Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMABER BEAEEESINEITEER
Date of Cessation Name of Commencement Advice of the Advisory Committee on Post-service . .
. Date of Work . i . L Decision of the Authority
Name Last Government Post | of Active Duty | Employer or Self- Position / Title | (yyyy/mmidd) Brief Description of Main Employment of Civil Servants A
ot Title (yyyy/mmidd) | employed or Own | "l o y%ié it Duties? B A BN HRAEEGUER IR
ERBF ARG | FLEBIFES Company ‘ T H ] EEB I’
=l x5
HE (F/AIR) | RBRIRER praiiigad
Young Lap-moon, |[Permanent Secretary for 2014/07/01 Polyglot Simultaneous 2015/07/01 - To provide simultaneous - The application be approved, subject to the following - The application be approved, subject to the following

conditions -

FENFIRERCT - SbAEHES - [FEA]

Mr Young may only take up the proposed appointment
after expiry of his final leave;

| pia 5%/ =0 e o3l 9= IS 3 i R I A S5l D

conditions -

FENFIRERCT - S - [FEA]

(@) The applicant may only take up the proposed appointment| (a)
after expiry of his final leave;

R EE R E R A A R - A R Ay T

Translations interpretation service in
English, Cantonese and

Putonghua.

Home Affairs

REFESREERER

Raymond
L ZAVA

Interpreter

[(GRNEZN| fE A

(b) A 12-month sanitisation period counting from cessation (b) A 12-month sanitisation period counting from cessation
of active service (i.e. up to and including 30 June 2015); of active service, i.e. up to and including 30 June 2015;
and and

—({E A HAL2E B ISR > He I BUR RS & HD
51 0 BIERZE I EFE20154E6 H30H + K [REA]
The work restrictions set out in Note3.

TEREE3 #FIH LIERS - [FA]

— &l FoSH12{1 H HVEERIL - Fis b BUF RS & Hist
(A 052015526 H30H) « R[EFEA]

(€) The standard work restrictions N3 ©

B— TIERET « [2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3F321: i/ \% BB E M4 57201 | DER A RETEIS I I T A 1e S M S TR B B 2ol » (9o E T B 55 A s e T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded VENVHR S (SR SR BEMA o I FEHEABEEREMEE - SnERE—EHEHYA S MA > BHE RS A NE HEAE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's o o e E'Q = -~ 3 e e - 75 T : :
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SSER AT AFHRO IR RIE (RIS )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case HED.  EHLAESNE TIERIER YRR B s AT s R /(EZEE R gt 28 -
record.

Note3: Under the standard conditions, the directorate civil servant will not - RS MUEEIRE - BRBLABER S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() RS BT RIBUR -3 ~ 793 ~ 5181 - S4UEEtE

(b) ELFEEEREE (LR AT TR (R IEERASOR S EE)) - 1345 TIER TR BURT & (& =R RERHET 8AR T
fE ~ BEEER - SUBCAHEER - TIFSGEHETHRE - DURBVASGRERS AR © LU

() EFHF2 BT E S BUFIER A RAH AR RS -



Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Position / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mm/dd) | OF 2¢!-employe osition/ Title 1 Lyyyy Duties® BRAEEMERFEENZEENER SRR
4 - o or Own Company |  Bfiz / Bifer FRIGHEAE \ 2
HIH (&/R/H)
(#E/R/H)

Y oung Lap-moon, | Permanent Secretary for 2014/07/01 Sing Tao Magazine |Free-lance 2015/07/08 |- To writeacolumn in the The application be approved, subject to the following - The application be approved subject to the following
Raymond Home Affairs Group Limited Columnist/Writer Eastweek Magazine which conditions - conditions -
L AvAR! REEHFEEMER EEMEEEAR | EHIER publishes on aweekly basis. FENHIRECT > #EAEFRES - [BEA] FENHIRECT > #EAEFRES - [BEA]

NS

(&) Theapplicant may only take up the proposed appointment

after expiry of hisfinal leave;

ER 35 AN ZEAE R AT OR B - A AT SRR Ay T

((SREEZN

A 12-month sanitisation period counting from cessation

of active service (i.e. up to and including 30 June 2015);

— {8 R B2 5 AV EERIRA - i R BUF RS HREET

(RN 52015526 H 30H) 5 [3#4]

(©) The standard work restrictions™N"®;

Bl TAERETT ; (34

The applicant will not, in whatever form or manner,

divulge to the prospective employer or divulge in the

articles he writes for the prospective employer any
classified or sensitive information he acquired during his
government service; and

HEE AN S LMEMIZ AT - (R EERE - 5

5 R e F B RS BB AE LR BURT B

[T S AL T2 BB ) © e [3AK]

(e) Theapplicant will not quote any incident/examples
related to his work during his government service in the
articles he writes for the prospective employer which
will cause embarrassment to the Government.

B AN GAE R B (R EEER A GRS > S8 AT
SEBUN BARIAY TR ARG E 4/ Bl+ - T2
JEFIE - [BEA]

(b)

(d)

(@ Mr Young may only take up the proposed appointment

after expiry of hisfinal leave;

oot B AT BB AT R BTG - A AT SRR Ay T

((SREEZN

a 12-month sanitisation period counting from cessation

of active service, i.e. up to and including 30 June 2015;

— {8 R B 121 H AYEERIRA - i 1R BURFRS

5t BIEE I EHE2015426 H 30H 5 [F#4]

() the work restrictions set out in Note3;

TEREEES HYIAY TIERS] 5 [FEA]

Mr Y oung will not, in whatever form or manner,

divulge to Sing Tao Magazine Group Limited or

divulge in the articles he writes for Sing Tao Magazine

Group Limited any classified or sensitive information

he acquired during his government service; and

B EAELMEMIPREITR - [ 2 B EEE

IRAFIERE » BUE &2 EMEERAIRA S HEET

XEF BT R BT I AT S AL %

HEBURER - K[EEA]

(&) Mr Young will not quote any incident/examples related
to hiswork during his government servicein the
articles he writes for Sing Tao Magazine Group
Limited which will cause embarrassment to the
Government.

B EANGAE R B B S B B A TR A S B R Ay S
H o Gt B AT AR R AR A B (£ e S
BT TSBUFER - [FEA]

(b)

(d)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:
record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/ case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

AEeE2:

aheed: RBE—RA > EREAHBEAS

(a) EFEEE RS BB T BUR 13 - ¥95% ~ 5TE] - S4B |
(b) EHE S HBHEE S ARET A IEE LIF(EIETRASRESUEE) - %% LR EAERREUT g = IR R BORHET SRR LT
fE ~ BUEIMEEHR - S4UBUERSER - TIFSGETEPEE - DUSASE RS AR DUk

() EfsE 2 BT M & S BUFEM A B A SR (LR EE) -

RIE AT B EB RSS20 15 E A R (F (S R R BSME TAEBER R 28k - B E BT e A SR BEINE T
TERYH B EZE BRI GRS B - I EREAFEREE/HEHE - BLEERHE—E#YINE MmN - EEH5HE ARE I
BHBHAEBEFREFILREZHATERE (WEDERERE) -

FEHE A NE ARV E R YR IR R AE A RIS/ AR &R Bt 2 5B = -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABRFTR ARSI TR
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty ’\(I)in;zlfefnn;ﬂ;zgr Position / Title 8 3;6;;2/%:; Brief Descrip_tiozn of Main EmpIO)iment of Civil Servants . DECISIO%%;,S;AﬁuthOth
s, Title (yyyy/mm/dd) | 0o Company | Bifir / B B AT Duties BB AEEMRERFERNZREENER
ERRBUT SR B BB SBETREE TIEEE EEB
HIH (&/R/H)
(#E/R/H)

Young Lap- Permanent Secretary for 2014/07/01 Headline Daily Free-lance 2015/10/01 |- To writeacolumn in the - The application be approved, subject to the following |- The application be approved, subject to the following
moon, Raymond |Home Affairs Limited Columnist Headline Daily on aweekly conditions - conditions -
[ AVAR REEFFEEMER B HHAIRAE | BEHRIER basis. FENHNRFCT » #EAEFRES - [BEA] FENFIRCT > EAEHEE - [BEA]

(@ The standard work restrictions™®;

B — T AERRE ; 334

The applicant will not, in whatever form or
manner, divulge to the prospective employer and
its parent company or divulge in the articles he
writes for the prospective employer any classified
or sensitive information he acquired during his
government service; and

EHEE ANSFLMETIE T2 mE (e £ 5
BEANENARR - B R g EEE Ry S S A
Ba AT (L IR T T R P EOAS Y £ T A 3
&R KA

The applicant will not quote any
incident/examples related to his work during his
government service in the articles he writes for the
prospective employer which will cause
embarrassment to the Government.
B3 AR R B e EEER Ay s T - 5[l
FAERBUN BRI R TAE A R B B+
LM BUFER - [FEA]

(b)

©

@)

(b)

©

the work restrictions set out in Note3;

TEFFEE3 # IRV TAEFRA > [FEA]

Mr Y oung will not, in whatever form or manner, divulge
to Headline Daily Limited and its parent company, Sing
Tao News Corporation Limited or divulgein the articles
he writes for Headline Daily Limited any classified or
sensitive information he acquired during his government
service; and

B RLMEIE ST - MR RATRA

H R HEAE . REMHEEBRARA SRS - S1E
RERRHEARA SR SCE S » BRI
SRBUN BRI BUS HE AT SR & R 5 R [EEA]

Mr Y oung will not quote any incident/examples related
to hiswork during his government service in the articles
he writes for Headline Daily Limited which will cause
embarrassment to the Government.

B EANSAE R B H oA TR A SISy &

5 [l AR B R 0 AR A BRI A B4 1]
T M2BUNER - [FAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . =1 e

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE

e o= o Own Company BRAL 1 Ber FAREIRE(E 52

ERERIRAEIAL | BIEBRBE | gpo 200 it EEBH L
{ =y

Tsang Chee- Consultant Oral 2016/03/06 The University of Part-time Clinical 2016/03/07 - Teaching and supervising - The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacial Surgeon Hong Kong (HKU)  [Lecturer undergraduate dental students| following conditions - following conditions -
Y i/c, Department of st A in their clinical work. 1E TR - Hopeepss - [3344] 1E AR - HofEep s - (384

Health
R4 F DI SVt
A B A

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
TERABREZEHAME - GEAEN G
e BRAT UM R HARE P S AL e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AMABER BAREINETIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

.. . = =) L
'Ega Post Title (yyyy/mmidd) ﬁgﬁﬂgﬁg@ P%Eﬁ%gm W%%ggw Duties® BBABERERERHERGNER HRHIARE
MBI | FEBRBE | oo or ‘ TR EEWH L
B ¢ AE) |
(FE/A/H)
Wai Chi-sing Permanent Secretary 2015/04/07 Urban Renewal Managing Director 2016/06/15 - Formulating and implementing |- The application be approved, subject to the following |- The application be approved, subject to the
B for Development Authority (URA) |17 4&E: urban renewal strategies; conditions - following conditions -
(Works), Development Ml E - leading and managing all TETHMRSCT - HEAEFRRES - [EEA] TETFIGRET » HEAERES - [BEA]
;J:Fea%u P (ij';'j"onsdand departments of the|  (a) The standard work restrictions**; (8 thework restrictions set out in Note3;
x<n':$? )\‘EIK ;an EEE3 == HA IR ;[
i - engaging public and private E— TAEFREIT 5 [224) SERESE YW TAERRS 5 [FEA]

sector stakeholders during the
renewal process.

(b)

(©

The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
appointment with the prospective employer; and
TEAE (e 2 R PAE - FREE AN e 85
E A8 AR P A A AT A s B R
T EEA]

The applicant will not, directly or indirectly be
involved in the prospective employer's projects
that involved Works Branch of the Development
Bureau and the works departments under the
applicant during his service as (the last post in
the Government).

3 A\ 5 B 1 2 B EAT R BUR (TR
BRI ?ﬁﬁ%fﬁ)ﬁ%ﬁﬁﬁ&é"*?%l%‘ﬂ&ﬁ
BN LB A B (g AR 2 s EEE -
N

(b)

(©

Mr Wai will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of hisappointment with URA.
el E A2 R - B AR
B FE AT B BBHA 1 A B B A A %
SERE R [BEA]

Mr Wai will not, directly or indirectly be
involved in URA projects that involved
Works Branch of the Development Bureau
and the works departments under the
applicant during his service as Permanent
Secretary for Development (Works).
BRENGEFNEES B E AR E
Jer B AR B (L) AR e 3 et ey 05
Fp R HE N T Eh e i i B S A e
ZstEIEE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEHABER BAERESMNE TIEER
Date of _Cessation Name of ngqt;ng?s:/?fl?t _ o . Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service EmPonment of Civil Servagnts =
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties HMBABERETERAZTETNE
EBRBNREBA | (FIEBUFBR _ Company T/EEE EERBEL
H#i (GFE/IA/E) | ZMEERER )
Leung Wai- Assistant Director 2016/02/03 Y an Chai Hospital |Chief Executive 2016/09/01 - Assisting the Board of - The application be approved, subject to the - The application be approved, subject to the
kwong, Jason (Management & (YCH) REES Directorsin formulating following conditions - following conditions -
P{E Support), Immigration (B strategies and plans; TETFHIEECT - S s - (324 TEFHIEECT - S s - (34
Degzar tment - providing executive support | (a) The standard work restrictions***%; and (8  the work restrictions set out in Note3; and
/;j%%?%&%ﬁj@ﬁé t‘;ﬁﬂi‘:}iﬁ onactive Bl TIEIRET ;A SRS TIEIRG  R[EEA]
(BELRSR) ) gverseei ng ';he delivery of (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
YCH's social, medical and classified or sensitive information acquired classified or sensitive information acquired
education services; and while he was in government service in the while he was in government service in the
_ overseeing YCH's course of his appointment with the comgse of his appointment with YCH.
administration, finance and prospective employer. TEZ R e e - 2R A
human resources services. FEZ Rl e EHARE - HE5 AN S S B AL U (BB BT HUS Ao
B BRAE R (R AR BT S Yl SEURE RS © [FEA]
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  $¥:3%1: #REE /NS S RSB A557/201 1 98 A RIE 1= F BRI 10 B NS TR BCE B 2eHE » g BT S AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI TR S5 (HZE TR &y RSN » W EHREAKREEREHEE - BSSRlE—EESy NS0 A
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of o AN - SR T]
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEPHNEFIIEN - SSCBRAHRBBROLIEEZORLIFRE (MEIRRERSE) -
occurs earlier.
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FEHLAESME TIERVE R YRGB AMEHHERISMEEE R Bt 238 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RS MREIRA HERBABEANS
(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) e S BRI U 3 ~ 22 ~ 318 - S4B S HE |
() directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B BHEE B A N IEE TR (EE A T8 - 1345 T/E B TR T 14 = AR B B
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, AETHRSE TE  BURIES R - SQUEEEER - T/ERSTEIEE » D REUERHSImBEER M
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access A v
(o) B2 BT g S BUMIE M ECA B A% B RN EE) -

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HBHRARER

Information on the Approved Outside Work

AR ESNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed Position/w / 'I:iEIe (yyyyﬁ/én;}g{/dd) Duties’ BBATEREFERHZEFNER ERIIRE
BE | wmsormemt | BEBoomE | o oot | WEIRE | R TR
B (E/R/H)
(FE/A/A)
YuKoon-hing, |Deputy Commissioner 2016/01/31 Independent Police |Secretary-General 2016/09/08 To beresponsible for - The application be approved, subject to the The application be approved subject to the
Richard of Customs and Excise, Complaints Council |of IPCC (a) executing IPCC Council following conditions - following conditions -
AIE Customs and Excise (IPCC) REGHNER decisions and supporting the FERFIRRCR - HEAEEER - [BEA] FERFIRRCR - HEAEERER - [BEA]
De\pa\r/t_merlt @me%ﬁf Chairman/Council in public (@  The standard work restrictions "*; and (@  thework restrictions as set out in Note3; and
EHAEEER & {iuﬁzéﬁ(%g ;Oarl?;]’]urécanon and . %H#I{/EBE%U:E% D R [EEA] FEEESE IR LAEIRA 5 R [FEA]
&) activiti?asers engagemen (b) The z_a\pplicant wi I.I .not.use or di.scl ose any (b) Mr Yu.V\./i Il not use or discl ose any cllassified
(b) ensuring adequate and high- classified or sensitive information acquired or sensitive information acquired while he

quality support and serviceis
provided to IPCC;

(c) assuming overall
administration and supervision
of the Secretariat, and serving
as Controlling Officer in the
relevant Government's Head of
Expenditure; and

(d) scrutinising investigation
reports on reportable
complaints, and formulating
proposals and recommendations
on matters that come under
IPCC's purview.

while he was in government service in the
course of his appointment with the
prospective employer.
2R AR EHAR] > B A SEEFTER
W BT BUR (R AT S AT A R B
BURERS - [FEA]

was in government service in the course of
his appointment with |PCC.
TN R B G AR > AN SEE T E
P FEAE B (R B AT AU A (T A 3
BURER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

Note2:

Note3:

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- . R A3
o Title oyyymmida) | O Selbemployed | Position Title | (yyinnad) Duties’ BB AT RS A E R HRHIRE
& ERBUTRERG | FLBRBE | gue oty | OB B EEMBEL
HE ($E/A/H)
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  [To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; conditions - conditions -
{REI (HKPF) Hsong) FEEISE (b) organisation review; FENFRECT > #HEAERRES - [FEA] FETNHIRRCT > LA - [BEA]
EREGRER R EEEE ((? :)eUaSém;S_ pr:)c_es_s; " (8  The standard work restrictions V: (@ thework restrictions set out in Note3;
g e BI—TAERRE™ ; [34] ARSI LAFIRA * (5]
(b) Theapplicant will not use or disclose any (b) Mr Tsang will not use or disclose any

Company.

(e) tendering personal adviceto the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;

B3R NS EE S R IE (R TIRERE S
{58 P B BR AL U (BB BRI AT SS9 A e A
HEIRRE AR - AREBIE T RS - JHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government servicein
the course of undertaking his applied-for

outsi de work;

WA SRS R LIEEET
{58 FH B BR AL U (BB AT AT SS9 A e A
HEFRRE AR - AREBIE T RES - PHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

(B B8 (B E5D)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RPN B SIS T001 | BE T R IR TS R I SN TR R I 2eHE » 5 it i B g A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREK

Information on the Civil Servant

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERNHRE

Pl Title (ryyyimmidd) | o SoLeTPOVed | P e Duties’ BB ERET A AEEENER
EBBHRRAR | PLBRE | g e | Irem EEMBEL
HE (&/RA/H)
(FE/AH)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19 |To beresponsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; (FERTH) (FERTH)
R {5 e (HKPF) Hsong) HEEEESE (b) organisation review;
BHREGRR R FREIESEE (c) business process; (c)  The applicant will not deal with matters () Mr Tsang will not deal with matters concerning
(d) leadership training and team concerning any possible investigation, any possible investigation, prosecution or other
building; _ prosecution or other law enforcement work that law enforcement work that might be carried out
(€) tendering personal advice to the might be carried out by HKPF involving his by the Police involving his prospective
Chief Executive Officer and prospective employer aswell as its subsidiaries employer aswell asits subsidiaries and clients
President of Manufacturing; and and clients in the course of his prospective in the course of his prospective employment;
(f) providing other consultancy employment; and and
oy Fectiedbyine EERVEREOR  ORESHANLE | EZRVEREOR OSSR
BT ~ R ENEAE RHE FETHE - B E ~ 2Ef £ \T&ﬁgﬁ HETHRE
e HAMBUEA TAE - HEE ARG 8IHE e HMBUE TAE - B NG HIE
H s RIEEAR] o R [EEA]
(d) Theapplicant will not deal directly or indirectly | (d) Mr Tsangwill not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » GAIHE AL
EHHFEER LEAEESD - AMeEfSE
aﬁ?ﬂzﬁﬁ%@ié BB o [FEA]

with the Police in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » G A
EHEHFEERN TEAERESD - M
aﬁ?ﬂzﬁaﬁ%éﬁé AE BRI o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B AL U (B BA R BT B A A 1
HEEUER - [FEA]

HHRAEEF RAREIIMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants o
ok Post Title (yyyylmm/dd) | emploed or Own| "Bl Ve o W%é% o Duties’ BB EREREEEEEGNE Sl
EBBUT BB | (BB Company : T Ela #5 EERR IR
1B/ 2 FE
HEi (F/R/H) | 2WBEERERE ity
Leung Tak-fai Assistant 2016/07/25 University of Hong |Part-time Lecturer 2016/10/03 - To beresponsible for - The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Kong (HKU) (Non-Clinical) supervising students following conditions - following conditions -
Transport/Technica EERE dissertation work. TE THIERT - HpEER - 3] TE T HIGERT - HpEER - (3]
[S)er V'Ct%' Ttransport (@ The standard work restrictions**%; and (@ the work restrictions set out in Note3; and
€partmen = . N ) VIS . 2
A b g e e E— T [ K[z sEERSEAIHY TARIRA 5 R [FEA]
BB B B LiFRa - A=) ‘

(b) Mr Leung will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN T ARSI » ARG
B FEAT BUN R P UGS I % %
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

)

