(b) assisting Chief Building Services %U*IVE@%U%E% D R[EEA)
Engineers in taking part in public
consultation with District Councils and
concerned groups; management of (b) the applicant will not use or disclose any

consultants; and supervision of project staff
in delivery of new housing projects;

(c) devising strategy and implementation
framework to enhance efficiency of estate
management, services and carpark operation
through wider use of innovation and
technology; and

(d) developing strategic plans for the
implementation of smart estate management
with ten pilot estates for enhancing estate
management services through the use of
innovation and technology.

classified or sensitive information acquired
while he was in government service in the
course of taking up his applied-for outside
work.

HEE A E SR SR R TRt -
{58 FH =i B2 AR BURHE B HA RS P S B9 AT %
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SRR REA
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.
Note3:  Under the standard conditions, the directorate civil servant will not - sl sl R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) H Bl 5 B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER ARSI TIEER
Date of Commencemen . . . .
Cessation of Name of t Date of Work Advice of the Advisory _Cc_;mmlttee on Post-service Decision of the Authority
Last Government : Employer or Self- - . . . . . 9 Employment of Civil Servants (ACPE) ot N
Name : Active Duty Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N N = ERNHEE
Post Title employed or Own . o HERAKERERFRAZETFEHZE)NER
iR =, (yyyy/mm/dd) BRAL / B FRGIELE FEBREET
ERBUTREBAL | o Company
12 1 BRI SBEEREE TAEHE
HE (&/R/H) (E&/R/H)
Rupert Timothy |Regional 2024/01/19  |Sinalda Asia- Director 2024/11/14 | To oversee manufacturing via agents and be |- The application be approved, subject to the following - Same as the advice of ACPE.
Alan Dover Commander Pacific Limited responsible for sales. conditions - PR B e E RAEE - [EAR]
(Kowloon West), FENFIBRFCT - AR - [BEEA]
Hong Kong Police
Force (a)  the standard work restrictions "***%; and
EBLTRETE LB Bl TAERATT  R[EA]
WEIFHEE

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.

HSR AN EEE R B R TE e (EH
S R A BUR LR 1 T S (e 2 SRR
B FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form / case record.

Note3:

three years of service; and

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Rl RBAHREBEEESET2011ER R RS RICEINE TENBOR 2Pk S E EEm R ACEEE
SNE LAFHY B ZE B R E IR Sl - I EREABEEFR/EE - BLERG— BB ELMA - EEHE
NHVEFIAE R - SREBEHAH AEHFREFE IR EZATIE AL (MEBRRE/LE) -

LR LAY NS TR EORE R BB 55 AAE R 3 A B 2 0k LR 383 -
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(a) ELHEEI RS BBHE T RIBUT L3t - 5% ~ 51 - 4SS |

(b) ELFE SR HHEE SR ASEE L (B ESTASORSOEED) - 3% % L B R (& = SRR R R
STECAR AR « BUEMEER - GEUBCAERSER - TIFGETEIHE > DURENASRREBH AR - DUk

(o) B2 BUL MG S BUFIE M A TR B LEERES) -

s

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Last Revision Date: 14 November 2024
EETHE: ZFE - u&E+—A -+l
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