HEHABER BAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government | of Active Duty | Employer or Self- " . Brief Description of Main service Employment of Civil Servants ORI
o Post Title (ryyyimd) | employed or Own | PoStion T | (e Duties? BB AT E R AR H S SRR
(EMBURRE MM | #IEBUTME | Company | iyttt EEWAH L
Hfi (F/R/E) | BRERERARE )
Leung Tak-fai Assistant 2016/07/25 The University of |Adjunct Professor 2016/11/01 - To beresponsible for The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Hong Kong (HKU) |(Part-time) teaching Master Course following conditions - following conditions -
Transport/Technical BAERE students road safety. FE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEERES - [BEA]
Services, Transport (@ The standard work restrictions***: and (@ the work restrictions set out in Note3; and
Department B TERE® ; B SEESEF I TIERE] ;R[]
& B E Rl (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
s classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKU.
prospective employer. FEZ RN EARRZIR » 2SR
TEZ Rl 2 E AR - HE5 AR SEEH B B AR B R AT RS Y T i
S B AL U (B BA R BT B A A 1 BERER - [BEA]
HEEUER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  #:#1: RIEAKEESEBREESETN01 1SR EEREE I BRSNS TENFECE R 22HE - oS BHbET RS AL

AETESESNE LARAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8T EC N -

HEHE

FECAESME TAERYERD SR H R NEH S RAS/HEE R BRI

FRIZE—FRH %FZ&Q}?%E\K?% 1
() BB 2 Bl

EAEATBUR L3 ~ W%

S SLTIE
(b) ELBER R S R E A TR RIEATASUI S - T TP IO

A ANAVERIEAER BN ABEEFRCEIEEEZE TR (WMELERERE) -

_\.EA\_‘
[={=jym—{

% = BIRE ROBOR

FIETEORRTAR ~ BURMEER - SOE0ERER - TIFEGTEIHEE - DUBVESRRE BB AR LUk

() B HRSE Mg S BUFER=RAEA

VB BN RS -




Information on the Civil Servant

Information on the Approved Outside Work

ERABZH BEREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government Post | of Active Duty Nan;e I?f Emf)loygr Position / Titl Ei)ate 7;\;1\//%:1‘; Brief Description of Main Employment of Civil Servants DeCISlo;gég;Aﬁuthonty
p Title yyylmmidd) | e ey | b me | e Duties® BBMAKEREERHEEGNER B
EBBUT B & B = BN BH SRELREE ‘ Iﬁgﬁ FERH L
HEA (&/A/H)
((E/B/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Eddie Police (Criminal (Hong Kong) M anager (a) reviewing and aerting the Bank| following conditions - following conditions -
R Intelligence Bureau), Limited (BOCHK)  |& 4l AR &CH] about global anti-money FERFIBRRCR - HEAEHRSS - [FEA] FERFIBRRCR - HEAEHRSS - [FEA]
Hong Kong Police Force HEERTT () H laundering/counter-financing of (@  The standard work restrictions N'®; (8  thework restrictions set out in Note3;
D s o BT (5] SR | (84
BEII =R ) . . . . .
) (b) liaising with local regulators/ (b) Theapplicant will not use or disclose any (b) Mr Mawill not use or disclose any

counterpart of financial institutions
and local/overseas law
enforcement agencies,

(c) conducting analysis on ad hoc
money laundering/terrorist
financing cases with Transaction
Monitoring team; and

(d) developing and conducting
training sessions on AML/CFT
related topics.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
HEE AN SAEIC S H SR IR (ERY LA B
{5 FH B 82 A BURHE IS AT S AY
i s B - TR EE T RS
SHENITEARIVER § [FEA]

(to be continued in next page)
(12 Hf5545)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
BN B FEEN TE AR+
» (i FH 23 B8 A BURHE B HARET T HUS- A E:
RO E R - B SR -
SHENITENARRAYER  [BEA]

(to be continued in next page)
(& Hf548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of hisher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work

ERABZH BEREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government Post | of Active Duty Nan;e I?f Emf)loygr Position / Titl Date ?f V\//c;rdk Brief Description of Main Employment of Civil Servants DeCISlo;g;g;Aﬁuthonty
i@ag Title (yyyylmmidd) | O SéTLETprove ‘%}g;‘ﬁ @I; ¢ <WF{J§@”£;}£ ) Duties? BB ABERETEEHZEAGNER BIREA
EBBUT B & B = BN BH %%Eiﬁéé ‘ ;ﬁgﬁ EERR R
HEA (&/A/H)
((E/B/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for (following the previous page) (following the previous page)
Eddie Police (Crimina (Hong Kong) M anager (a) reviewing and aerting the Bank (FEFIH) (BFEFH)
FE =B Intelligence Bureau), Limited (BOCHK) | =4 AR &K about global anti-money
Hong Kong Police Force HERSRTT(E ) E laundering/counter-financing of (c) Theapplicant will not deal with matters (c) Mr Mawill not deal with matters concerning
(HKPF) EYANG| terrorism development concerning any possible investigation, any possible investigation, prosecution or
T AR i A B S (] =5 (AML/CFT); prosecution or other law enforcement work other law enforcement work that might be
EERD (b) liaising with local that might be carried out by HKPF involving carried out by HKPF involving his
regulators/counterpart of financial his prospective employer aswell asits prospective employer aswell asits
institutions and local/overseas law subsidiaries and clientsin the course of his subsidiaries and clients in the course of his
enforcement agencies, prospective employment; and prospective employment; and
(c) conducting analysis on ad hoc TEZ RN AR E MR A1 R S EZ R - s
money laundering/terrorist ERE - F R LN A R T HERE - AR LN = R P T
financing cases with Transaction R PEECEAM A LI - B g RS IS EAEOE TIE > BTG
Monitoring team; and SEHLT 3 R[EE) SELT 3 RIEE]
(d) developing and conducting (d) Theapplicant will not deal directly or (d) MrMawill not deal directly or indirectly

training sessions on AML/CFT
related topics.

indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
FrIFE BT R A TR - SR
R HEBIE R TIFERE S AMeRiiE
i[5 H E PR A IR 4 o [
%N

with HKPF in any mattersin the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIEERE Fmie A RE - SRIEAE
FERESE BB R TIEBERE T - AEEE
[DESEN=RE TNty A |
A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

FHNE TAEHT

aEeR2: JERUESNE TIERVEDRL Y IRIR H g \AE A AR 2 Bk et 2 5 -

AR MRIBEIRE > BERENHEAE
(2) ELIESREE S BB AL MBUR 1 ~ P13 - 5t~ S4UBEEEHE
(b) BRI E SR B E LIF(EETASORSOEED) - 3% % L B R (& = SR R BORH]
SIBCATRIAE ~ BEMER - GUECARER - TFSGETEEE - DA ERB AR © LUk

(o) B S BUE MG S BUFIE N A8 A7 BIR (L B A EE) -

Bl MRUBA BB EEEET20115RE AR LR R I BN TENBOR 28 - B g BT s AT
FEEHEEINEMA > I EREABEEHHEHE - BLERF—E#YNELClN > BEE
FEE ANRVE TR > BN A BEHRCEILREEZH T ERE (WELEFERE) -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

Name Title (yyyyimmidd) | O Self-employed | Position / 'I:i'fle (yyyy/mm/dd) Duties? SRR/ 7S B b S B T ERNRE
WS oy = or Own Company |  Fgfir / Bfs FRIGHEAE o)
FERRBUNT B AR B AL = I BB F RS
B (E/H/E) ZHETEREE TAERHH
(#E/R/H)
Young Lap- Permanent Secretary for 2014/07/01 WSM Singer 2017/01/10 |To takejob assignments as - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond |Home Affairs Entertai nment IS T arranged by WSM work restrictions N, set out in Note3.
EAvii BT R H ERT R Limited Entertainment Limited, Such s | e - e o 40 eis - [54] TERERESIFIT TAFIRBIT » #OfH - (3]

EHRSEAIRAE

performing in concerts, taking
part in publicity activities,

recording of music, etc.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on pam.
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SERED:
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SFEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RN S EBRE S 57201 1R E AR (R (RS R I BINE TAFBER ke 28k - ERIEE RT3 A EINE
TAERY AR B GRS - I EEE A RFFREHE - BLERHR— EEYINEC N - E2H 5 AREH
Wi > SCHBERIAE REBERCEILEEZA TR L (WEERRERE) -

FEHE AR NE TARRTE R YR IR 38 AE AR/ B R &R Eieft 25E = -

RBE—IRH > BRESHEEART

(2) ELHEERH 22 Bl &EHE)*(HiiﬂI‘%%‘?riJ GHIEETE

(b) ELRESEBHEE SRR M A E TR (EIETASOREUEE) - %% LR EREUT itk = R ECRHIET80R
SR ~ BURMEER - SQUBCARER - TIFEGHEIHEE - DULBVASRERB AR ¢ DU

(o) E¥FE RS MG SBUTFER A 1R B LRSS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERARRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. - : o ; 02 ITg=igN
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties BT 7 B S B @R ERRVRE
i = o or Own Company | BEAfir / Bk BRMEIELE T RS A
EBBUTREBAL | ELEBER
B e i) | PEERER TAEE
(FE/H/8)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 To be responsible for supervising and - The application be approved, subject to the following |- The application be approved subject to the following
keung Commissioner of Company Limited |Director, driving the overall management of the conditions - conditions -
RS Police (Operations), (AVSECO) Operations following nine functional divisions - FE AT - HEAEHRES - [BEA] FENHIRRCT - HEAEHRES - [BEA]
Hong Kong Police IS IRAIRAE] |BIFTEES(TTE) (1) Passenger Screening Division - to (8  The standard work restrictions "*; and (8  thework restrictions as set out in Note3; and
oA woitowtiarmiorriiibee il I RS s ST FIEN 84
kel passeng y 19 (b) Theapplicant will not use or disclose any (b) Mr Cheung will not use or disclose any

(17Eh)

screened prior to getting on board aircraft
in accordance with the Hong Kong
Aviation Security Programme;

(2) Baggage Screening Division - to
implement measures to ensure dl hold
baggage of passengers are X-ray
screened prior to being loaded onto the
aircraft;

(3) Terminal Access Division- to deploy
duties to ensure the integrity of the Hong
Kong International Airport via effective
access control at both Terminal Building
and Airfields;

(4) Duty Manager Division - to maintain
around the clock coverage by AVSECO
staff at the Hong Kong International
Airport so that they can timely respond
to incidents, etc;

(5) Tenant Restricted Areas - to
implement measures to ensure no
trespassers reaching the airport restricted
areas via an effective permit check
system;

(to be continued in next page)
(1& Hf748)

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ RN A (E T RART - HE5 AN 1S e
FEAEBUN (LA BT AUS 8 a2 SUEURY

classified or sensitive information acquired
while he was in government service in the
course of his appointment with AVSECO.

TEZ RIS IR A IR A TR » 5REAA
To{SE P =R B A U AR P S A Al

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

AERE3:

AEREl: JEHUAESNE TAEAYERL S IR IR R B AAE g =A%/ =R et
RIZE—IRA] > ERELNHEARS

AFo
== o

[s{miym=_

(2) ELPEEEIE 2 BB MBI i - P92 - 51| - SLUEEE

RIE A B BB B EHT201 19 ER BERE LB R E RSN TIEVBR 28k 58 E BT
B TIERY A AR BRI G RN BN - I EREAE BREHRMEH - ELBR— a8 NS - BEEHFFEAR
EREAER - SHBNABREGRCEILEEZETERE (RMEDSEREERE) -

EAEREESL

(b) EFESEREE SR AIEE LR (B IEETASOREUEEY) - 3% S LR AR S (& = R BORHIETE
ARIAE ~ BUEIEER - SOBOAREES - TIEEGEHEIHRE - DUENEASRERE AR DUk
(0) E P2 BTG S BUF BN =A B H BRI BH S ) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRE

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

oy . - - - - -2 R = A >
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties BT 7 B S B @R ERRVRE
TERERBAL | BB
B e i) | PEERER TAEE
(FE/H/H)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 (following the previous page)
keung Commissioner of Company Limited |Director, (BFrERTH)
SE{E5E Police (Operations), (AVSECO) Operations
Hong Kong Police WS IRIAIR AT [RIFTBUEE(TE)
Force (6) Apron Services Division - to deploy
EARE T B staff to assist clients e.g. airlines and
(f78h) Airport Authority, to carry out ad hoc

tasks or enhance security measures on
aircraft or passengers;

(7) Baggage Reconciliation Division - to
implement measures to reconcile
passengers with their check-in baggage
on the same aircraft;

(8) Airfield Access Division - to deploy
manpower to man gatehouses which
control access to the restricted areas via
an effective check on airport permits and
vehicle licenses; and

(9) Permit Office - to run an office which
processes permits for applicants to enter
restricted areas of the airport.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL

FERE3:

AhRRl: JEHUESNE TIERVERL SIRIGH SR AEH BRI/ HEEN LRt 258 E -

RIS —IRF > HEREOHBEAR

() ELFESRE S S AL BT L1 - P)2E ~ 5t~ GBS

RIZ A B HBH /5B E 5720 1 E A RATE (S IE IS (R SRS NE TARRBOR ke ek » & & Rt T H s A aEiEsRst
B LIERT SR SR g R BN I EREAHE REH/HEHE - ELEriG— B8NS MmN - EEHHAR
Bl - B AEREFREEILEEZH TR E (WERFERLE) -

(b) EFESEEE S AREM AIEE LR (G IEETASOREUEEY) - M3 LR AR & (& =F A R BORHIETER
ARILAE ~ BUEIEER - SOBOARER - TEEGEHEIHRE - DUEABSRERB AR » DUk
(©) E PR 2 BTG S BUFEN A B H BRI EH S -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

- or Self-employed or .2 = N = =
Post Titl /mm/dd , Dut NGB RS
s, ﬁgﬁzﬁﬁ;ﬁ Tit e (iyyy mm/dd) Own Company B | B B uties N BB AEERERFZAZEGNER
TRIEMAL | % IEBURRE EERBAHL
B p e | PRELNERE TAEEH
) (F/R/8)
Tsang Chee- Consultant Oral 2016/03/06 Dr Jason Heung Ora Maxillofacia 2017/02/01 To beresponsible for handling |- The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacia Surgeon Kwok-kit's Dental Surgeon and managing oral surgical following conditions - following conditions -
W EE in-charge, Department Clinic CIRERH T M} patients in Dr Jason Heung TERHIRFECT - SEAEERES - [EEA] FENHIBRERT - HEAEEES - [BEA]

of Hedlth
A I EmE Y M
FARTEE 4

EEGEAHEZA

Kwok-kit's Dental Clinic.

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information, including
clientele information, acquired while hewasin
government service in the course of his
appointment with the prospective employer.
TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BRGER » EIEWEAER - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of his
appointment with the prospective employer.
TEZ Rl e TR » BN S IR
W BEAT U R HARE P S AL e A B
BRGER » EIERAER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Information on the Civil Servant

Information on the Approved Outside Work

ERAERER RAERESMNE TIEER
Date of Cessation Name of Clg?t?g?s:/r:fgt _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts = s
s Post Title (yyyy/mm/dd) |employed or Own WA | B S Duties BB A B ERFEHZEENE
(EMBURREMAL | #IEBUTME | Company figpasiafe EEWHEL
HEi ((F/R/E) | 2RRERAR )
Wong Sean-yee, |Permanent Secretary 2016/09/12 The University of |Adjunct Professor 2017/02/11 To teach at four sessions of the |- The application be approved, subject to the The application be approved, subject to the
Anissa for the Environment/ Hong Kong (HKU) course of Environmental Policy | following conditions - following conditions -
EAEE Director of YN to be held between January and | {E RFIERECT - #HEAEERE - [FEA] TE NIRRT - SEAEERES - [BEA]
Environmental March 2017, to contribute to (@ The standard work restrictions***: and (@ thework restrictions set out in Note3; and
O s - fhe course development and to B TR | R S TR+ R[]
= EETEE% Slaks ' (b) The applicant will not use or disclose any (b) MsWong will not use or disclose any
GitnEEE & classified or sensitive information acquired classified or sensitive information acquired

while she was in government service in the
course of her appointment with the
prospective employer.

e e 2 0e T HART - g AR
B B A BURNH BB HAR P S HO A%
HEEURER - [FEA]

while she was in government service in the
course of her appointment with HKU.

TEZ BN AREAM - £ A SEH
S BEAE R (R EARE FT EUS Y i
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEaE3:

ARl ARIRATE BB E E E 5R /201 | 9RAUE A BIAE 2 LB R T S M TIFBR K&l - g B aft M A T

AETESESNE LIRAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8GN EC N
HEHFAWEHHER  SHBNABEFFREFEIEEEZHATIER/E (WELDBRFEERLE) -

AbEE): JEHUESINE TIEAVER Y RIS AE R RIS/ B R E R LRt

RIBEI—IRH > BEREDAHEESSS -
(2) ELIESE RS BUE AE IBUR 13 ~ #95%

STE] ~ SEUSEEHE |

Er =

[= (=

(b) EFFERHEE SRR A ELIF(ERETEABORSUES)) » a4 LIFBLHAEREUN f1g =T BRI R BUR
HIETEGAR AR ~ BEMEER - SOECARER - TIFETEHEE - DA ERZ AR » DUk

() B HRS Mg S BUFIE M A 1R A A BT R EE) -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

B ABEE

Information on the Approved Outside Work
BEREIMNE TEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

.. . R N
Name Title (yyyy/mmidd) orgelf-ecl;nployed P05|t|or/1 / 'I:l'EIe (yyr/')%lérrj;gr?{/fdd) Duties? BB\ B R B e R =R E
s ERBHRARE | BLERBE | g iy | T B R FERBAIL
HE#8 @A) |
(|/R/8)

Cheng Wan, Assistant Director 2016/08/02 Hospital Authority |Senior Manager 2017/02/20 |To beresponsible for - The application be approved, subject to thefollowing |- The application be approved, subject to the following
Irene (Development and (HA) (a) project management in conditions - conditions -
B 4 Procurement), Housing EhEHE delivering projects on time TE AT > HEAEFRES - [FEA] TERHIRECT > HEAEH S - [FEA]

Department
R E I E R (S
FoRE)

and within budget;

(b) developing, managing and
enhancing quality, safety,
environmental performance
and risk management of major
capital works projects;

(c) managing the interface
between hospital, government
departments, contractors and

(@ The standard work restrictiong“*%:

B —TARPREI 5 [34]

The applicant will not use or disclose any
classified or sensitive information acquired while
shewas in government service in the course of her
appointment with the prospective employer.

TEZ R 2E 0 FHAM - B35 A 1968 i B2
FEBUR LIRS AT HUS A e A 2 SR &

(b)

(@  thework restrictions set out in Note3;

TEREEES #HAN0Y TAERR ] 5 [BEA]

Mrs Cheng will not use or disclose any classified
or sensitive information acquired while shewasin
government service in the course of her
appointment with HA.

TEZ Rt B e B B s B - EURSHE L T
{5H FH =5 B2 A2 U ek A R P B O frT A

(b)

consultants; and Tk o [FEEA] SRR © [FEEA]
(d) monitoring and appraising

the performance of building

contractors and performance

of consultants.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  z3%1: R\ K EEKREEEETN011 3 EA R = IS B I EINS TIEMIFCE 22 - B E B AT g A D& E
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN T AR S S R SN SN o b R E AR EEREEE - SEhE—ERy N MmN EE S
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the /E:_ ok i PR T '
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HYBHIIER - SCUERIAT SERRER LIERZOR LIER L (MEUBRHAE) -

a2EEA,

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

At fRIRE IR
@ ET&T‘ZF‘?%&QE@%&EHE)’ZHiﬂﬂ Y& -
(b) EREEE LR A TR
BORRILAE ~ BEMEER - 480ERER - LFESGETEHEE » DRBUEASERERE AR © DU
(©) BRI S BT & S BURE AR A

HREOHBEARS

STE] - BYEEE

FEHE A NE TARATE R HIRIG R 3 AR RIS/ (E R &R bt 258 -

=1

CFRSEE) o 1% S LSRR S (& = SRR R BURHIET

N BRI RS




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BB ESNE TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . Rl A3
o Title yyyimmia) | o Seltemployed | Postion Title | (oo Duties’ BRAB AR BRSNS ARNER HRHIARE
EBERRAR | PLBRE | g D | Irem EEMBL
HEA (&/RA/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing al |- The application be approved, subject to the following |- The application be approved, subject to the
Paul of Palice (Crime), Hong Holdings Ltd FREZFLEES security services (including but not |  conditions - following conditions -
=N (EE Kong Police Force 7 B E A TR limited to consultancy services, FENHRECT > #HEAERRES - [FEA] TE FHIRECT > #HEAERRES - [FEA]
(HKFE) . AH] VIP protection and training). (@  The standard work restrictions N': (@) thework restrictions set out in Note3;
g;% = ?ﬁ%ﬂﬁfiﬁé(ﬁu gﬂgiﬁzﬁaﬁé[ﬁﬁ%3 : [ggzl:] EEE%S%&UE@I{/EKE%U ’ [E%ZIK]

(b) Theapplicant will not use or disclose any (b) Mr Ribeiro will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with Empire Group
employer; Holdings Ltd;
TE32 (el 48 FHAR > B EF AN S(E B TEZ R B SR EE R A TR A S AR - 2
R AT BUR LR AR AT BUS- A o BsURL e A AR P B BE A BURT (BRI P B
wi A (SHIEATHE BB E R[]

() Theapplicant will not deal with matters (c) Mr Ribeiro will not deal with matters

concerning any possible investigation,
prosecution or other law enforcement work that
might be carried out by HKPF involving his
prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

(& HFFE) (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e SRR\ B SIS T201 | BE T R IR TS R I SN TR R 2eHE » s it i B s A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FHNE LI R R B R GRS - I EREABEEBEEE - BLER— BN ELMA - E2H
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREK

Information on the Civil Servant

Information on the Approved Outside Work
BB ESNE TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHHRE

Name . or Self-employed Position / Title (yyyy/mm/dd) . 9 N = st P
s T.t:/ ‘ (;/ryyy/mm/dd) or Own Company | By / B B A T Duties N BB ABEREFFENZEENER
FERRBUNT B2 B AL {EIEBUR RS FEBR ST
2R HE TAEHEA
HE (/R/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing all (following the previous page) (following the previous page)
Paull of Police (Crime), Hong Holdings Ltd IRZHEES security services (including but not (EErTE) (BrgiRTE)
(s Kong Police Force R EEPHEA R limited to consultancy services,
(HKPF) 27 VIP protection and training). 2RI - E LR e TEZ IR AR IR - T B ST

A I BB £ (O
=)

(BE ~ EREMBAERHEES - DU AR
EZRAANRHEZREETHE - e
HMHUETLIE > HE NI B2EET | K
EZN

The applicant will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE - GAIHE AL
EHHFEERNLEEESD - M
aﬁ%&ﬁﬁ%éﬁé BB o [FEA]

(d)

(d)

HfeL ~ BREEHBAFREES DK
E(EEZ%%)\E&&E%%%L??;E?
TRZEBCHAM AT AR - R B A G2
oo RIEEA]

Mr Ribeiro will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except where
HKPF deems it necessary.
FRIFEEEHRER A RE » GHIZRAE
TERE S B ER LR T » NMIEE
o[ E B R E R R e - [
EN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higlher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

Gt

ateel: JEACAESNE TOEAVERL SRR S AAE R RAS/ R B LR 258 S -

eEl: MREEIRG > BERELBESRE

(a) ELREEIH]
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EABER BAEESNETEER
. Commencement . . . .
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERIHRE
Title (yyyy/mm/dd) \ e o RBABRMETHBZHNZREGNER
A e v’ X or Own Company RO / BRET FRHEE FERRE AT
ERRBUN B2 B = I BB
) | PERERERE TEEH
(H/3/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 | To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (a) assessing and continuously enhancing following conditions - following conditions -
B 5 At il Kong Police Force thEEE EEYHLA the overall management strategy and system| {£ R IR » HEAEHEE - [BEA] TETHIRET > HEAERE - [FEA]
(HKPF) = A of physical security of the company; @ Note3, - ;
{ i . ) The standard work restrictions (@  the work restrictions set out in Note3;
E ety oA L (Y 3 (b) assessing and continuoudly raising the - NS \ s s ’
HEENEIEX) standard of the company’s security B TARIRE © A FERRSHIHT LIFRR] + 4]
management practices and the technical (o)  Theapplicant will not use or disclose any (b) Mr Au Yeung will not use or disclose any

standard of its software and hardware;

(c) leading and supervising the team’s
implementation of the security system and
the system operation, evaluate its
effectiveness and manage the supplier(s)
concerned;

(d) setting up a security emergency response
system with drills and practices for the
company; and serving as the chief security
commander to lead the team in handling
major security emergencies,

(e) constantly monitoring and assessing the
security risks of the company, promoting
security risk management at all levels, and
issuing safety alerts and timely activating
the emergency response system when
necessary;

(to be continued in next page)

(& Hf545)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

e AMEIEE ISR LIEsES - R
(5 AR BT B A R P U FOE rT i3
SUURVE R - [EEA]

The applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

BRE5 e AL S R S E Y LA iBRE T+ -
S AR BUR LB AR P BUS A Rl %
HERURER  [FEA]

Mr Au Yeung will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl REBA

B HIHAE S
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER EAEREIINETEER
. Commencement : : : :
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERIHRE
Title (yyyy/mm/dd) \ e o RBABRMETHBZHNZREGNER
A e v’ X or Own Company RO / BRET FRHEE FERRE AT
EBBUN B R BAL = I BB
A i) | EMRERERE TAEEIH
(&E/A/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 (following the previous page) (following the previous page) (following the previous page)
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (BFERTH) (FERTH) (FERTH)
BR53 el Kong Police Force HEFEEE EEYHLA
(HKPF) HA TSR ER IR - BB R R TEZRF R EIR » AF BN

;«}

EBEER R R (BE
HRENEIR)

_I

(f) assessing the security needs and
providing security support and services at
all levelsfor the company, including but not
limited to VIP protection, security of
premises/people/facilities, customer service
and safety, etc.;

(g) setting up, leading, training and
managing a security team, and ensuring its
capability, efficiency and reliability;

(h) managing the security budget and costs
of the company; and

(i) enhancing the essential security and
guarding services for the senior
management of the company.

et - g ERATE - BEEEA
&) ~ A F EHAMARRE A 5 R HE T
A i HA AT - HEE AT
SEHA S K [FEA]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEBEBEN AR BRI
TEAESE RN LIF @2t N EEE
(EENENERE g S A |
EZN

(d)

(d)

et - g ERIATE - BEEREA
&) ~ A F EAMAER A B R T
A e EABUE TIE - BUSRESR
"F2BHS D REA]

Mr Au Yeung will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
BRI AT BHESS
I E R FEE LIEBRET » e
(EREIENENERE T el A e
EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Reqister® of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HRARER AR ESINE TR

Information on the Approved Outside Work

Commencement

Name of Date of Work

Employer or Self-

Date of Cessation

Last Government of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

o . IEd=1:9N
o Post Title (ryyyimmida) | employed or Own | PoSton Tle | (A Duties’ BB AT B R R AR ERHIAE
ERBUSRERL | SIEBUFIE | Company ‘ Trenm EEWHL
181 *5
HE (F/R/H) | RBEIRER et
Wong Hok-ning |Head of Geotechnical 2017/01/02 The Hong Kong Part-time Lecturer 2017/03/06 To beresponsible for lecturing |- The application be approved, subject to the - The application be approved, subject to the
TFERER Engineering Office, University of in the Slope Engineering and following conditions - following conditions -
Civil Engineering and Science and Management course, whichis | £ NIRRT - HEAEHES - [FE4] FERFIRRCN - HEAEERER - [BEA]
Development (TeCh”g'To)gy ]?”esog the mOdLr’]' &‘S;f] Mlasﬁcer (8  The standard work restrictions "*; and (8 thework restrictions set out in Note3; and
Department HKU or Science in the School o - s L N 1 M T
S L e ' B— TIEFRE  B[2EA) TR SEY AT TAERRA] 5 R [FEA]
itlﬁ%ﬁﬁijj :Ch(.)OI Of Engrllneerl ng of HK(;_JST’ to agt (b) The applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TrEpm n?' nt\aen ng IR ast. © cou(;ge co-or |{1halor an classified or sensitive information acquired classified or sensitive information acquired
E’%ﬂ&jﬁ%l% Li::gr\]/tan IMprove the course while he was in government service in the while he was in government service in the
]‘-‘E .

course of his appointment with the
prospective employer.

TE3Z2 (el e £ RAME - FREE AN e EC
W B AT BUNHE BRI P BUS BT 25 B
BURER - [EEA]

course of his appointment with HKUST.

FEZ RN EAREOREIR - RS
5 FH 545 B3 A7 BURFAE BB BATET BT U O]
TR BURE R - [

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his'her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ateEl:

itaEl:

SHEE3:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABEE BAEBEINE TIEER
. Commencement
Date of Cessation Name of Date of Work

Last Government

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERIAE

'Ege Post Title (yyyy/mm/dd) | employed or Own P;;g;';ﬁg%ge (y)]:}%/én;;}gd) Duties’ BB G SRR FERNZRGNER
EWBUTREBA | FEBRME | Company | fiyiaieted EERHL
18/ *=
H# GF/AIH) | 2BRERARE et

Lo Kwok-kong Chief Civil Engineer / 2016/11/29 SDLN Ltd and Director 2017/03/08 To be responsible for - The application be approved, subject to the The application be approved, subject to the following
| Public Works SLOGO Ltd (a) the company registration following conditions - conditions -

Programme, Housing records; FERFIBRRCE - HEAEHR S - [34] FERFIBRRCE - HEAEH S - [EA]

}Iie}g‘m;?fwjt:ﬁ T gfj) gen;rzl]tc ompany (i)  The standard work restrictions V%, and (i) thework restrictions set out in Note3; and

7\5‘:2!:\‘%‘\\\1\ 513 ministr IOI’], B [T st 3 [ [ ’ =%

(TR ) (c) cash flow control: and B— T ERREE® | R [2=A] AL SHY IR TAERA © K [3EA]

(d) accounting records of the
company.

(i)  If the companies areinvolved in any
business beyond holding recreational club

(i) if SDLN Ltd and SLOGO Ltd areinvolved in
any business beyond holding recreational club

membership, Mr Lo will be required to apply
for permission afresh.

%1 SDLN Ltd Fz SLOGO Ltd # K AT FEF;
ﬁﬁ%ﬂéfﬁéﬂéﬁ GREZER o LA HENTH
sAftbAE - [BEA]

membership, the applicant will be required
to apply for permission afresh.

WIZ WAL B SRRl ERF A IR SR 2B
R TS > W NHE B - [
A

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

R
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . R
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? ST\ B SRS SR B @ = SRR SE
i Ny o Own Company B | e FAYGHELE n2
ERBUTRRBAL | (FEBTRR FER AT
g | ETRERERE TAEEH
’ (F/R/H)
Ho Wai-lim, Chief Manager/ 2015/12/03 City University of External Academic 2017/03/23 To assist CityU on assessment |- The application be approved, subject to the The application be approved, subject to the
William Management (Kwai Hong Kong (CityU) [Advisor matters and offer input on following conditions - following conditions -
(EEEES Chung & Project BT AER HNEIE AR broader academic issues; and TERHIRFCT - AR - [3E4] FENHIERFRT - #EAEERES - [EEA]

Management)
REYSEEHRK
B (Z5R A HEH)

give advice on the standards of
programmes and courses in the
Division of Building Science
and Technology of CityU.

@

(b)

The standard work restrictions “*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(@ thework restrictions set out in Note3; and
FEE 3 EAIAY TAEIRA] 5 R [EEA]

(b) Mr Howill not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with CityU.

FEZ RN & A ARSI - e
{5 P S B2 A BUR (L B HA R P U B A7
TR ERURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 19 E AR LB R IR MNE LOEIBOR ke 2Pk - o B /A e A aEqE
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
H R ABVE I - SREEAIAH REHR/EE IR REEZE T E L (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A e R RS/ Rk LRt 58S -

.

RIZE—IRH] - BEREDSHEEAS

() BRSNS BB BT Lt - P92 - 51~ G4UEE
(b) B B E SR A IEE LR (EIETEASORRUEE)) - 3% % LIF A RPUR (& =F IR R IBCER
HIETEGAR AR ~ BEMEER - SBUAEER - TIFSGETERE - DIRSASGRERB AR » DLk

(o) EffsEH2 UM S BUF BN A R AH BRI RS -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIRE

Post Titl /mm/dd _ Duties’ AEEREFFERNEEGNE
s, ﬁgqﬁﬁ% Title (iyyy mm/dd) Own Company BB | B B uties” 2 EBABEREFFRAZEGNER
TEREBA | S IEBUTEBR FERR M
g | ETRERERE TAEEH
’ (F/R/H)
Lam Ka-tai Assistant 2016/11/22 Hong Kong Institute [Workshop 2017/04/08 To be responsible for The application be approved, subject to the The application be approved, subject to the
MFEHE Commissioner of of Certified Public Fecilitator (a) developing key attributesof | following conditions - following conditions -
Insurance (General Accountants prospective accountants; TETFHIERRT - HhAEeR s - (324 TETHIERT - HhAeR s - (324
Business), Office of (HK|CPA) (b) developing analytical and (@  the standard work restrictions ' and (@) thework restrictions set out in Note3; and
Commissioner of iy B/ communication capabilities of TEEF 23 HAI TIEIRS] ; R[2EA)

Insurance

Db e R R B R
bR B (— e
%)

prospective accountants,

(c) leading through case studies
and providing technical
guidance; and

(d) monitoring performance of
students.

B —TARPRA 5 R [5A]

(b) theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(b) Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKICPA.
TEZ RN AR A SR - MRoeER
{0 P A B AT U R HARET P S A A
o[ BUBURED R - [3AK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

FERE:

S

FRIZAH B335 f5 il &5 55 7/20 1 | SR AR B A RRE (% LE RS IR TE SR 4/ M LRI BOR b 2ok -
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
HEE ANRVE GRIFIER - SN EEFR[EEIEEEZETFERE (MEBRREERLE) -

FEHE A NE TAFEI R YR IR HEE AEEH R RIBMA R &R LRt 23S -

PRI E]— PR - EFZ&QA\E‘%E\I@ :
(2) EFESHE 2 U5
(b) BRI BHEE SR A IEE LIF(BIETREASREE)) » %% LIF AR BT i
HIETEGRRLAF ~ BUtE &
(o) EfEEEH 2B E SBUFEM AR A

BT ETBUR L3 ~ PI5E ~ 5181 - GRUsEEHE |

N BIRMERAEE) -

B AT R s AR

ISYRLY

1 =LA R IR

Tt GECARER - TESGTEIAE - DURNASRVE RS AR © DUk




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABFR BAEEINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government | of Active Duty [\ame O Emplover) | | Date of WOUK | - Brie Description of Main Employment of Civil Servants |%umggggg§mmy
P Post Title (yyyimmidd) | o e e (W%;é“;g”}f ) Duties? BB RS L ARASRGNER IR
ERBITRERA | 5L BB m%@}ﬁxé {Ey : TR FERH AT
A @A) | >
(F/R/8)
Leung Sai-chi Assistant Director 2016/06/04 Self-employment  |Barrister 2017/04/13  |To provide legal serviceto - The application be approved, subject to the following The application be approved, subject to the following
S (Estate Management) KRR clientsincluding preparing conditions - conditions -

1, Housing Department

legal advice, attending

FENHURFT > HEAEHES -

[A]

FENHIRFKT - LA

- [FA]

(HD) hearings and trials, (@  The standard work restrictions*: (@ thework restrictions set out in Note3;
%E%Eﬂfi%é(E@B applications ar.1d.submissions B T EFRAT Hegy ’ [g%jg] TESFEE3 #%0 TAEFR S ; [E%ZS]
BHE)() ;gourtg:gg;zgr)twmmons (b) The applicant will not - (b) Mr Leungwill not -
prepajafi%g StaIementis of 0] invplve himself in or take up any work, cases or (i) invplve himself in or take up any work, cases or
Claim, defences, pleas and ) assignments, o o ) assignments, o o
legal visits, (”.) acgept any brief or instructions m any matter (||.) acF:ept any brief or instructions |r1 any matter
with which he has been concerned during his with which he has been concerned during his
government servicein HD . government servicein HD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
A AR 55 R B (T BURT B8RS BARST AT A B RN ERER B R E BRI R HARI AT K
HIETEE - E’J&‘ﬂ%ﬁ -
() SESEEZAE A T2 ~ FOHETME S 5 () SESEEZAE T TIE - FHETME 5 5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
PR+ R [EEA] PR+ R[EEA]

(c) Theapplicant will not use or disclose any classified or (c) Mr Leungwill not use or disclose any classified or
sensitive information acquired while he wasin the sensitive information acquired while he wasin the
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

B AN EE S F B RN TIEaiE T (EHE P EHERE B BT TR - (EAE
WA B R AR A EUS B (I B R ?EZE@Z“B(HEH%@HH AT B 2 SR E
e [3A4] e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e RIS\ B BRI TET001 1 5 E AR IR I A NS TR R R 2ehE e BHLATI R S A T E/MNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEHYE S E 2B R &SN B - I FRE AR ESEREAE - SRS — TR AN - B A S
uploaded on the_CSB w_ebsite. T_h_e case record is !<ept on the register until expi ry of the periods_of restriction applicable to the applicant, or TS+ B A S S M A S TE T By 1 (T DA sk ) o
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIERE R SRIB R 35 AT SERIRERE R FiEft 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - RS ARIEE—IRE én‘?@iéﬁ%é\xﬁ :

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPEER RS B (LB 1 ~ W2 - 3481« S4UsESHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BRI RHE AR A B TIF (RS
TAF ~ BURPEE R

OGS o %S LAF B AR BURT 2 =
GEOEHSER - TIFSGETHEIEE - DURSVASHRERB AR DUk

(©) HEFSEHE2 BUEM G S BUNIE M BCA 1R B B RN EE) -

SR R BRAIRTEOR R




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMABER BERESNE TIEER
. Commencemen . . .
Date of Cessation | . Employer ¢ Date of Work Advice of the Advisory Committee on Post Decision of the Authority
Last Government of Active Duty . . . L. . . service Employment of Civil Servants . .
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties T s N o - ERRVRE
Post Title (yyyy/mm/dd) e o BB AT ERERFZAZEGNER
4 = = Own Company BRAL / ST BREGIE(E TR
ERBUTRRBAL | (FEBTRR
B R | PREINERE TAEEH
) (FE/R/H)
Cheng Ting-ning |Project Manager (New 2016/05/28 Construction Industry |Executive 2017/05/01 |To (a) work with the Council and its Committees |- The application be approved, subject to the The application be approved, subject to the
e Territories East), Civil Council (CIC) Director in developing avision and strategic plan to guide | following conditions - following conditions -
Engineering and ISR BITHEEL the organisation and keep the Council and its FETHIBRRT - HEAE RS - [ TETHIMRRCT - #EAEREE - [EA]

Devel opment
Department (CEDD)
TR REZ 5T
R

Committees fully informed on the issues facing
CIC and the construction industry as awhole; (b)
identify problems and opportunities with aview
to addressing and bringing them as appropriate to
the Council and /or its Committees for discussion
and deliberation; (c) keep the Council and its
Committees informed about trends, issues and
activitiesin order to facilitate policy making and
recommend policy positions; (d) provide
leadership and insight to management staff to
develop an operational plan which incorporates
goals and objectives that work towards the
strategic direction of the organisation; (e) oversee
the efficient and effective day-to-day operation of
CIC and ensure the operation of CIC meets the
expectation of the construction industry; (f)
oversee the planning, implementation and
evaluation of CIC's services and ensure that these
services contribute to CIC's mission and reflect
the priorities of the Council; (g) represent CIC in
various externa entities and in furthering CIC's
interest for the benefit of the construction
industry and the community at large; and (h) carry
out any other duties as assigned by the Chairman
and the Council from time to time.

The standard work restrictions V*%:

B —TARPRA ;R[]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and
ezl 20 T HAM - e AR S
S B3 A ORI I P S O T A%
HEBURE R - [FA]

The applicant will not deal directly or
indirectly with CEDD in any mattersin the
course of performing the applied-for outside
work, except where CEDD deems it
necessary.

FrIE LA TR ER AR - &
F 3 AT RS IE Ry LIF @R
BN R == i e N
hEEE - [FEA]

@

(b)

(©

@

(b)

(©

the work restrictions set out in Note3;
TEEEEES EFIA TAERRE 5 e [FA]

Mr Cheng will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with CIC; and

fEZ RN SRR G - Bt
{5k FH = B2 A BURHE B P U 9 A
e[t BB R - [FA]

Mr Cheng will not deal directly or
indirectly with CEDD in any mattersin
the course of performing the applied-for
outside work, except where CEDD deems
it necessary.

FrIE LA TR RARE - &
B B AR B LI ERE T
BN R ==k i e NI
hEEmE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

FEaE3:

SRR JEHURESNE TR ERL SRR e RS/ (E R Bk LRt 8= -

RIZE—IRH > EREDSHEEARS

() EFEE RS BB AT MTBUN L3 - P93 ~ Sl - S4UsEERE |

TRIZ AT B S5 f5 & 55 7/20 | SFRAR B A RAE (S LE R B (R L SRS ME LAFRIBUR S ek - i B /b A 3 A EAEAE R4t
I LIERY A AR ER G E8Y SN I EREAE B EBEMHE - BREi—EESIN SN - EEFFANE
HIEAE G - BN AEBRCEIEREZATERE (WEERRERLE) -

(b) B E BB UREM A IEE LR (EIETREASORRUEE)) - 175 LB AR RPN S (& =F IR R I ECRHET
BORRTAE ~ BUEIEER - GQUECARES - TFSGETEIHRE > DURNASGRERB AR © LUk
(o) EfsEH 2 UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWASER BAEREINEITEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

o Title yyyimmiaa) | O SEltemployed | Postion Tile | (o) Duties’ BB AT BRI E RO ER MR
MBI | FIEBRBEG |Sgpn 00 ‘ il EEB AL’
HIH (&/R/H)
((E/R/RH)
Young Lap- Permanent Secretary for 2014/07/01 Neo-Criterion Senior Adviser 2017/05/01  |To beresponsible for The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Capital Limited 4R (a) providing guidance to the conditions - conditions -
L AvA REEFFEEMER FIEAAIRAE] Neo-Criterion Capital Limited | 1£ NHIfFRFCT > ALAEHEE - [EA] FENFIRCT - EAEHEE - [BEA]
Board on business protocol in (@  the standard work restrictionsN®*: and (8 thework restrictions set out in Note3; and
H)?r;?olf/?;%,g adviceon E%IJ—I'T/EBE%”i 3. : &[E%ZK] 3 1EEEEE3 %Z?UE’*JIT’EKE%U ’ Prdl=%ZN| 3
(b) theapplicant will not use or disclose any classified (b) Mr Young will not use or disclose any classified or

business strategy for the growth
and expansion of the firm;

(c) participating in investor
relations activities; and

(d) sharing insights on general
business conditionsin Hong
Kong/China markets.

or sensitive information acquired while he wasin
government service in the course of his appointment
with the prospective employer.

FEZ R 2R £ AR - HEE AN i 8
TEBURHE AR BT HUS AT 1 % SR &
e [EA]

sensitive information acquired while he wasin
government service in the course of his appointment
with Neo-Criterion Capital Limited.

2RI FSREAFRA FHIE - 5 EAGER
S BR AT BUR A BHARE FT B A % SR &
e [FEA]

& AT H B A\ S ARSI M

TrEE

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  :¥3%1:  fRIR/N\EBEREEEETN01 15 EA IR IF TR I SIS TIEOEE K 228k »
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded TAEH s AL SR e sy BN » I F#E AR EEREEE - SRl —as N st mA - &2 B ASHIE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ P B A T E Bl (e B ) o ¥
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier. s ~A 7 v i -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SR, SEHRLAEYMNY TAERE R HARIBE S A ER S BAS/MERE R Rt 35S -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRS MREE—IRE 554& NI=ENC

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) ELFEEE R L
(b) ELREERHIBHE LR B E T F(EETRAE
RLAF ~ BURMEER - S4UBOARER - TIFGEHEHEE - DUBVASURERG AR © DU
() BRI RS BRI S BUFER=RAERA

&Eﬁiﬁ(ﬁitﬁ@ P ~ SHE

GHIKEETE
ONFES)) o R4S LAF A EAERRBURT i 1% =S R BCRAIET 20k

N RO RS
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ervice Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABETR EEREINE TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}; of Civil Servants Deusmg;of thf Authority
Name Title (yyyyimmidd) | O Self-employed | Position / 'I:rEIe (yyyy/mm/dd) Duties? ] ERHIRE
4 = > or Own Company |  Bgfir / Bkt FRAARELE \ 2
EEH&BUHH?{?HWEI %Jb&ﬁﬁi’% %%EEEEZ ] @ TEEEH I%Hﬁ%%ﬁﬁ
HIH (&/R/H)
(#/R/H)
Young Lap- Permanent Secretary for 2014/07/01 The Chinese Chief Executive 2017/05/08  |To be in charge of the overall |- The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Manufacturers' Officer management of CMA. conditions - conditions -
L ZAVAN REFEFFEEENER Association of TTEEEE FENFIRECT - bAEHES - BEA] FENFIRECT » ftAEHES - [FEA]
Hong Kong (CMA) (@ The standard work restrictions N*3: (@) the work restrictions set out in Note3;
oS B TR ; 2] 1ESE3 WS TAEIRE © [9A)
= (b) The applicant will not use or disclose any classified (b) Mr Young will not use or disclose any classified or

or sensitive information acquired while he was in

government service in the course of his appointment

with the prospective employer.

FEZ Rl HE (R £ - B3 AN S Bz
FEBURHEBSAR AT BUS AT i 3 B R A
- [#A]

sensitive information acquired while he was in
government service in the course of his appointment
with CMA.

BN T AP ER ARG G - B 1eE
FH B3GR B A ST ek B e i B e A S B R
B - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

BFEE:

SERES:

RIBE IR BERESHERAR -

(2) EIESRERES BUBHEAETBUF L3 ~ P93 - 51~ S4UsEEHE

IRIE AT BRI 5 & 55720 1 1SR AR e A R 1 LI 12 (e SB 4 MNE] LARRYBCR R 28k - st 8 Rt AR T 55 A\ E A e S84 H]

TAEH R EEERGEIIN SN - I EREABEEBREHEE - BRER— BR8N EA - EEHFE AVETIT
[E - BHBEHAE REBE R EZH T E R (WEERRE ) -

JEHEAESNE TARRVERL SRR H s NAE s R A/ B Efe it 25t = -
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Information on the Civil Servant

Information on the Approved Outside Work

Name

ERAEEE REREIEIIERR
. Commencement
Date of Cessation Name of Date of Work

Last Government

of Active Duty

Employer or Self-

Position / Title

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERRIHRE

Post Title (yyyy/mm/dd) | employed or Own - Duties? BB A ERRHERHEETNER
B | eemmemi | SLETEE | Company | BL/RE | MRS L
B GE/A/E) | SERERER prdiye
Lau Tak-choi Head of Airport 2016/10/26 Chan Ching Man  |Trainee 2017/06/01 | To undergo training in The application be approved, subject to the following - The application be approved, subject to the following
(A Command, Customs and Co. Solicitor (a) legal research; conditions - conditions -
and Excise Department BRAF SCHERAT T PENEE v ze (b) legal visit; TETFMRECT - #EAEES - [3E4] TETFMRECT - #HEAEES - [3E4]
(C&ED) () legal drafting; and (@  The standard work restrictions N: (@ thework restrictions set out in Note3;
TSRS (d) court attendance. BT RIS | A AERERES #FIHY TAERA] ¢ 4]
LS Mr Lau will not -

(b) The applicant will not -
(i) involve himself directly or indirectly in or take up
any work, cases or assignments; or

(ii) accept any brief or instructions in any matter

related to C&ED. For the avoidance of doubt, this does

not apply to cases where the Government wishes to

engage his service; and

EEE AR EN B A A (ERU s BRI P

FHIEAIEH -

() ERERRESEEERZ A TR - L
B 5

(i) FERAEAEEEHSRIET -

R ERER » WBUFIREB MRS - ALl

PR 5 R[]

(c) Theapplicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

EEE AN HF BT BT - A
PERAEBURT (LI P S AL T SR A
H e [FA]

(b)
(i) involve himself directly or indirectly in or take up
any work, cases or assignments; or
(ii) accept any brief or instructions in any matter

related to C&ED. For the avoidance of doubt, this does
not apply to cases where the Government wishes to
engage his service; and

B BN N E B U RS R A

R HUEIRE -
() BRSPS A TR - AT
B 5

(i) FERAEAEFEHRIET -
R EREN » WBUFIREB MR RS - RIR{EE
PR 5 R[]

(c) Mr Lauwill not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

B AR S HFIE N TSR T - A
PERAEBURT (LI P S AL T SR A
H e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of hig’her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

i I

FEREL MRS B S5 /20 1 IR E R (7 LIS 1 0 SO N TR BOI R 2ol - SR St T 35 A A I SO M

TARRYERHER ARG SN » 3 LREASREBEHEE - BB BN ETMN  EERFAES
W - BB SRR T LA T F AL (WEMESRERE) -

JERUAESNE ARV Y RIS AE R RAS/E R A LR 25t S -

AR AR EI—RA] - BERASBERE

(2) ELPREI R 2 BB TBURG T4t - 928 ~ 518~ S ERE
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWASER BAEREINEITEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

Name . or Self-employed | Position/ Title | (yyyy/mm/dd) . " - y S
s, Tlt:/ (yyyy/mm/dd) | 0o Company | Bifir / Baes - Duties . BB A B ERBENEEENER
BT AR B AL E LB FERS T
B (GE/H/E) ZHEEEEE TAEHH
(#/R/H)
Chong Lap-chun |Consultant, Department 2016/12/15 Hospital Authority |Consultant 2017/06/01  |To beresponsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
CERVA Y] of Health B T Surgeon (&) providing clinical work restrictions V€. set out in Note3.
At SN FRHEERT B2 4 consultations and care of E%H*IT’EBE%U?ES T HEEEES o [2EA] TEEFEE3EA Y TAEMREI T - HAEHEE - [FEA]

complex or atypical diseases for
citizens of Hong Kong;

(b) providing technical support
for difficult operative
procedures where clinical
experienceisvital for patient
safety;

(c) making critical decision in
exceptiona clinical situation to
save life and be accountable for
decisions made; and

(d) mastering and conducting
coaching for junior health care
workers and medical students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

FEEE:

s

FEHLARSNE TRV E

RIBE—IRH - HREA
(@ E%JZF'EE%ZQwﬂxﬁ%ﬁﬁ(ﬁ”‘itﬁj NEYES
(b) EREBEBHEE S RRE M A B E TR (EAETASOREUEE) - 3% % LB EREUT itk = I R ECRHIET80R
EHBCEREER - LIFEGEHEIHEE - DULBVASRERS AR ¢ DU
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRR

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencemen
t Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority
ERHIRE

. or Self-employed or L2 N N = =
Post Title (yyyy/mm/dd) o Duties BB AKERETFZAZEENER
— i Own Compan | B % = .
BE | ERBRTRARG | ER bany | ML/ | PRGRE L
i p ) | RRERAR TAEEH
(F/R/H)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 School of Science and |Honorary 2017/06/01 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Technology of the Professor (8) teaching/training; following conditions - following conditions -
2SS Calibration Laboratory Open University of S35 (b) research related services; FETHIBRRT - HEAE RS - [BEA] TETHIMRRCT - #EAEREE - [EA]
(SCL), Innovation and Hong Kong (OUHK) (c) participating in . (8  The standard work restrictions N: (@ thework restrictions set out in Note3;
Technology B AFIASR workshops/seminars/symposia s A . TEERES TN TAEIRA © (324
] =4 P E'i” I'VEBEIE‘E[J ’ [D§ZI§]
Commission 5z for general public; and _ . . . .
NI, 2 . . (b) Theapplicant will not use or disclose any (b) Mr Leewill not use or disclose any
BT Ry A K Ry (d) collaborating with o L . . . . .
s st . classified or sensitive information acquired classified or sensitive information
FEET TS local/overseas counterparts in ) : . . : .
. while he was in government service in the acquired while he was in government
teaching/research matters. ) : . . : .
course of his appointment with the service in the course of his appointment
prospective employer; and with OUHK; and
ezl 2 T HAM - e AR S T2 RN TR AR AREHME - 4R
S B2 A U (IR I P S O (T A% To{8 P 2 d R AT BURHE B P U= 9
HEBURER R [FA] (A S RGE R 5 R[EEA]
(c) Theapplicant will not deal directly or (©0 Mr Leewill not deal directly or indirectly

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
» NGRS B B R AR f

ROEEBFTH - [BEA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
» NGRS H B R AR Fe

ROEEEFTH - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEEE2: JEHUAEINE TIERYERL SRR aE A EH SRS (E R & Lieft 2 55

EEE=N

R MRBERE > ERESHEERRE

() EIESEE2 BT BT L3 - P92 - St - S4UEERE |
(b) ERESEREE AR NBE LIE(EETRASORSUED)) - 1035 L B EAERBUR (g = BRI

N
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRR

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencemen
t Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERHIRE

. or Self-employed or .2 N N = =
Post Title (yyyy/mm/dd) o Duties BB AKERETFZAZEENER
— i Own Compan | Bt = .
BE | ERBRTRARG | ER bany | ML/ | PRGRE FERBAL
ZHEETEEE TAEHHA
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Hong Kong HKAS Assessor 2017/06/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Dennis Standards and Accreditation Service [P n]pEEEE A& (a) checking and verifying that following conditions - following conditions -
A5 Cdlibration Laboratory (HKAS) results for the tests and TETFIERRCT » AR - [ TENFIBRECT » ARG - [FA]
(SCL), Innovation and AR calibration performed by a (&  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Technolo laboratory are correct; - N B T NE
: gy y : o %Hglﬁzgﬁgﬁ%”uﬂ33 : [E%zlz] Euj{n%?’ @WUETIT’E@%U ’ [D§ZI§]
Commission (b) performing on-site B Th licant will not discl b MrL ill ot discl
Bl R 2 KR assessments to evaluate the (0) c qp_p cant wi . _no _use or '.SC ose a_ny (b) rL-ecWITl not use or disclose any
s st . classified or sensitive information acquired classified or sensitive information
FEETEE laboratory's competence for the ) : . . : .
specific activities; while he wasin gqvernmmt servicein the acqui req while he was m_govern_ment
(0) checking and verifying that course of his appoi ntment with the servicein th.e course of his appointment
the laboratory is operating a proEpectha employer; and W'tﬂ HKAS; and
compliant quality management T2 RPN RN > 3% AR EZ RN BB TR > 204 R 1
system; and B BT (B AR BT S A (1% {5 FH B B A BURHE BRI P BUS- AT
(d) pa‘formi ng On_g'te audn:S to %ﬁi@é}{gp ; &[gﬁz&] 1ﬁfﬁ%&i@§;{{4 ; &[§$$]
evaluate the compliance of (©) Theapplicant will not deal directly or (¢ Mr Leewill not deal directly or indirectly

laboratory's system with the
relevant standard.

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
NG BB R R R EE R

fkad o [EA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
NG BB R AR R I E B R

fkad o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

L RBAHREHEEEET201 3R E AR LB R EINE TENEER k2P - B E Bt HFE AL
HEESNE AP A AR E R GRBE IR S MAN »  EREABEEBENEE - BLERG—ER8G NS
HEHFANERER > KEENAHREBRCFEEREZHATIERE (WEDEREERE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during higher last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEEE2: JEHUAEINE TR ERL YRR S A EH SR RIB/ERER LRt 25 -

s MRBE—RE > ERESHEEARS
(2) ERESHE2 BEHAEMBUT L3 - Y13E - 518 - G4UsEEHE
(b) E RSB SR A LR (RETRABORESUESE)) - Mk F LF SRR iR 1g =S AV
SRAEETECAR AR ~ USSR - G4YBOARSER - LIFSGEHEIEE - DRBVESHERZ AR © DUk
(©) EFEEE2 ML E S BUFIE R SCE R AT BRI RS -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

S EE7/20115¢

Information on the Civil Servant

HABEF

Information on the Approved Outside Work

BARESNETIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencemen
t Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

.. . R
Name Post Title (yyyyimmidd) | °" Self-employed or | Position / 1:|'Ele (yyyy/mm/dd) Duties? TR\ 7 B R e B @R ERHHRE
e = o Own Company WAL / BT FRAEIE(E 2
{fﬁﬁﬁﬁﬁié%'fﬁ {;-ﬂ:ﬁﬁﬁa% &%EI& g E I{/I—:‘ E[ % I%Hﬁ%%%iﬁ
HE (#/A/H)
(|E/R/H)
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Hong Kong Council |HKCAAVQ 2017/06/05 |To participatein accreditation |- The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and for Accreditation of |Specialist exercises, and other assessment | following conditions - following conditions -
SR Calibration Laboratory, Academic and SRR and consultancy dependingon | {E FHIRECT - fibfss - (324 TE AT - S - [324]
Technolol ualifications needs. P ZAla e
)l0gy Q B—TIERRE ; 224 TEEEEES #yI0y TAEFRS 5 [FEA]
Commission (ITC) (HKCAAVQ) . .
B R B T s SR T (b) The applicant may only take up the applied- | (b) Mr Lee may only take up the applied-for
S i e T for outside work on or after 21 May 2017, outside work on or after 21 May 2017, i.e.
IEEREE fERTE s

(©

(d)

i.e. after the expiry of hisfinal leave period
and a six-month sanitisation period counting
from cessation of active service;

FA 3 A\ ZHAE 2017425 H 21 H B LAf% (BIE:
BB AT A B R Ry HAO(18 F Ay 2 i A v
')A AL EAR LA § [EA]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and

T2 R 2 e EHAR - a5 A6
S A UM A AT HUS A (L A%
HEEBURE R R [FEEA]

The applicant will not deal directly or
indirectly with ITC in any mattersin the
course of undertaking his applied-for work,
except where ITC deemsit necessary.
PRIFBI RN A RE - IR
MNEREEHFEEN LEERET - M5
EREE ARG - [BEA]

©

(d)

after the expiry of hisfinal leave period
and a six-month sanitisation period
counting from cessation of active service;
PHA AR 20175 H 21 H B A& (BT E:
R RRT AR R s BAGIE H B ZE S
HR)A FIE AR LAF  [BEA]

Mr Lee will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with HKCAAVQ; and

T2 (RIS & R ER T e B R =
[ > e A6 A B EE A BURF R
I AT VS O T SRS R 5 &
BN

Mr Lee will not deal directly or indirectly
with ITC in any mattersin the course of
undertaking his applied-for work, except
where ITC deemsit necessary.
PRIFEIFTRHER A RE - &A%
EAEEERFEE LEERET - M5
EREE AT RHCERS o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

SRR BN

applicableto the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEERY: JEHUESINE LIFRTE R HRIG S A EH A RAR/(E &k L ft 258

ateed MRBEIRY > ERBOBEAE

(2) ELEERHIE 2 BB
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

B AREE

Information on the Approved Outside Work
EAREINETIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

ERHE

Na:n%e Title (yyyy/mm/dd) | °F gelf-ecmployed Posmﬁor; / Tlfle (y?%g;;;gd) Duties? BB A EREREZHEZEEENER
% EBBITRER | BB (O ST | WLIRE PR EERH L’
HIH (&/R/H)
((E/R/RH)
Lai Kang yiu Consultant, Department 2017/03/05 Hospital Authority |Consultant 2017/06/05 |To beresponsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
k= of Health B T RERT g4 () managing criticaly ill work restrictions V€. set out in Note3.

B

patients;

(b) supervising associate
consultants and medical
officers;

(c) providing training to
trainees; and

and development.

(d) involving in clinical research

FEFERESHS A TAEMRA T HEAEHES - [FA]

TEBI— TAERREI R > SR - [324]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/

Note3:

G

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE2:

FEEE:

R AT S E B RE S 57201 R E AR (2 (LB R I BINE TAFIBER ke 28k - BRI E BT H a5 A EINE
TR R EE B G R BE M - I EEAFERFFREE - BLERHR—EEYINE N - E2H 5 AREH
Wi > SCHBRIAE REBERCEILEEZHA TR L (WEERRERE) -

FEHE AN TARRTE R YR IR 38 AE AR/ B R &R Eieft 25E= -

REBE—IRH > BRESHEEAR

(2) ELHEERH 22 Bl &Eﬁﬁ(ﬁiﬂ%@%‘ﬂ% GHIEETE

(b) ELPESEBHEE S RRE M AIEE TR (EIETASOREUEE) - 3% % LAFELEEREUT itk = R ECRHIET80R
R ~ BURMEER - SQUBCARER - TIFEGEHEIHEE - DURBVASRERS AR ¢ DU

(o) EHFSE RS MG SBUTE RS 1R B LRSS -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BEWRABRE

Information on the Approved Outside Work

BAREINE TERR

Date of Cessation

Last Government of Active Duty

Name

Name of Employer
or Self-employed or

Commencement
Date of Work

Brief Description of Main
(yyyy/mm/dd)

Position / Title

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

Post Titl /mm/dd _ Duties” A EREHFBHEEGNE
s, ost Title (iyyy mm/dd) Own Company BB | B B uties” 2 BB AKERETFZAZEENER
ERBUTERRBAL | (F BB F BT
B R | PREINERE TAEEH
) (/R/H)
Lam Ka-tai Assistant 2016/11/22 Pro-Rent Services Managing Director 2017/06/09 To provide professional and - The application be approved, subject to the following |- The application be approved, subject to the
M= Commissioner of Limited management consultancy conditions - following conditions -
Insurance (General services, including education FENHIGRRCT - HEAEHRES - [BEA] FENHIGRECT - HEAEHRES - [BEA]

Business), Office of
Commissioner of
Insurance

Orbp R H R B IR
b e B B (— M
%)

and training services on

(8 financia reporting,
accounting and taxation;

(b) corporate governance and
compliance;

(c) interna controls review;
(d) business process review;
(e) corporate and organisation
restructuring; and

(f) merger and acquisitions.

@

(b)

(©

(d)

the standard work restrictions V;

BI—TARRA 5 [324]

The applicant will not use or disclose any

classified or sensitive information acquired

while he was in government service in the

course of undertaking his applied-for outside

work;

HAEE A E(E SR H B IR TR e
{5 P B B A BUN AR A U AU

The applicant will not undertake any

consultancy work -

FEE A SIE LA TR LA -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(if) in relation to applications for authorisation of

general insurers or life insurers; and

AR E— M R IR E B A
RIS ZN|

The applicant will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

B3R A R AR O 5 B e B
AR N/ A EIRHEAR T - (33
EN

@

(b)

(©

(d)

the work restrictions set out in Note3;
TEEERES #AI TAERRS > [EA]
Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
PRI GIEE S P AR LR ERE
{5 P G B A BUNHE R A HUS- AT
Mr Lam will not undertake any consultancy
work -

MICEAGHEE LU TR TAE -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(ii) in relation to applications for authorisation of

general insurers or life insurers; and
HRATE S E— M e R IR SE B Y
RIS ZN|

Mr Lam will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

PRI G R AR O b R B B
AR N /T8 A IR HEAR T - (33
K]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

=k

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form / case record.

Note3:

his’her last three years of service; and

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

FEaE2:

aFEEs:

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

RIZE—IRA] > ERELAHEEARS

() EIESEE2 BT BT L3 - P92 ~ St - B4 ERE
(b) ERESE ISR AIEE LIE(BIETRASEEE)) - 1% E LFE AR BN f (& = I S A ECRH]
STECAR AR ~ BUIEER - B4YBOARER - LIFSGEHEIEE - DRBVASRERS AR © DUk

(o) EfESEHR 2 HUL g S BUFER A R AH RIS -

FEHEAENE LAV ERL S IRIR R EE AEH S RAB/(E R E R Lt 2 3= -

RIZ AT BB /5B &5 720 |0 E A RITE NS LIS R SRS MNE TARRVBOR ke 2ok » & & Bt T s A aEhe
FHNE TAERHREE AR R GRS R BN - I EREAHREHHEHE - ELERIG—EE8INECmN - BE2H
A ARVETIHER  HERNAHREFEREFEEREZH T L (WELRFRERE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRABEH RAEREINE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government | of Active Duty | '\ame of Employer » _ Date of Work | - g jef pescription of Main Employment of Civil Servants DECISIO,\Q,?Of thf Authority
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) 2 A B e B e B e R ERHAE
o Post Title (nyy/mm/dd) Own Company L7 | B BT Duties LIS HEBLSE HEFRR = B
ERBUTREBRAL | FLBERE SRR AR TYEEE FERS T
HE (&/A/8)
(EE/RIH)
Lam Ka-tai Assistant 2016/11/22 Vocational Training |Part-time Advisor 2017/07/03 To be responsible for The application be approved, subject to the - The application be approved, subject to the
MEZE Commissioner of Council (VTC) (a) providing advice on following conditions - following conditions -
Insurance (General e Sl development of programmes at | £ NHIFRFKT » AL ES - [FEEA] FENAIBRRT - fHEAEHRES - [BEA]
gusine:ss)_, Ofﬁci of ((js)gree Ie;lleclj andl abOVth (@  the standard work restrictions N and (a) the work restrictions set out in Note3; and
ommissioner o overall developmen s N e 1T A

Insurance strategy for insura%ce and %H*Ifﬁﬁ E"%U%ES ; &[ﬁz&_] (ERERES %'Szﬁljﬂ’jiﬁfﬁﬁﬁ.ﬂ RI=]

7 S T related programmes; (b) the appllcant WI||.r?Ot use or d|§close any (b) Mr L'arn will not use or dlsclosg any

s (i (c) participating in accreditation cla§5|f|ed or Sfensmve mformaﬂop ac.quned cla§5|f|ed or s§n5|t|ve |nformat|or.1 ac-quwed

) h bodies' panel interviews and while he was in government service in the while he was in government service in the
visits for Initial Evaluation and course of his appointment with the prospective course of his appointment with VTC.
Learning Programme emEloyer. ‘ E%{EB@%%%}”?%&HF& ’ *¢%§3$?%‘{E
Accreditation: TEZ2 (e 2 e FHAM - FREE AR A EL FH B B AL BN (I AR A U AT 1%
(d) designing and developing I BRI R AT AT MR - EA]
course/seminar contents and RURE - [FEA]
outlines; and
(e) networking activities with
major insurance corporations,
professional bodies,
associations and regulatory
authorities.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case S RN EEREIEEETN01 155 EA RIS IE BB I B N TIEAEE 208k - s R AR 3 A D&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TIEA S EZE TR esy RN ESMmN » T EESEANREEREEE - ST —EEy R sme - 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to HH 38 A S SR o B A S R S A TE TIE B I (RIS ) o
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. - h ) ’
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEER2: JEHLAESMNE TAEATE R R IG R AE ARG/ EEEN LR 3ES -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - aEEEd MREEIRE > BERESHEEAS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () BB BHAT BN L3 - P25 ~ 518 - BUEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B HRIE TSR AT AN E T TAE(EIESTFASEREEY) - % E T FEE TREUT R & = AR M IBER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, FETECAE TIE ~ SRS R - S4YsGEBER - TIEEEIEE » DI ETESHEHEER D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (¢) HErE R 2 BT & 2 TS e 1B NS 2 A B E )

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRR

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencemen
t Date of Work

(yyyy/mm/dd)

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

ERHRE

Brief Description of Main

Post Title (yyyy/mm/dd) o~ Duties’ BB ABERERFLHERGNER
— i Own Compan | Bt = .
BE | ERBRTRARG | ER bany | ML/ | PRGRE FERBAL
i p ) | RRERAR TAEEH
(F/R/H)
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Louis Program (LP) |Deputy 2017/08/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Training Centre Secretary- (a) the overall operations of the | following conditions - following conditions -
PEEH Calibration L aboratory EEPRE= W AW General Hong Kong office of the LP FENHIERFRT - EAEERES - [3EE4] TE NIRRT - ftAEERES - [BEA]
(SCL), Innovation and L Training Centre; (&  The standard work restrictions N and (8) thework restrictions set out in Note3; and
Technolo b) the improvement of the - N B T A e
. gy ( ) | p ” %Hglﬁzﬁﬁgﬁ%”uﬂ33 : &[E%zlz] Euj{n%?’ @WUETIT’WE%U ’ &[n?zlg]
Commission existing services at the LP _ _ . . )
[ e S N ., i (b)  The applicant will not use or disclose any (b) Mr Leewill not use or disclose any
BIRTRHSCE PR R Training Centre; classified or sensitive information acquired classified or sensitive information
FEEETEE (c) the development of new

while he was in government service in the
course of his appointment with the
prospective employer.
ezl 2 T HAM - e AR S
B BT (B AR BT S A (1%
HEBURE R - [FA]

acquired while he was in government
service in the course of his appointment
with LP Training Centre.

TEZ RIS TR - AT
{5k FH = B2 A BURHE B A P U 9 A
e[t BRI R - [FA]

directions/services at the LP
Training Centre; and

(d) collaboration with other
welfare organisation for autistic
people.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

dEEL MRURATS B/ E SR T20 1 SRFUE A BRI LB R BN IR BER R ek - GRS a5 AT
RESESNE TRV R (R B R EEI TN S - I EEEABEFFREH - ELERHE—EEHI RSN
HEHFFANERER - SEBEABAEEBROEILEEZATERE (WEBRREEBLE) -

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERR2: FERCAESINE TORRTE R S RIG 3 AT R RAS/ME B LR 58S -
aEEEd MRE—IRE > BRELHEEAE

() RS2 BBHE BT Lt - P2 - 518~ S4UEEE

(b) BRI BHEE SRR EM BT L (EETRASOEES) - T35 LR B AR BUR % =5 BRI R B
RAETECARTAR ~ USSR - SUBCARER - TFEESGETEIHEE - DUREASRRERBG AR © LUk

(o) EffsEH 2 M UM S BUF BN A R AH BRI RS -




torate Civil Servants Subject to the Control Regime in Civil Servi

ce Bureau Circular No. 7/2011

Register® of Approved Post-service Outside Work Taken up by Direc
g A

R A " =t 3t

N

HINE RN EEA

1

R YAz 4848 B HE =
= 1R EEE SN TAE S A

Information on the Civil Servant

Information on the Approved Outside Work

Last Government Post

ARAEER AR ESINE TIEER
. Commencement
Date of Cessation Name of Employer Date of Work

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . =1 qpen
Name Title (yyyy/mmdd) | O Self-employed | Position / Title (yyyy/mm/dd) Duties? ST T B S I R & RHIRE
] iy or Own Company | Bfir / Bk&T BRsRIEE 2
ERBRHRERG | FLERRE | FERBL
ZEEXNEE TAFEH
Leung Ting-hung|Controller, Centre for 2016/11/08 The Chinese Professor of 2017/08/01  |To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
T Health Protection, University of Hong [Practicein (a) advancing collaboration conditions - conditions -
Department of Hedlth Kong (CUHK) Health Services between Chinese medicineand | {£ MHIRECT - HLAEF - 4] FETBIGRCT > HEAERER - [BAN]
1B A S A [ U 3 =<} icing - - .
gﬂiﬁ{m}iﬁﬁ AL EICRES I\S/Icir;igl)e;?ent, \(/Z)efte:?“?geda'gdn; singin (8 The standard work restrictions**®; and (8  the work restrictions set out in Note3; and
. R . R Zlls A
Chinese curriculum review: B — TEREFD ;. B[EA] TEETEES BN TIEPRS 5 Fe[3EA]
Medicine and (c) promoting research; and (b) The applicant will not use or disclose any (b) DrLeungwill not use or disclose any classified
School of Public (d) promoting collboration with classified or sensitive information acquired while or sensitive information acquired while he was in
Health and local, Mainland and he was in government service in the course of his government service in the course of his
Primary Care international partners. appointment with the prospective employer. appointment with CUHK.

FEZ (R e e LM > a5 AN I B EE
FEBURH T REARI AT RS AT (A B R R

- A

FERZ (R A T SORERH - R AEASEA
I B A U (L R P EU S O e
I - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form
/ case record.

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher |ast three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SR

BFEE3:

FEHCAEINE AR RV BRI HEE A AE I 5 RAB/ (B R E ) Lo it

RIZE—IRF > HERESHBEAR

() ELPEREI RS BB AL MU 1~ P95
(b) ERESE B E SR IS E LR (EIETASORUEEY) - M35 LA HAERBUR S (& =F I R BORHIET 2L
ARLAE ~ BUEIEER - SBOERER - TIEEEHEIRE - DEBSRERB AR » DUk

(o) EfEsEH 2 BT S BUFEN A B AH BRI BN -

AH o
SH== o

[n{m gt

STE] - BEYSEEE

Bl MR B ER B EET201 1 5AUE A RITE (R (LI R (E B/ M TAFRBR R ek - E €8 /R s AT &REI
LIRS (AR Sy B A - 3 EEE A REH /W - EREE—EE8Y RS - EEHHAR
EHlER - BB A REBRECEIEEEZH TR E (WEBREBE) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BEWRABRE

Information on the Approved Outside Work
BERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

ag. - ,)élz, = S \\
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? ST\ B SRS SR B @ R E
#4 - o Own Company kA / B8fir FrZAHE(E s n2
ERBUFRERA | (FIEBUNBB TEBR SR
ZHEETEERE TAEHHH
Ng Kwok-keung, |Deputy Commissioner 2017/01/03 Employees Retraining | Executive Director 2017/08/02 To be responsible for The application be approved, subject to the - The application be approved, subject to the

Byron
R

for Labour (Labour
Administration),
Labour Department

% LhaRia (55 T

BITE)

Board (ERB)
e B FEEE

TTE AL

Fund.

(8) initiating, developing and
implementing ERB's policies
and strategies;

(b) promoting and
implementing the Manpower
Development Scheme;

(¢) directing, coordinating and
monitoring funding and service
delivery; and

(d) administering and managing
the Employees Retraining

following conditions -

FETFIRRCT - HEAEEES - [EEA]

@

(b)

(©
(d)

The applicant may only take up the proposed
appointment after expiry of hisfina leave;
B3R A\ JHAE B AT (R R e 12 - A Al
EHFEENLIE S BEA]

A six-month sanitisation period counting from
cessation of active service (i.e. up to and
including 1 July 2017);

— {8 Fs B H HZEHIRA - Hf - BT S
& HEST - AR ERE2017E7THL1H 5 |
A

The standard work restrictions “**; and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the

course of his appointment with the prospective

employer.

TEZ i A e FRAR - a5 ARSI EL
W AT U RHARS P S AL e H A B
BURER - [EEA]

following conditions -

FETHFURFCT > HEAEERES - [FEA]

@

(b)

(©
(d)

Mr Ng may only take up the proposed
appointment after expiry of hisfina leave;
S AR E R AT R R et - A AIE
HHFEEERLLE S BEA]

asix-month sanitisation period counting from
cessation of active service; (i.e. up to and
including 1 July 2017);

— I R HAG(E H HYZERIH - Hfe (R BURRE
BE HEs - AR EFE201747H 1
H: [EEA]

the work restrictions set out in Note3; and
FEFERES EAIWY TARRRA 5 R [FEA]

Mr Ng will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with ERB.

FEZ (R e EEEEIEEE - B ERS
{58 FH S B A BUR (L B HA R i U A A
SRR - ]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE3:

AL R AT BB EIEE 7201 155 E A BAE S IS R BN T ARHBORE R 2tk - IS R T S A AR

FINE LIFH B EEER GRS NS MA W EHEAKEEBRENRE - BRER—E#Y TN 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MERFEERE) -

RIZE—IRA] > ERELHEEFR

() EIESEE 2 SO AT BT L3 - P28 - S8l - S4USEERE |
(b) EFESERREE AR B LIE(EAETRASCRES) 10345 LR S EAE R BUR (& = BRI R R
HIFTECARLAE ~ BUEMER - SB0EHER - TIFGETEIEE - DUBVEASRERBS AR DUk

(0) EFEHE2 ML E S BUFIE R SCE RN BRI EE) -

AEEE2: JEHUESNE TIERVERL SRR AEHF RS/ R ER Lt 58S -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHARER BARESINETIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mmidd) orgelf-ecmployed or | Position/ 'I:iEIe (yyyy/mm/dd) Duties? T\ S kR ERREE
M5 | emevmemt | presome | WOy | BAUBE ) BRRE EERHAIL?
HEA (&/A/H)
(F/A/8)
Cheng Chi-fung |Consultant Oral 2017/07/29 Faculty of Dentistry, |Part-time Clinica 2017/09/01 To be responsible for The application be approved, subject to the - The application be approved, subject to the
S Maxillofacial Surgeon, The University of Lecturer (a) teaching and guiding following conditions - following conditions -
Department of Health Hong Kong (HKU) |l ES PR AT studentsin clinical work; TE TR » #EAEFES - [BEEA] TETFIRRECT - SbAERRES - [BEA]
4 B ORISR PNl (b) supervising and (&  The standard work restrictions "**%; and (8 thework restrictions set out in Note3; and
R examining students in key TEREES WA TIEIRE]  REA]

skills tests;

(c) conducting discussionsin
briefing and debriefing
tutorials, and

(d) facilitating discussionsin
problem based learning
tutorials.

B TERRE 5 R[]

(b) Theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ RN R AR > g AR S
Tz B AT UG I BARET P U B (AT 1 2 B
BRER - [EA]

(b) Dr Cheng will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

T2 e & HEREHAME - S A A SEH
B EEAE BU?‘H:—H%%EEFﬁﬁﬁﬂlﬁﬂﬁﬁﬁffﬁ&%ﬁ
SERE R - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  =:2®|. F{E/\F B SEE 7201 15500 2 A RI{E (2 1B A IR BYINE THEBCE B2tk - B598E Bt AT i sE A DAL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable HHE A EIREE S

to the applicant, or after CSB's receipt of his/her naotification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register' of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHAEEH AR TIEER
. Commencement . . .
Date of _Cessatlon Name of Date of Work it b o M Adwce_of the Advisory Com_m_lttee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) rief Description of Main service Emfloyment of Civil Servants AR
o, Post Title (yyyy/mm/dd) |employed or Own gy B Duties? B A EERFERAEREENER = )
EBBUT &R | ERBTER Company ‘ T ET # EER M
/A1 *+E
HEA (fF/A/H) | RBRERAR I

WONG Man-ha, |Head, Primary Care 2017/07/23 Hospital Authority [Part-time Senior 2017/09/04 To be responsible for - The application be approved, subject to the The application be approved, subject to the
Monica Office, Department of (HA) Service Doctor treating patients on out-patient | following conditions — following conditions —
FEE Health HAREREHE basis. TETHIRRCT » A - A TETFIGRRCT - AR - [FEA]

RIEBAERRGE
Gz

(@) The standard work restrictions“***: and

BI— TR REEA]

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEAZ Rl 2 (e T RAR - HE5 AR 1SEEH
B BE AT BURF R B R A S A (A 1%
WEEURETR - [FEA]

(@) the work restrictions set out in Note3; and
TEAERESHY A LARIRS 5 K [FEA]

(b) Dr Wong will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HA.

2 ENEEEEHE M - =584
NS FH B AT BURH LB ARSI AT U
AT B U B R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs

earlier.
Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

The information on the approved outside work is provided in accordance with the language used by the applicant in the

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(ﬁ) cg_repltlg/ or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

FRABER AT TEES
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Last Government | Active Duty |Employer or Self- Position / Work Brief Description of Main Employment of Civil Servants DECISIC')E'Of thf Authority
o Post Title | (yyy/mmid) lemployed ar Owin| 11, |ryyyimmice) Duties BB AR B BAE RGO HIRIRE
FERBUN RERAL |2 ILBUNIREE|  Company pe PG RS
HEH &R/ | ZBEERERE > IEHHE
H) (F/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
BSCH Architectural Designers Limited | Consultant (a) guiding SLD professional staff | conditions- conditions -
Services, (SLD) R in conducting studies related to TETNFMRRCT » A - [FEA] TETNFMRRCT » A - [FEA]
2;3\?_“60%’3' PER A dder!ya\/\tﬁl'l ned$‘ medical and G) The standard work restrictions N3 6 The work restrictions set out in Note3;
i m ENE sustainability design; spom LT 1 s [2=

(ArCthg) epartment FRAE] (b) s ngtySLD ign _ng %U“I«EKE%UHL% : [ggz!g] . . qu¥3§JE§[JE/jIﬂEIKE%U " [nzﬁzlg] .

W TE technical feasibility of potential (b) _Thg applicant will nlolt useor di SC| ose, di rectl){ or| (b) Mr_Tang will not use or discl ose, ‘dl rectly or
projects; |nd|r§ctly, apy classfleq or sensitive |nformat[on !ndl rectl)_/, and clgssfled_or sensmvg
(©) liaising with acquired while hewagln gqvernment servicein information achflrecli while hewasin _
authorities/organisations and the course of undertaking his app! ied-for work; g_ovemrr_1ent service in the course of undertaking
professional bodies for expert HHEE AR B IE T TEERES » K5 his applied-for work;
advice; L BT Y B B £ UG (E e P P L BRA AR S A RV LA MR T > 15
(d) advising on outsourcing of TSHVE(T IR BB R [ TP BT R e R (R BUN (IR T L
specialist studies or design 1St SRR R 5 [BEA]
services; and (© The applicant will not deal directly or indirectly | (c) Mr Tang will not deal directly or indirectly with

(e) facilitating SLD in building up
abranding in the targeted market
of elderly wellness, medical and
sustainability design.

with Development Bureau (DEVB) and ArchSD
in any matters in his appointment with the
prospective employer, except where DEVB or
ArchSD deems it necessary;
FrIESEEAEREER A RE » SRR
NEZ @R R LM - FEEMEEE
P R R B SR BAS - [BEA]

(to be continued in next page)
(R E{48)

DEVB and ArchSD in any mattersin his
appointment with SLD, except where DEVB or
ArchSD deems it necessary;
PripsfmiEREl A RE » BRIEN:
AR R E R TRIATR A TR - R
SRR E A R R e s
Tess - A

(to be continued in next page)
(TR E{48)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

Note2:

Note3:

FRABER AT TEES
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Name Last Government | Active Duty |Employer or Self- P01S_Iitt||c;n / Work Brief Description of Main Emplozment of Civil Servants Demsu;;%égg\%thonty
oY Post Title (yyyy/mm/dd) |employed or Own Wafir 8 (yyyy/mm/dd) Duties? BBRABARERSEHZAGNER
FERBUN RERAL |2 ILBUNIREE|  Company pe PG RS
HEH &R/ | ZBEERERE > IEHHE
H) (fF/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To beresponsible for (following the previous page) (following the previous page)
B Architectural Designers Limited |Consultant (a) guiding SLD professional staff (R E) (R E)
Services, (SLD) AR in conducting studies related to
Architectural PR A elderly wellness, medical and (d) Theapplicant will not take up any work assigned by | (d) Mr Tang will not take up any work assigned by his
Services Department AN sustainability design; his employer which involve: employer which involve:
(ArchSD) (b) assisting SLD in assessing i) any party with which he had direct or indirect i) any party with which he had direct or indirect
HERERIERE technical feasibility of potential official dealings during the last three years of his official dealings during the last three years of
projects; service; his service;
(c) liaising with
authorities/organi sations and ii) any party connected with any matter on which he i) any party connected with any matter on which
professional bodies for expert had tendered advice or in which he had he had tendered advice or in which he had
advice; participated in the decision-making process participated in the decision-making process
(d) advising on outsourcing of during the last three years of his government during the last three years of his government
specialist studies or design service, service;
services; and HEE AN B R TATIE IR R T HI& 7RI TAH BRSAENIHE (R ERTHEIRP K T 31+ J7 ) AR
(e) facilitating SLD in building up i) TEEBER=FN - B KR NS i) TEEWGRR =N B SRR A E
abranding in the targeted market A A
of elderly wellness, medical and i) TEAEIRBUT R = - Bt R i) TEEEUT Bie =F W » Bl R B R
sustainability design. SRR FTS B AR © [FEAR] SERFBIEFPEEAREE ; A
(to be continued in next page) (to be continued in next page)
(R E{48) (R E{48)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a 3% fIEA\E B EBEEEEET201 195 BB RITEE IS (R 1C 4 NS TAEMECE K228k » I Bt M epss A

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever
occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not - D

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

EHASEER AT TEES
Date of Commenceme
Cessation of Name of . nt Date of Advice of the Advisory Committee on Post-service . .
Name Last Government | Active Duty |Employer or Self- P01S_Iitt||c;n / Work Brief Description of Main Emplozment of Civil Servants Demsugj'%ég;\%thonty
oY Post Title (yyyy/mm/dd) |employed or Own Wafir 8 (yyyy/mm/dd) Duties? BBRABARERSEHZAGNER
FERBUN RERAL |2 ILBUNIREE|  Company pe PG RS
HEH &R/ | ZBEERERE ’ IEHHE
H) (fF/RH)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To beresponsible for (following the previous page) (following the previous page)
B Architectural Designers Limited |Consultant (a) guiding SLD professional staff (R E) (R E)

Services, (SLD) HERER in conducting studies related to

Architectural PER G elderly wellness, medical and (e The applicant will only involve himself in the (e Mr Tang will only involve himself in the

Services Department FRAHE] sustainability design; works/projects from the private sector as works/projects from the private sector as

(ArchSD) (b) assisting SLD in assessing assigned by his employer. For the avoidance of assigned by his employer. For the avoidance of

HEERIER technical feasibility of potential doubt, works/projects from the private sector doubt, works/projects from the private sector
projects; should not include those of statutory bodies and should not include those of statutory bodies and
(c) liaising with the Social Welfare Department(SWD)'s non- the SWD's NGO;
authorities/organisations and governmental organizations (NGO); B s MR S IR T AT IR SR T2
professional bodies for expert i A R T S B (R E THSTRARL B TR IHEIEE « o ERER - AL TR
advice; , STEIEE o Ryt RN o RS R TIZATE BT B AR AR A ST L B N HIFREL
(d) advising on outsourcing of T R G4 A A B T 93RO Rt © %A
specialist studies or design MRt 224
services; and
(e) facilitating SLD in buildingup | (f) The applicant should not involve himself in f) Mr Tang should not involve himself in bidding
abranding in the targeted market bidding of any projects for his employer; and of any projects for his employer; and
of elderly wellness, medical and R EE N IE Py 8 £ 2 B AT It #E E BRI AE Ryl T S B AR TR T #IHE
sustainability design. DA [ 4] DA [8]

(9) The applicant will not involve himself in any (9) Mr Tang will not involve himself in any work

work related to West Kowloon Cultural District

Authority (WKCDA)
B AN S 2 EUE P LS E R /A
BRI TAE - [3#A]

related to WKCDA.
B E NS S EUE R EPE L LB EE FA
RARYTAE - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the
application form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER RAERESMNE TIEER
Date of Cessation Name of Clg?t?g?s:/r:fgt _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts 2 e
s Post Title (yyyy/mm/dd) |employed or Own WA | B e Duties BB A BRERFEHZEENE
EBRBUNREBA | FIEBUFBRS memmy T/EEES EERBELR
HEi (F/R/E) | 2RRERAR ity
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e. The application be approved, subject to the The application be approved, subject to the
Annie for Labour and Hong Kong (HKU) (& /5 1% "Capstone in Nonprofit following conditions — following conditions —
A Welfare, Labour and BHERE Management” (from 8 T2 RFIRRCN - HEAEERER - [B4] T2 RFIRRCR - HEAEERER - [BA]
Welfare Bureau September 2017 to 15 April (@ The standard work restrictions**®: and (@ thework restrictions set out in Note3; and
25 T BRI (T 2018) and ajoint course offered #— T{ERET R[] TERERESRSI L AEIRA] 5 R[]
Hk to students of Master of Social (b) The applicant will not use or disclose any (b) Miss Tamwill not use or disclose any

Science programmein the
fields of gerontology, socia
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEAZ Rl 2 e AR - a5 AR S6EH
S B AL U (B AR BT HUS A A 1%
HEEUER - [FEA]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.
TEZEN T AR - B/ NS
FH S B A BUR B8RS Fr B A A T
R BERE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

Note2:

Note3:

EREl fMRREA

N B EBEE S S T201 1R E A B F LR B R B NE TIERBOR R 20k - B E EfEMHHF AL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIRE

Name Post Title (yyyyimm/dd) | OF Self-employed or it Duties’ BT BT A SHEAGNER
i Ny o Own Company B | e FAYGHELE 2
ERBUTRRBAL | (FEBTRR FER AT
2 ETEREE TAEEHH
HO Wai-lim, Chief 2015/12/03 Technologica and Part-time L ecturer 2017/09/18 To be responsible for The application be approved, subject to the The application be approved, subject to the
William M anager/Management Higher Education FERREED (a) preparing for lectures, following conditions - following conditions -
(EEEES (Kwai Chung & Institute of Hong (b) defivering lectures and TETHIRT » U - [FA] TERHIGRRRT » fEAEFRES - [EEA]
Project Management), Kong (THEI) conducting tutorials; (@  the standard work restrictions ' and (8 thework restrictions set out in Note3; and
Housing Department EEEEHE RS (¢) setting and marking of S TR | R TEEEE3 BHINT TR R[]
=T HAEK 7 i i nati = : o SR . . .
Fr A B b assignments and examinations (b) theapplicant will not use or disclose any (b) Mr Howill not use or disclose any classified

(SR IR HEHL)

and;
(d) planning and conducting
site/firm visits as required.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

or sensitive information acquired while he
was in government service in the course of
his appointment with THEi.

EZ RN E S EEE BB - ]
A A S B AR BURHE R R P EI
FHVE RS SBURE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

.
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Reqister® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No., 7/2011

Information on the Civil Servant Information on the Approved Outside Work

BERAEER BAEEESNE T IEER
Date of Commencement . . .
Last . Name of Advice of the Advisory Committee on Post- . .
\ Government ieiis\?tlgn ;)f Employer or Self- osition [ Titl (Date 7;\;1\//?1:1‘() Brief Description of Main service Employment of Civil Servants Demsm;)cg;g;A%thonty
ame Post Title ctive buty employed or Own| ' ooon’ 11t Yyyy Duties? B A EREFERRNZEINER S
4 -y (yyyy/mm/dd) AL / BB FRYEHELE 02
EBBINRERB | Company FER G
H# (F£/A/H) (FE/R/H)
Lam Man-sai, |District 2016/01/12  |American Express |Vice President, 2017/09/25 To beresponsible for dutiesin |- The application be approved, subject to the The application be approved, subject to the
Evelyn Commander Company (AE) Global Security, the following three key areas - following conditions — following conditions —
P27 (Shatin), Hong =B A Japan/AsialPecific/ (a) investigations of financial FENHIRFT - #EAEEES - [BEA] FENHIRFT - #EAEEES - [BEA]
Kong Police Australia losses and fraud prevention; (@ the standard work restrictiong“?*: (@) thework restrictions set out in Note3;
ForgcM . ;z)meiitiastt)le:rsi?ll ng c?i]ges o B— TIERRETES ; 224 TEFERESHA N LAERRS 5 [FA]
EBEHR 9p . the applicant will not use or disclose any (b) MsLam will not use or disclose any
ST procedures for protection of

AE; and

assets, instruments, key
executives and employees of

(c) leading emergency response
effortsin theregionin the
event of incidents (terrorism,
natural disasters, etc).

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while shewasin
government service in the course of
undertaking her applied-for outside work;
B3R AN SAEIE S B SR B Ry LR iafE
o (5 R B B2 A U (B ARSI P B
HIE T B &R - EREEETT
g~ SRENTEIARAVER  [BEA]

(to be continued in next page)
(& Hf548)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while shewasin
government service in the course of
undertaking her applied-for outside work;
M2 ANSIERE S F B ER LIFiERE
o (5 R B B A U (B ARSI P BUS:
HIET B R Bk - EFREE Ty
R~ FEEMTEIERIIVERL § [FEA]

(to be continued in next page)
(& Hf548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011,

Note2:

Note3:

a case record on each post-service outside work application which is approved by the authority and taken up by the
applicant is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the
periods of restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside
work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that
are connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Reqister® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No., 7/2011

Information on the Civil Servant Information on the Approved Outside Work

BERAEER BAEEESNE TIEE R
Date of Commencement - . .
Last i Name of Advice of the Advisory Committee on Post- . .
Government Ces§at|on of Employer or Self- . . Date of Work Brief Description of Main service Employment of Civil Servants Demsm;of th? Authority
Name Post Title Active Duty employed or Own Pos]tlon / 'I:l'EIe (yyyy/mm/dd) Duties? T Y o = SRR E
e = (yyyy/mm/dd) ARl FRIEHELE 2
ERBUNT B % 58 2 1 BT Company TAEE F B
fir ‘ ZHETEEHE R
HE (&/A/H) (EEA/H)
Lam Man-sai, |District 2016/01/12 |American Express |Vice President, 2017/09/25 To be responsible for dutiesin (following the previous page) (following the previous page)
Evelyn Commander Company (AE) Global Security, the following three key areas - (BFERTH) BEFERITH)
REFE (Shatin), Hong EFHE Japan/AsialPacific/ (a) investigations of financial
Kong Police Austrelia losses and fraud prevention; (c) theapplicant will not deal with matters (c) MsLam will not deal with matters
Forec (b) establishing and concerning any possible investigation, concerning any possible investigation,
AL H administering policies and prosecution or other law enforcement work prosecution or other law enforcement work
EISEE procedures for protection of that might be carried out by HKPF involving that might be carried out by HKPF involving

assets, instruments, key
executives and employees of
AE; and

(c) leading emergency response
effortsin theregionin the
event of incidents (terrorism,
natural disasters, etc).

her prospective employer aswell asits
subsidiaries and clients in the course of her
prospective employment; and

TEZ R (g 3R > E AL R
HAERTE - BEENBAFREZ P
TaE ffzz#’“iiﬁi{&%}ui]:@ FHER
HAESEED S REX]

(d) theapplicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking her applied-for work,
except where HKPF deems it necessary.
FrIFE A E B AR - GHIFEE
NEEEFBEEEN TEEET - 15
LA A S5 P o P R A S R W
& o [EA]

(d)

her prospective employer aswell asits
subsidiaries and clients in the course of her
prospective employment; and

TEZ R (g 3R > A E AL R
HAERTE - BEENBAFREZ P
TaE ffzz#’“iiﬁﬂ&%ﬁbi]ﬁ’ﬁ Mzt
HAG 2B | K[EEA]

Ms Lam will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking her applied-for work, except
where HKPF deems it necessary.

FrIF A E B AR - BRI
TAEE BB AN TEEET - 5
L) S5 P o P R S R W
& o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, S| MR EEREESETR01 Hféﬁﬁ EHRTEE IF RSB EI NS TAIENI R R 28k » s BT s
a case record on each post-service outside work application which is approved by the authority and taken up by the NS N TR B s B R s A BN - Y FHE AR EEREEE - SRl —aEsyn

applicant is placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the

periods of restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside
work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the A2 JERLAESNE TOERT R SRR SE AT s A8/ EZE 2ok} LRt

application form / case record.

abEl: MRREI—IRA] - EREOBEAR

SR - BEEHFAVERIER - SHENABRESREFIEREZHETFERLE (WEERREERE) -

e
E= =1

Note3: Under the standard conditions, the directorate civil servant will not -
(&) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that
are connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
he/she had access during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELFESE RS BUSHEETBUT L3 - W3 - 518 - G4USEERE S
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

EWABEF REREINE TEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- . A% 3

o Title oyyymmida) | O Selbemployed | Position Title | (/v ad) Duties’ BRAB AR BRSNS ARNER HRHIRE

- EMBUTREMG | BLBRRE | gae oty | OB B EEMBL

HE (/R/H)
(FE/A/H)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01  |To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the
& of Insurance (Generd Company Limited |Officer (a) steering, aligning and conditions - following conditions -
Business), Office of (AMTD Group) EEEISE implementing group strategies; FENHRECT > #HEAERRES - [FEA] TE FHIRECT > #HEAERRES - [FEA]

Commissioner of
Insurance

Orbe S B B B R (R b
REHH B (—EER)

[ REEFRAF]

(b) enhancing group public profile
and branding;

(c) enhancing professional
development and training of
financial practitioners,

(d) coordinating liaison and
collaboration initatives,

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

@

(b)

the standard work restrictions N

Bl TAEIRET 5 A

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer; and

TE32 (el 48 FHAR > B EF AN S(E B
R AT BUR LR AR AT BUS- A o BsURL
Bk R [EEA]

(to be continued in next page)

@

(b)

the work restrictions set out in Note3;
SERESHEY BV TIERRA  [BEA]

Mr Lamwill not use or disclose any classified
or sensitive information acquired while he was
in government service in the course of his
appointment with AMTD Group; and

TEZ R M FREREA IR A TR - thed
AL I B B3 AR BURT I AR A S
(AT sEBURE R R [EEA]

(to be continued in next page)

(& HFFE) (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e SRR\ B SIS T201 | BE T R IR TS R I SN TR R 2eHE » s it i B s A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ater2: JERUAESNE TIEAVERLIRIR RS A AR/ R E R LRI 2 RE S -

SR AREEEI RG] EREAT LA
() ELBEER e B (E TBONF L300 ~ 3 - 5181 SLUsBHE

FHNE LI R R B R GRS - I EREABEEBEEE - BLER— BN ELMA - E2H
SHARVE IR - REEMAEEFFREFILREZH TR (MEBRFEERE) -
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BB ESNE TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement

Date of Work Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . Rl A3

o Title oyyymmida) | O Selbemployed | Position Title | (/v ad) Duties’ B A B R AR G R HRHIRE

- EMBUTREMG | BLBRRE | gae oty | OB B EEMBL

HE (/R/H)
(FE/A/H)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01  |To beresponsible for (following the previous page) (following the previous page)
& of Insurance (Generad Company Limited |Officer (@) steering, aligning and (FETH) (BEERTH)
Business), Office of (AMTD Group) BEEISE implementing group strategies;

Commissioner of
Insurance

b = BE P R Bh P OB
SEETHE 5 (—RER)

[ REEFRAF]

(b) enhancing group public profile
and branding;

(c) enhancing professional
development and training of
financial practitioners,

(d) coordinating liaison and
collaboration initatives,

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

(©

during the control period, the applicant should
not be involved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

TEEHIBIN - B3 AR S 28R RIS
B - g/NC N IEREIER S S I N
(St e R L B A S e e A F T
PR AEAC R HIT TR BRI U -

(©

during the control period, Mr Lam should not
beinvolved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

BRI - AR 52 R R
J& X E] s = A F R PR LA TR
IRAFFEEM L T R LB e 2 w1 s 2
O EEA PR A SRR T LA EE
(A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Gt

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

FINE TAFHYEH A (E
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIRE

i inc2 YA€ T g = s
2, Post -;IEle (iyyy/mm/dd) Own Company BB | B B Duties N BB AKERETFZAZEENER
EMBRRER | BIEEBE | oo e it EEBHEL
HE (&/R/H)
(&/R/H)

SO Ping-chi Assistant Director of 2017/01/05 UMH Global Finance |Customer Service 2017/11/01 To be responsible for The application be approved, subject to the The application be approved, subject to the
w8 Marine/Multi-latera & Investment Limited |Manager (8) managing the performance following conditions - following conditions -

Policy, (UMH) B e of the staff; TETFMERCT > LA - [BEAR] TETFIERRCT » AR - [BFEA]

Marine Department SRR B E R (b) promoting the corebusiness| (a)  the standard work restrictions “=: and (@ thework restrictions set out in Note3; and

R B £ /A PRAAE] of the company; TR | A EFEES MY TAEMRA + R [FA]

clients;

(¢) liaising with the clients and
providing quality service to

and

(d) setting yearly target and
carrying out measures to meet
the yearly target.

(b) theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(b) Mr So will not use or disclose any classified

or sensitive information acquired while he

was in government service in the course of

his appointment with UMH.

TEZ RS A BRI B A TR A T AR
» BRI E S P S B A E U (e

P SR B R - [3EAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

BFEEL
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER REWESNE TIEE
. Commencement . . . .
Date of .Cessatlon Name of Employer Date of Work . o . Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . Brief Description of Main Employment of Civil Servants i .
Name ) or Self-employed | Position/ Title | (yyyy/mm/dd) : ST A 7 B S B G EJHHRE
P Title (yyyy/mm/dd) or Own Company | BEfr / BE BRI T Duties2 ‘ = = =
EBBNRERL | FLBNEE | o FEBR L2
(#/R/8)
Tam Chun- Chief Geotechnical 2016/02/12 Kadoorie Farm and |Nature Education 2017/11/04  |To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following
kwong Engineer/Slope Safety, Botanic Garden Volunteer providing volunteer service in| conditions - conditions -
T Civil Engineering and (KFBG) AAKEET respect of 1E FHIERRCT > HfEeR s - (3] FE FIIGERCT - A - [324]
Development FIEH B EEREY) (a) tour guide; Notes,

Department
TARTAREE
T AR/ R
Eo

=]

=

(b) tree planting;
(c) art-house duty; and
(d) signage patrol.

(@) the standard work restrictions"****; and

B TR ¢ R[]

the applicant will not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer.

TESZ (Rl 208 EHART - B3 AN IS8 F e 82
TEBURE I AR BT B Y el % s SR &
e [EEA]

(b)

(8) the work restrictions set out in Note3; and
TEFEEES # IRy LAEPRA ;R [EEA]

Mr Tam will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his
appointment with KFBG.

TE2 RN R EE RS EY BN - #eER
15-(58 FH B8Rz B A R (- Bk RS P U A A A%
HEEURER - [FEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case  #F3%1:
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application .
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SFEE3: RIS —

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last thre e years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subiject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

AR BER

Information on the Approved Outside Work
BAEREINE TSR

Last Government

Date of Cessation
of Active Duty

Name of
Employer or Self-

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERRE

IET’%G Post Title (yyyy/mm/dd) | employed or Own Posmo? / Tlfle (y?%g%gd) Duties’ BB AKENEREZREZEEENER
ERBUTRERE | PEEAPRE | Company | L/ B il ETRBL
HEi GFIA/R) | ZBEERERE prafpyat
Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of |Adjunct Professor 2017/11/14 To deliver lectures for the - The application be approved, subject to the - The application be approved, subject to the
TR Engineering Office, Hong Kong (HKU) course of "Site Investigation following conditions - following conditions -
Civil Engineering and YN and Laboratory Testing” TENHIRST » HEAE RS - [FEA] TENHIRSCT - HEAE RS - [FEA]

Devel opment
Department

TR REZE )
TR &

(@  the standard work restrictions " and
B TIRRGETT 5 RIEA
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TE2 e LA - HHEE AR A EL
W FRAE BURHER BRI A S A (T i A B
BURER - [FEA]

(@ thework restrictions set out in Note3; and
FERESHEIIAY LAEIRS] 5 Fe[FEA]

Mr Wong will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

FEZ RN & A REIIR - RSN
B FR AT BUR (R T HUS- A el 2
BEURER - [BEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of higher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

IRIB AT B SR il 555 7/20 1 1 5L A RAAE (2 IL S IR T A MNE TARRIBOR R 28k - BonE

B R HE ABLL

RESEINE LIRS EZE SR PN - U ERENAFEFEBRNEE - SLEiE—E8yIREin - &

ZHEE NHYVEIIAER - SREERA

FEEE2:

a3

TEHEAANE TARRIEORL DRI S AT H 3 A/ (8 2R LR 23

RIEE IR - EROABEREANS -

(2) ELHEERF R 2 BB BT T8t ~ P55
(b) EREEHIEHE LR AR M A TR (EfERAE
FTBORR AR ~ SIS
(o) B2 TR E S BFER A RN

N

St -
VI B R S -

SUTREEHE
RREE) 15 TR BT i
SRR  TAESEHEIEE - UREES SRR © DU

VERFEBREEEREZHATIERE (MEDERERLE) -

sHor
ao=

1% = AR R R




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERARRR

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

i . e o

Name Post Title yyymmiaa) | Selbemployed or | Position  Tite | (yyyy mdc) Duties’ WA AR T AR RGBS MR

B2 | cmsrRemi | Bisgeme | OwooThay | BALIRE | BGEE L

HE (&/A/H)
(F/R/H)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing |Member 2017/11/22  |To beresponsible for The application be approved, subject to the - The application be approved, subject to the
a2 Planning Department Society (HKHS) 5 (8) sitting at the Annual General | following conditions - following conditions -
REFER TEEEHE Meeting to vote for electionof | fERHIFRFCT » AEHE - [FA] TE NIRRT - ftAEERES - [BEA]

Members of HKHS;

(b) providing advice to sub-
committee meetings of HKHS if
being nominated by the
respective Chairmen as
Members.

(@ theapplicant may only take up the applied- | (& Mr Ling may only take up the applied-for
for outside work on or after 22 November outside work on or after 22 November
2017, i.e. after the expiry of hisfina leave 2017, i.e. after the expiry of hisfina leave
period and a 12-month sanitisation period period and a 12-month sanitisation period
counting from cessation of active service; counting from cessation of active service;
35 A ZEAE201 7211 H 22 H 5L % (FVE: 2P AR 201711 H 22 H 5% (I
BB AT AR B R T B L2118 H Ay ZE I e ECHERSRT A MBHA B s B 12{18 H Ay 2R H1THA
i) A AR AR LR 5 [FEA] JErHit ) A SRR LI [FEA]

(b)  the standard work restrictions "*; and (0)  the work restrictions set out in Note3; and
#— TIERE  R[2EA] FERE 3 #RAIMN TAERRA] » R [EEA]

() theapplicant will not use or disclose any (©) MrLingwill not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEEEEEEEHEZ A - HEEA
A FH S B A BUR ARSI AT EUS
(AR SR R - [BEA]

classified or sensitive information
acquired while he was in government
service in the course of his appointment
with HKHS.
TEEEEEEEREZ RN - 2t
G A B B A BUR (B AR AT S
HIEAT R BN ) © [ A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  =y:%].
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FlEEL:
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEHEASNE TAREVERE SRR H a8 AAE H s RAB/ M 2= Bk EfR 2

RIZE—IRH > EREOSHEEARS

() E RS BB AT BN L3 - #93% - S5l - S4UsEEE
(b) EREBE B E SR A IEE LR (EIETEASUREUEE)) - 3% % LAF R A REUR (& =F P IR
HIETECARTAE ~ BURMEERL - SBUAESER - TIEGETEIEE - DRBEASSERB AR DIk

(o) EfsEHE 2 UM S BUF BN A R AH BRI RS -

e

[F]m =t

TRIZ AT B S5 /5 & 58720 | SRAR B A RAE (S LE R B (R E SRS ME LAFRIBUR s ek - B B /b A as A 4L
REESNE TRV R F EEEREEI NS MA - I EREABAFEFHEH - EEFREH—HHYINEEMA > &'
EHFHE ANEHIER - REBNAEREERCEIEREZETIERE (WELERERE) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BHABEF BERESMNE TIEER
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Name Last Government of Active Duty o'\:asrz ﬁ.oemer;;plgg%rr Position / Title 83:;7;\;1\//%;") Brief Description of Main service Employment of Civil Servants Demsm;%};g;fﬁuthonty
P Post Title (yyyy/mm/dd) own C Oﬂ]pﬁny By /B B (T Duties’ BB AT EMEHFRAERgNER = )
EBBARERAL | FLBEERE SRR XA : T H 1 EEBB IR
HE (&/A/H)
(F/R/H)
Ling Kar-kan Director of Planning, 2016/11/22 The Hong Kong Director of 2017/12/01  |Specific responsibilitiesinclude |- The application be approved, subject to the - The application be approved, subject to the
a2 Planning Department Polytechnic Design Institute (8) to steer and manage following conditions - following conditions -
REFEER University (PolyU) |for Social interdisciplinary projects on FENHIERFRT - EAEERES - [3EE4] TE NIRRT - ftAEERES - [BEA]
T T I(nnOV)ation ?CLal innovation; producr:]i n% (@  the standard work restrictions N%: and (@ thework restrictions set out in Note3; and
DISI igh impact outcomes whicl spws Hp 51 - I K[z
may result in ChangeS' %Hglﬁzgﬁ%” TEE3 : &[é%zli] Eu_lji %3 %EEAJE,]IVEBE%J )5_2[ ?ZIK]
devel opmq1t or fpr_mulatlon of (b)  the applicant will not use or disclose any (b) Mr Lingwill not use or disclose any
related social policies; classified or sensitive information acquired classified or sensitive information
(b) to plan and manage dl while he was in government service in the acquired while he was in government
aspects of the oper.am.on of DISI, course of his appointment with the service in the course of his appointment
including but not limited to prospective employer. with PolyU.
[ggmé performance EZRPAERTIAN » o 1 (R FBE TR AR
© to cultivate close network %?E\Z%%EE@EH%EH I T B HY A T £ f%{;‘EJE %?E\Z%%EE@EH%EH R FTHUHY
and active identification of HEBURE R - [FEA] (AT SR R - [FEA]
collaboration opportunities with
internal academic departments,
externa partnersin the public
and private sectors, and local
and international stakeholders;
(d) to safeguard the internal
quality and effective execution
of various activities to be
launched by DISI; and
(e) to perform any other duties
as assigned by the Senior
Management of PolyU from
timeto time.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  33:3®1: RIBEA\ BEREEEET01195H EEBE S LIRS E SN TENECE R Z28E S5 Bl A HEE AL
record on each post service outside work application which is approve by the authority and taken up by the applicant s plaoe LN TR S R R GBI BT - 3 R AT B - B — ERpIN ST - &
on a register uplo on Wi X I | unti | | ICl e s R > s = By LA N NS 3
appl icsgle to thrt)a applicant, or after CSB's receipt of his’lher notificati%rrjw of cessﬂi?)gn of the outsi orl)e v)\//ork, whiF::hever occurs earlier. ERFNTERAER > SHBNAHBRFHROELEFHALELLE (WEMBRERE) -
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FERUASNE TAERVE R KRIE a5 AT AR E R SR LR it 2 s -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE3: MRURE IR ERAONHEARS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() BRI 2 BBHE BT it - P92 - 518~ S4UEER

(b) EREBE B E SR A IEE LR (EIETASUREUEE)) - 3% LIFE A REUR (& =F R R IBER
HIETECARTAE ~ BURIMEERL - SBUAESER - TIEGETEIEE - DRBEASRERB AR DUk

(o) EfsEHE2 UM S BUF BN A R AH BRI RS -



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMABER BERESNE TIEER
. Commencemen . . .
Date of Cessation | . Employer ¢ Date of Work Advice of the Advisory Committee on Post Decision of the Authority
Last Government of Active Duty . . . L. . . service Employment of Civil Servants . .
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties T s N o - ERRVRE
Post Title (yyyy/mm/dd) e o BB AT ERERFZAZEGNER
i Ny o Own Company BRAr / Bt FAYGHELE FERBE AT
ERBUTRRBAL | (FEBTRR
g | ETRERERE TAEEH
) (FE/R/H)
Lam Man-wing |Assistant 2017/01/09 Hong Chi Association [General 2017/12/04 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Mo 2E Commissioner of EE e Secretary (8) managing the daily business of Hong Chi following conditions - following conditions -
Police (Information W Associdtion; FENHIBRFRT - AR SR - [3EA] TE NIRRT - ftAEERES - [BEA]

Systems Wing),

Hong Kong Police
Force (HKPF)

L R R R (AR
EXiEED)!

(b) reporting to the Council of Management;

(c) leading members of senior management to
achieve the organisation's Mission and Vision;
and

(d) liaising with different stakeholders, including
council and committee members, sponsors and
funders, volunteers and parents, government
departments, corporations, press and media.

@

(b)

(©

the standard work restrictions V%;

BI—TARPRA 5 [324]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

HAEE A SE SR H B IR (R TR e
o {50 A e B AT BURHE AR P U
HIE TR R BURL ) 5 e [FA]

the applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PrIFEBEBER HhATRE - BRIF
NTEE S BB AT TAE @RS - N
ST B e R T R T
N E %N

@

(b)

(©

the work restrictions set out in Note3;
TEEERES #TIY TAERRS 5 [EA]

Mr Lam will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of undertaking his
applied-for outside work; and

PRI GRS AR L R R
o {5 A B B AT U AR Fr U
BT R BURL ) 5 e [FA]

Mr Lam will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking his applied-for work, except
where HK PF deems it necessary.
PrIFEBEBER HhATRE - BRI
IR BB TEEES - RS
S0 B e R R R T
N E %N

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

FEaE3:

AR SEHUESNE TR ERL SRR S e RS/ (R Bk LRt 8= -

RIZE—IRH > EREDSHEEARS

() E RS BB AL BN L3 - P93 - Sl - S4UEERE |

TRIZ AT B S5f5 & 55 7/20 1 | SRAR E A RAE (S LE R B (R L SR 4 ME LAFRIBUR S ek - B 8 Rt A 3 A EAEAE R4t
I LIERY A AR ER G E8Y Sl I EREAH B EBEMHE - BREi—EEIIN SN - EEFFEANE
HIEE G - BN AEBRCEILEEZATERE (WEERRERLE) -

(b) BB E B E SR A IEE LR (EIETEASORRUEE)) - 175 LB AR RPN S (& =F IR R I ECRHIET
BORRTAE ~ BUBIEER - GEECARES - TFSGETEIHRE > DURNASGRERB AR © LUk
(o) EffsEH 2 UM SBUF BN A R AH BRI RS -




Information on the Civil Servant

Information on the Approved Outside Work

BERAEER BAEREINE RS
. Commencement . . . .
Date of _Cessatlon Narme of Employer or Date of Work Advice of the Advisory Com_m_lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o R
Name ) Self-employed or Own | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties T = ERIAE
Title (yyyy/mm/dd) ; e BB AT ERERFZRAZEENER
5 = Company BRAL / Bt FRARIE(E FERRS T
ERRBUN SR Bz 12 [ BUR RS =
ne ) || ERERERE THEEH
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 (&) Transport Independent Non- 2018/01/01 |To beresponsible for - The application be approved, subject to the The application be approved, subject to the
hung Hong Kong Palice Force International Holdings  |Executive Director (a) serving as a Member of the Audit and following conditions - following conditions -
W (R (HKPF) Limited (TIH); WILIFITES Risk Management Committee of TIH; TERHIRRRCT - HEAEEE - [FEA] TERHIRRCT - HEAERE - [FEA]

EREB G R

HB B EIERAIR A
= 5
(b) The Kowloon Motor

Bus Company (1933)
Limited; and
NEEL(N=5)F
RAE S K

(c) Long Win Bus
Company Limited
FEEE ARAH

(b) participating in board meetings to bring
an independent judgment to bear on issues
of strategy, policy, performance,
accountability, resources, key appointments
and standard of conduct;

(c) scrutinising the issuer's performance in
achieving agreed corporate goals and

obj ectives, and monitoring performance
reporting; and

(d) other duties and responsibilities as laid
out in Appendix 14 of the Hong Kong
Listing Rules.

@

(b)

The standard work restrictions "'

TR A

The applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he wasin
government service in the course of
undertaking his applied-for outside work;
B ANMAEEE R B 0y LIE A
{5 P B B2 A BURHE BRI BT S
B TS TARARRARY R S B R &L
BFEBIE TR « SRENTEARIE
K A

(to be continued in next page)

(R H54)

(@

(b)

The work restrictions set out in Note3;
SRESET N LAERRS © [FEA]

Mr Tsang will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he wasin
government service in the course of
undertaking his applied-for outside work;
W e E NS S R B TR TR ERE
{5 P B B AR BUR IR T HUS Y
AT BT TAFARRAR IR S B R &
FIFEHE TR  HENTEARIVE
T A

(to be continued in next page)
(12 HF548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL
M TAERY A (HZEE

FEHE A NE LAFRTE R S RIG R 55 AAE SRS 3k Bt 25 s -

RIZE—[RH] - HRANHEEAS

() B2 BB L3t - V€ - 518~ SGHUREEHE

IRIZ AT BB 55255 7/201 1 SR RUE A BIE 15 LB 12 1 S NEl TAFEVBUR S Zefk - B s Rt s A &R B
HrEEYINECMA - I EEHEAEREHRHEH - ELERE— B8NS > EEHFEANE
HIEAER - SR R EE RO EREEZH L E /L (R SRS REE) -

(b) EFEHERFHE BRI ASEE TAE(RETRASREUEE) - M4 EF TP ERBUT & & = FIRP R BORHET SR
RIAF ~ BUREER - GB0ARER - TIFGETEHEE - DUCBUASIUE RIS AR © DUk
() HEESEHE2BUL M G S BUNIE B 1R B R RN EE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BB &R

Information on the Approved Outside Work
EEWE(EINE TAEEFR

Last Government Post

Date of Cessation
of Active Duty

Name of Employer or

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. - iti i /mm/dd i ipti i ies’ o = & RHIR
Name Title (yyyy/mm/dd) Self-employed or Own | Position / 'I:ltle (yyyy/mm/dd) Brief Description of Magn Duties S\ E o S B R ERIAE
w4, g Company BRAr / BT FRGIE(E FEBRS I
ERRBUN SR Bz 12 [ BUR RS =
e e || PERERER THEEH
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 (a) Transport Independent Non- 2018/01/01  [To be responsible for (following the previous page) (following the previous page)
hung Hong Kong Palice Force International Holdings  |Executive Director (a) serving as a Member of the Audit and (BFERTE) (BFERTE)
R {2 e (HKPF) Limited (TIH); L IEETE SR Risk Management Committee of TIH;

EREB G R

HB B EIERAIR A
= 5
(b) The Kowloon Motor

Bus Company (1933)
Limited; and
NEEL(N=5)F
RAE S K

(c) Long Win Bus
Company Limited
FEEE ARAH

(b) participating in board meetings to bring
an independent judgment to bear on issues
of strategy, policy, performance,
accountability, resources, key appointments
and standard of conduct;

(c) scrutinising the issuer's performance in
achieving agreed corporate goals and

obj ectives, and monitoring performance
reporting; and

(d) other duties and responsibilities as laid
out in Appendix 14 of the Hong Kong
Listing Rules.

(c) Theapplicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer aswell asits
subsidiaries and clientsin the course of his
prospective employment; and
e 2 g LA > AR E R
BET - A EMNE A R HE P T
B~ s EMEE TR - HEE TS
SELH T R[]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PrIFE BB AR » BHIFHEE
TEAEEE FHEEHE R LIR BT - N EHE
(EENEN=RZE L E ey i
EN|

(d)

(©

(d)

Mr Tsang will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
subsidiaries and clients in the course of his
prospective employment; and

E2 R dE g TR - RSB ESH
RlEE -~ (R EWE AT RHE PR TH
A P EHMEE T - BRI
SEHG ;) K[FA]

Mr Tsang will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

PRIEEABRE Bl A T2 - DRI A
TERESE FHEEIE RN LIFERR T - NEHE
(EESEN=ReE LRt S A R
]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

SEEEL

FEaF2:

ateEd REE—

(2) Bk E S H5
RIAF ~ BUEIER

FEHE A NE TAERTE R S RIG R 55 AAE SRS E e bt 2 58 s -

PR - EF%&’A%%K% :
ST TBUT T4 ~ P55
(b) ELFEEREHEE SR ASEE TR (EAETRA

aHE - GHUREERE

N RN RS -

TRIZ AT B 7 R 525 7/201 L RUE A BIAE (2 IS 1R (R S NE TAFRVBUR ) 22k - o€
I LIERVHR SR EZEE R EEIIN G MmN - L EHREAHEEH/EE - BLER—EESN SN - EEHFEARNE
HilE s - BN AH REFREE LR EZH TIF bt (WEEREERLE) -

SRR o a4 E TP EBUR &
T~ EECARER - TIESGTEIEE > DURBUASRERIE AR - DUk
) HEfSEHS TN E S BUFERSAEA

& R AR H R N EAERE S

% = SRS RBURHIET 50




Information on the Civil Servant

Information on the Approved Outside Work

HEAESER BEBEINETIFER
. Commencement : : : :
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen{: of Civil Servants Demsm;of g;%thorlty
Name Title (yyimmidd) | o e | P o L | e Duties? WA BRI R R EER alaks
BE | EmBORARG | BLERRE | g g | PR R B
HEA (&/A/8)
(F/H/H)
Li Yiu-kwong, General Manager/ 2016/10/05 Department of Professor of 2018/01/02  |To beresponsible for - The application be approved, subject to the following The application be approved, subject to the following
Stephen Shipping Registry & Logistics and Practice (a) providing teaching on conditions - conditions -
AR Sesfarers, Marine Maritime Studies of |[(Maritime Maritime Studies to students; FETIINEET » AR - [BEA] ETIINEET » AR - [BA]
Department (MD) the Hong Kong Studies) (b) providing tutorial adviceto | (&) the standard work restrictionsN: (@ thework restrictions set out in Note3;
i s Polytechnic students . B TR 2] FERESE3 A TR ¢ (324
fi R BB Ur{lversty (P(x:)lyU\) © mf.:\rklng of examination (b) the applicant will not use or disclose any classified or (b) Mr Li will not use or disclose any classified or
EEETAEIR paper; and sensitive information acquired while he wasin sensitive information acquired while hewasin
T RS 2y (d) providing advice on career o . . o : .
information to students. gqvernment servicein the course of his appointment g(_)vernment. servicein the course of his appointment
with the prospective employer; with PolyU;
TE2 Rt 2R EHAM - B3R A S B R E L TEZ R & TR » 2 A G
JEF RIS R T S AT B 3 BB R L [RAR] e B AT BUR IR ] A U AT 2 BB R S
B A
(c) theapplicant will not deal directly or indirectly withMD | (c) Mr Li will not deal directly or indirectly with MD in
in any mattersin the course of his appointment with the any matters in the course of his appointment with
prospective employer, except where MD deemsiit PolyU, except where MD deems it necessary; and
necessary; and FRIEEREDAAERE  SFEREEZRNE
PRIEERER BAERE - SRIHE A AEZ RN AR A TSR - NS E B E s
FHIR - NSRRI EE B REUg H R TFRERI R [EEA]
& 0 R[EEA]
(d) Mr Li should not be involved (including teaching or
(d) the applicant should not be involved (including teaching otherwise) in any course provided by PolyU that is

or otherwise) in any course provided by the prospective
employer that is subject to MD's monitoring, in the
course of his appointment with the prospective
employer.

TEZ R R LRI - s AR 2B gERE
B WA E IR AR - ERE SR
HIH - [FA]

subject to MD's monitoring, in the course of his
appointment with PolyU.

FEZ fRINEEE TR » AN T2 8
TBHEERETE - AR TREME LA EAERE
 EFEBER M I - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his'her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BTSN TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) orCS)eIf-eCmployed or Posjtion / 'Il'i'_cle (yyyy/mm/dd) Duties? A B R e R S e ERENTE
BE | amenimemt | BlEmms | g ey | BEIRE PR EERB L
HEE &/AE) | >°
(FE/A/H)
Cheng Chi-fung |Consultant Oral 2017/07/29 The Prince Philip Part-time Dental 2018/01/10 To beresponsible for The application be approved, subject to the following|- The application be approved, subject to the

]

Maxillofacial Surgeon,

Department of Health
AR E AR Y MR}
BRI R R

Dental Hospital
(PPDH)

JERE T R EEfE

Officer
FER T R EE 4

(8) assisting Senior Dental
Officer in planning a course
on specia care dentistry;
(b) preparing course
curriculum, teaching
meaterials and timetable;
(c) undertaking teaching
activities, supervision of
trainees in special care
dentistry; and

(d) providing professional
support to PPDH.

conditions -

TETHIRECT » #bAEHE - [BEA]

(@  the standard work restrictions " and
BI—TORRRA  R3#A]

(b) theapplicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TE32 (el 4 FHART > B EE AN S(E R EL
W B AL BURHE R AR P BUS AL e % B
BURER - [BEA]

following conditions -

FENHRECT > #HEAERRES - [FEA]

(8 thework restrictions set out in Note3; and
TEFERES AR LAEIRS] 5 R [BEA]

Dr Cheng will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with PPDH.

TERZ R TER A R B e A - HPBE AR 15
{5 FH B BR A BUR (BB HAE P U B9 AT
TR BEURER - [BEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higlher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work

HHRABER RBAREIINETIESR
Date of Commencement . . .
. Name of Advice of the Advisory Committee on Post- . .
Last Government Ces_satlon of Employer or Self- . . Date of Work Brief Description of Main service Employment of Civil Servants DeCIS'O:LOf th? Authority
Name . Active Duty Position / Title (yyyy/mm/dd) . 9 e i oo o - EREE
Post Title employed or Own - Duties BB AEEREFEERNZEGNRR
4 = (yyyy/mm/dd) AL / AT FRAGIELE 2
EMBUN BB | & Company FERRB I
HE (F/R/H) (F/A/H)
CHAN Ka-ki, |Deputy Secretary for 2017/05/08 |Faculty of Professor of 2018/01/15 To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Catherine Education, Education, Practice (a) teaching teacher education following conditions — following conditions —
PR & Education Bureau The University of &% courses at the undergraduate TERFIGREKT » HEAEHES - [BEA] TERFIGRET » HEAEHES - [BEA]
HERRMER Hong Kong (HKU) and postgraduate levels, (8 the standard work restrictions: (@) thework restrictions set out in Note3;
EEREHES (b) organising, teaching and Bl TEREE ; 224 (EEE 3R TAEIRA 5 [324]

|3r_‘.—'

developing in-service teacher
education courses and activities
for the education community
locally, regionally and
internationaly;
(c) providing consultancy
services to the university and to
the school community;

(d) organising knowledge
exchange activities related to
teacher education in Hong
Kong; and

(e) taking on Faculty
administrative responsibilities
asrequired.

(b) Dr Chan will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU;
TEZREN T AEREME - BRZ LA
B BT BUR AR A AUS B e
BUEURE R[]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer;

T2 R 20 THAM - s AR AR
P FEAE U (LR P S A (AT 1 23 2
BURERL  [FA]

the applicant should not be involved in
bidding projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and

B35 AN S 2Bt s ke - %
EESMEE R EASEINETEIEE
Fe[ A ]

the applicant should not beinvolved in
consultancy and services commissioned by
the Education Bureau.

HIE A2 EEAE Rt g TR
OEHIRAR TIF R iR - 4]

(c) Dr Chan should not be involved in bidding
projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and

PR LRSS B EE RS - BE#
EEEMEEREESERETEIEE
Fe[3EA]

Dr Chan should not be involved in
consultancy and services commissioned by
the Education Bureau.

PR EA B2 BB E Rt T
BEAVEAR TAF SOl rs - [3EAN]

(©)

(d) (d)

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work,
whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during hig/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERASEH BRI TEER
Date of Cessation Name of CSZ;?SP;?/?I?F . o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants At N
ﬁ%e Post Title (yyyy/mm/dd) | employed or Own P;;‘lg;%&%?e (y?%/é%gd) Duties’ BBAHEREFFRHEZERENER BRI
EWBUFRERA | PILEUREE | Company ‘ fipactss TERHAL’
A GF/AIE) | 2WBEEREE 1)
Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of  [Adjunct Professor 2018/01/16 To deliver lecturesin the course|- The application be approved, subject to the The application be approved, subject to the
TFEAER Engineering Office, Hong Kong (HKU) of "Earth Retaining System" following conditions - following conditions -
Civil Engineering and TAR HEFIIGERCT » HofERTs - [(324] 1EFHIRT > HbfEeRs - (34
Development (@  the standard work restrictions " and (@ thework restrictions set out in Note3; and
Department ] TIEREE ;B2 SEEEIEFY RS R [EEA]
EARTAERE LT (b) the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TIEERERE classified or sensitive information acquired

classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the
prospective employer.

TEZ R 2 (e ERAE - HEE AN SREHE
e B A BURH B AR P U ARl % 5
BUER - [BEA]

while he was in government servicein the
course of his appointment with HKU.

TE2 RN EARER » e
B B AT BRI US89 AT 12
BUERE R - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BARESNE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}; of Civil Servants Deusm;of thf Authority
P Post Title (yyyyimmidd) | O SHeTPIOVec o | oo e | e Duties’ RO R E T AN AR ER ERHIRE
. EREORERG | SlEms | oo ooreay | BOIRE ) B T’
B (&/A/H)
(FE/R/H)
Chan Kar-tung, |[Chief Land 2018/01/13 Vocationa Training |External Examiner 2018/01/18 To be responsible for The application be approved, subject to the following|- The application be approved, subject to the
Ronnie Surveyor/Urban Survey Council (VTC) (a) verifying the programme conditions - following conditions -
PR IR Division (Survey and e Sl (Diplomain Land Surveying) to| f£ R7I{EECT » #HEAERES - [FEA] TERHIRECT - #HEAEFRES - [BE4]
Mapping beruninaccordancewiththe | (a) e standard work restrictions *: and (@) thework restrictions set out in Note3; and
S;Eggggﬁ?:—:i;?s)l iif::;g:?;ons In the programme %U*IVEBE%UEE% : &[%ﬁ] EEEE%S ﬁk?ﬂﬂ'ﬂiﬂfﬁﬁﬁ%ﬂ ’ &[E?z&]
P A - (b) vetting the examination (b) the appllcant WI||. pot use or d|§cl oseany (b) Mr Chan will not_ use or dlsclo§e any
B T G20 Sl papers and marking schemes; clﬁf;]ed or gensctwe mformaﬂop acqui red cla_ssmed or genstwe mformatlon acguwed
PR (c) checking the marking of the while he was in government servicein the while he was in government servicein the

examination scripts, student
projects and other assessment
work; and
(d) examining the module
assessment schemes and
attending Board of Examiners
meetings.

course of his appointment with the prospective
employer.

ez (@l 2E e £ HAR] - BHER AN EL
P AT BUR LR R A AU A 2 B
BURER - [EA]

course of his appointment with VTC.

T2 (e WSR3 [ SR R BRSNSl
FH B B AT B RBHA R P U B AT 1
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his'her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL:

FEaE2:

FFRE3:
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Information on the Civil Servant

BERABER

Information on the Approved Outside Work
BAEREINE TIEER

Name

Last Government of Active Duty

Date of Cessation

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERRE

Post Title (yyyy/mm/dd) \ o Duties® BBAKERERFRNEEGNER
5| mmmgememt | Brsoims | on ooy | BMLIBE | RGEE EERHEL’
HE (F/AH)
(FE/R/8)
Chan Chak-bun |Assistant Director 2017/07/18 Hospital Authority  [Senior Manager 2018/01/18 To be responsible for The application be approved, subject to the - The application be approved, subject to the
[EES A (Architectura), (HA) (a) leading ateam of in-house following conditions - following conditions -

Architectural Services BT project managers and externdl T TR > SHoEeR s - 324 TR > HHAeep s - 324

Department (ArchSD) consultants in managing major ) ] ]

BB YHE R (RS capital works project under the (@  theapplicant may only take up the applied-for | (&) ~Mr Chan may only take up the applied-for

) Ten-year Hospital Development outsi delwork aftq 17 January 2918, i.e af.ter outsi delwork aftq 17 January 2918, i.e af.ter
Plan: the expiry of hisfinal leave period and a six- the expiry of hisfinal leave period and a six-
(b) managing the interface between month sanitisation period counting from month sanitisation period counting from
the respective hospitals, cessation of active service; cessation of active service;
govemment departments, EEE% ZQEZO:LSEUEJ 17 E] U\?ﬁ(gﬂg%‘&ﬁﬂi K%%$2§E2018ﬂ31ﬂ 17 E] U\?ﬁ(gﬂg%‘&ﬁﬂi
contractors, professional AR e Ry HA6(E H By H R 1%) A4 AR e Ry HA6(E H LI H R 1%) 4
consultants and other stakeholders; AIEEARLIE 5 [FA] FIEEAR T 5 [FEA]
(c) applying effechye project ) (b)  the standard work restrictions N (b) thework restrictions set out in Note3;
management to deliver the projects . ’ . . s
on time, within budget and to B TAERRAI (324 {ERERRS W LARIRA] 5 (4]
appropriate quality standards; (c) theapplicant will not use or disclose, directly | (c) Mr Chanwill not use or disclose, directly or
(d) monitoring and appraising the or indirectly, any classified or sensitive indirectly, any classified or sensitive
performance of building information acquired while hewasin information acquired while hewasin
contractors and professional government service in the course of his government service in the course of his
consultants.; _ undertaking the applied-for outside work; and undertaking the applied-for outside work; and
(€) developing, managing and HEE AECE R ST T el » F WS AR B TR - R
enhancing quality, safety, 15 ST P S B AR (LIRS 15 SR Bt P B B E T (LR AR
environmental performance and P EOE (T B SRR+ R3] PSSR R+ R3]
risk management measures of
major capital works projects; and (d) theapplicant will not attend as the prospective| (d) Mr Chan will not attend as HA's

(f) reporting regularly to the
Project Steering Committees on
the work plan, schedule, progress,
budget, quality, expenditure and
cashflow of the respective projects.

employer's representative at any meetings of
the Property Vetting Committee and the
Project Quality and Design Vetting
Committee of ArchSD.

H 3 A DU (R £ RIS 7 25
B THEFRRERZ RGN L E 885
sTEZEE(PQDVC) ML & - [6F
K]

representative at any meetings of the Property
Vetting Committee and the Project Quality
and Design Vetting Committee of ArchSD.
RS E NS DB e B EL s (AR & 7
R T EERELZEGN LIEEE
Blaeat % Z B & (PQDVC) HE &5 -
ExN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ARl

FEaE2:

FERE3:

RIEZE—IRF > HEREOHBEAR

() ELIESREE S S R BT 31 - V)2 ~ 5t~ GBS
(b) EFESE B SR AIEE LR (EIETASOREUEEY) - 3% % LR AR S (& =F R R AR
STBORR AR ~ BUBMEER - BUB0EAHSER - LIFSGETEIEE » DURBUASRBUERESARE ¢ LUK

(o) EHE M2 MU S BUTIE N SCE R AH BRI ED) -

JEHEAESNE ARV R IR IR S A EH SR RAB/(E R &R LAt 23S -

TRIZ AT R B85 557201 15 B A RATE NS LEGES (R I SBSMNE TAFVBOR e ek » BB Rt AR T 55 A S aEhE
HHNE LAERYEREE(EF BRI GEBY RSN - I EREAHBEEHEMH - BRERG— 8RS MN - EEH
AARVE HIER - BN A REBROEILEEZA T ERE (WELEFERE) -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

HRAREF

Information on the Civil Servant

Information on the Approved Outside Work

RS ME TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) orgelf—ecmployed or Positio;\ / Ti'EIe (yyyy/mm/dd) Duties? BB 5 L S o S o R = AR
B2 | mmeovmeme | BEcms | On ooPa | LIRS | BRGRE TR’
H#A (&/A/8)
(F/A/H)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing  |Executive 2018/01/22  |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Y Planning Department Society (HKHS) Committee (a) attending meetings of the following conditions - following conditions -
REEER wEFEE Member Executive Committee and giving|  1E FHIFRFCT » A - [FEA] FERFIRRCR - HEAEEER - [BEA]
WITZEEGZE advice on t?e governance and (@  the standard work restrictions N and (@) thework restrictions set out in Note3; and
o :L?ngsz'b'f;iniﬂfee Sl TAEREE® . REA] TERERES WS TR+ R4
Meetings of HKHS and giving (b) the applicant will not use or disclose any (b) Mr Ling will not use or disclose any

advice on their work if being
nominated by the Chairman of
HKHS.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T2 R 2 g EHART > HEE AR S
B BRAE BUR (LR ] P S (T
HEEBURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKHS.
TEZRNEREREREWIRE - 2 Er
{0 P B BE A U (B A B9
(AT SR E T - [EEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE:

FERE3:

FEHEAENE TARHYERL YR IR E 35 AAE R RS/ E R E R B

FRIZE—IRH] - BREDHEEART
() ELPEEREI RS BB AL U L3 ~ P95
(b) EREEE PHEE SR AIEE LIE(EAETRASR G H) - ek F LIF B HEERREBUT 5% = IR RAVBUR

STE] - SEYBEEE

By
sH= o

o=

el MRREAH REBEEESET201 158 E A T BRI BN TENBOR 2k S5 E Et AT HE AEK
(EEINE TARRY SR (EZE R #Ey RSN - W L ENAE S EHREE - ERERG—E8YREClAN - B
ZEHFFARVETIER - SHEAAEEEBERECEEREZHTIERE (WELERREERE) -

HIETEORR AR ~ BUEE R - GUBCEHER - TIFeGTEIEE - DUNASIRE BB AR © DU

() EFHEHS BT AE S BIFER AR AR A BRORE RIS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEABF ARSI TR
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty hf;“;iﬁj:ﬂ”;?ol;zgr Position | Title giﬁy?;m%g; Brief Descrip.tiozn of Main Employment of Civil Servants DeCISIOé%%;g;%Aﬁuthorlty
s, Title (yyyy/mm/dd) | "0 Company | By / B B IR T Duties BN ERERERHZEENER
BB B R AL = 1B SREEREE TYEEE EERR I
B @E/AME) |
(F/R/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of  |Honorary 2018/02/01  |To beresponsible for part- - The application be approved, subject to the following |- The application be approved, subject to the following
TR Services, Hong Kong (HKU) |Professor time guest lecturing. conditions - conditions -
Architectural Services HHERE B FERFIRRCR - HEAEES - [EA] FERFIBRRCR - HEAEHRGES - [

Department
BREREER

(@  the standard work restrictions N,

B TR (324

the applicant will not use or disclose any classified
or sensitive information acquired while he wasin
government service in the course of his
appointment with the prospective employer; and
TEZ R 2R £ AR - EH R AP 150 s 8
TEBURHEBHAR P S A o 2 B &

B RIEA

(b)

(& thework restrictions set out in Note3;

TERFEE3 #Y IRy TAEMRH] 5 [BA]

Mr Leung will not use or disclose any classified or
sensitive information acquired while he wasin
government service in the course of his appointment with
HKU; and

FEZ (R B AREAR] - RSB A S I S FE AR
JEFEEREEATET BT EUS A T SRR+ R [EEAK]

(b)

(c) theapplicant will not involve himself in any (c) Mr Leung will not involve himself in any administrative
administrative work of the prospective employer. Work of HKU.
FEE ARG 2B (R TAVERTTECLAE - [ RIEENGSEE BRI TELAE - [(EA]
Al
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord 3131 AR/ \E B EEJE ME 57201 155 EARETE IS - B 2 /e BN TARA RO R 208k a2 Eit T B s A /e AR

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of hig’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L3 IREMI—IRA] > HRAAHEARS

(2) ERESE RS BB T BN L1 ~ 75
(b) ERESE P BRI AIEE TIE(BAETRA
RAE ~ SRR - GEUESCARES - If’Ejﬁ’iUIE H > DURSESRE BB AR © DUk
() EfEHEH 2R EM G SBIFERRAEA

5t

TR HAEZE SR GBI NS - A EHENBEFBEEH - EXLE HH%*E@Z?'JE”“EHHW E%EF' B A E
Wi > RE BN AEBRCEILEEZA TR L (WEDEFERRE) -

AFREL AN AR YR IR R 55 A ME SR R LR 3 -

BRI |
SCRERUEE) o a4 % LAFE LU i (& =SSR R BORHIE TS0k

% R DR RS E) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HABEF

Information on the Approved Outside Work
BARESNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencemen
t Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority

... . &R
Name Post Title (yyyimmidd) | °" Self-employed or | Position /'I:|Ele (yyyy/mm/dd) Duties? BT\ 7 B B e B @R ERHHRE
H# o o Own Company Bz / BT FRAEIE(E 2
{fﬁﬁﬁﬁﬁié%'fﬁ {;-ﬂ:ﬁﬁﬁa% &%EI& g E I{/I—:‘ E[ % I%Hﬁ%%%iﬁ
HE (#/A/H)
(|E/3/H)
LAM Man-pang, |Chief Engineer/New 2017/08/10 Ka Fung Property Managing 2018/02/10 |To beresponsible for - The application be approved, subject to the The application be approved, subject to the
Roger Territories East, Agency Ltd Director () personnel management; following conditions - following conditions -
RS Water Supplies REMPEREAR |[PiTES (b) finance control; TETHIRRCT - RS - [FEA] TETFIRRCT » AR - [FEA]
Department A (c) publicity; and (@) theapplicant may only take up the applied- | (@) Mr Lam may only take up the applied-for
K BHETRLHT /3 (d) sales support of the for outside work on or after 10 February outside work on or after 10 February
FURE company. 2018, i.e. after the expiry of hisfina leave 2018, i.e. after the expiry of hisfinal leave

period and a six-month sanitisation period
counting from cessation of active service;
35 A\ ZHAE 201852 F 10H B LAT% (BTE:
BB AT R B R R HA O8] F Ay 2 i A s
')A I EEAR LI [BEA]

period and a six-month sanitisation period
counting from cessation of active service;
PRI A: ZHAE 201852 F 10H B LA & (RIIE
R T ORI R Ry HH6(E H By ZE A
W) AIE AR TIE 5 [EA]

the work restrictions set out in Note3; and
TERTEES Sy TAEFRS e [FEEA]

Mr Lam will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with Ka Fung Property Agency Ltd.

TE2Z Rl FE U pE A TR A SIHAR]
RS Az A 15 P B BE AL R (E RcHArE
FTHUSHY L T s B E ) © [ A]

(b)  the standard work restrictionsN**®: and (b)
B— TIERRA ; R[4

(c) theapplicant will not use or disclose any (c)
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T2 R 2 e EHAR - a5 A6
SR A UM A P AT HUS Y (L R %
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever
occurs earlier.

SRRl R RIS T201 15 E A BIE 15 LB R IE B NE LAFBER R 28k - S s Ffttaem g A
KEPESESMNE LAFRT R S ER G =SNS5 MmN > I EEENFREFF/HEH - Llfb H%H*Eiiﬁﬂﬁ” “Bﬂ%
W EEHFANEHER > SHENEEEFRCELEEZE TR (WEDEREERLE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the TR FEHAESMNE TIERVE R RIS AL E RIS AR E R HR 58S -

application form / case record.
FEEE3: IRBE IR HERMAHBENS
(a) B2 B BUT T3t ~ P93 ~ 518 - Aﬁﬁﬁiﬁ}%%
(b) B EEHEE SR B E LIE (RIS ABOREE)) » 8% % LIS EBUN e =R R AL
REETEOARTAR - BURIMEETR} - S4VB0ERET - ﬂ’EjZ”riJIE H » DIRBUESGEE R AR » DU
() B2 BUE & S BUFE M ECA R A% B IR EE) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant

B ARE

Information on the Approved Outside Work
EAEEEIINETIEER

Date of Cessation

Name of

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants Decision of the Authority

Last Government of Active Dut Employer or Self- . . <
’;26 Post Title (yyyy/mm/dd))/ empployed or Own P%}g%agle (y?%/én;g{g d) Duties? BB AKEREFFEZNZEGNER ERHTAE
ERMBURERL | PLLBUSIRE | Company ‘ it EERAHMAL
i (&/A/H) | 2HEERERE plfigra
Wong Kwan- Consultant, 2016/10/20 Pro-Medics Centre |Doctor 2018/02/14 To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
keung, Douglas |Department of Health SHIEBEFE T, B (a) seeing patients; following conditions — following conditions —
B4 78 AR EA (b) providing treatment; TE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEFERES - [BEA]
() making clinical diagnosis;| (a) the standard work restrictions**®*: and (@ thework restrictions as set out in Note3; and

and

(d) suggesting investigation.

FERERESH YA TAEIRG] 5 R [BEA]

Dr Wong will not use or disclose, directly or
indirectly, any classified or sensitive
information, including clientele information,
acquired while he was in government
service in the course of his employment
with Pro-Medics Centre.

B TAEIRETT 5 R[]

(b) the applicant will not use or disclose,
directly or indirectly, any classified or
sensitive information, including clientele
information, acquired while hewasin
government service in the course of his
employment with the prospective employer.

(b)

FEZ el dE e LI - g ANGERE
I PR {5 F o BE A E BUFE B T P Y
TR TR SRR B AE

FERZ (SIS B LR - B AL
15 B Pk o S BE A BUR (R
[ AT S A E (T i3 BB R - BUAE

B o [2A] WAER - [BEA]

Notel.

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a sl
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.
The information on the approved outside work is provided in accordance with the language used by the applicant in the ArE2:
application form / case record.
R

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractua or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(ﬁ) % yeﬁtl %/e?r.indi rectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civi vice.

RIS BB E 557201 158U E AR LS R I EINE TIFRBOR 25k > B ERitEmHHEAD
SETE SRS ME LAFRY RSB BRI GRS N S - I EEEABEEBEHEE - BREkhE—EEyIR SN
HEHFARVERHER » sSCHERNEBEBECEEEEZH T E b (R ) -

JEHEAES N TAERTE R SR E s A EH SR R8I =Bk BRI 25 -

REH—IRH > ERELABEAE

(2) EFEEE RS BB ETBUT L3 - W03 - 518 - G4USEEHE

(b) B BHE S R AIEE LR (EAESTEASOFUER)) - 34 % LA B ERRBURT B = HARTA S BR
FIETECRR A - BUEIEER - GUBOERER - TESGETEEE - DIRSESHEERBS AR » DUk

() EfEsiE RS BTG S BT EREGAE A BRI R EE) -




Information on the Civil Servant

BN EER

Information on the Approved Outside Work

BAREINE TSR

Name

Last Government Post

Date of Cessation
of Active Duty

Name of
Employer or Self-

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERRE

Title (yyyy/mm/dd) |employed or Own . Duties’ BB A EREREZRHZEEENER
RE | empaRemi | BOEGURE | Company | WLIEE | PR ML
H#A ((E/R/B) | REEESAE ¢EIA/E)
Mak Chi-biu [Chief Engineer/Hong 2017/01/04 (a) Leung, Paul Pupil Barrister 2018/03/14 | To beresponsible for legal - The application be approved, subject to the following The application be approved, subject to the following
] Kong (1), CL, IEREp N il research, drafting of conditions - conditions -

Civil Engineering and P PNE T submissions, attending FETFIRET - #HEAEERES - [FEA] FETNHIRFCT - HEARERGS - [EEA]

Development (b) Lam, Simon conferences, preparation for (@  the standard work restrictionsN*%: (8 Thework restrictions set out in Note3;

Department (CEDD) K.C.;and court hearing;, taking notes at BT ERE 22 1EEsE3 0y TAERR » [REA]

LA LEERET LA AR 5 R hearings/meetings. (b)  the applicant will not - (b) MrMak will not -

F2Af /B E(D) (c) Wong, (i) involve himself in or take up any work, cases or (i) involve himsdlf in or take up any work, cases or

Shather;ne/K.K. assignments; or assignments; or
SRR R (if) accept any brief or instructions in any matter (if) accept any brief or instructions in any matter
with which he has been concerned during his government with which he has been concerned during his
servicein CEDD . government servicein CEDD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
35 AR SRR TR TR e (BT s A BRI TR TR IR R A (LB %
T e TR H. - T R TS -
() SESEEZ M TR - FHFETIE S () SEEEEZAEA TAE ~ FETlE 5 5
(i) PEZEEREESRIET - (i) PEZAEMEEEFIIET -
Ry ARER - ABUFAZRRS M EE (AR - AR AL Ry EREH - MBUFKZRS MR GRS - RN ELE
PR Re[EEAN] PR+ R [EEA]
(c) theapplicant will not use or disclose any classified or (c) Mr Mak will not use or disclose any classified or

sensitive information acquired while he wasin
government service in the course of undertaking his
applied-for work.

FHEE AN SRS HEE AT LIF@iE s - (EREC
e BEAT U BB ARSI AT S A e P A BRI
o A

sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

B EANSIEAEE ALY LR EiE S - (EHE
e B AT BURHE ARSI i U A el A B UR
o A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

Note2:

Note3:

el

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of higher notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

FEaE2:

AEEE3:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

IRIE AT B S35 e il e 55 7/20 1 1 9RAR E A RATE (S LERE B R L SB 4 ME TAFRBOR K el - 5 & Bt AT 55 A S &Ee st
B TIERT A (AR R G YN B - I R EAH BEHRHEHE - ELER— 8NN - EEHFANE
HIE S - BB AN AEBRCEILEEZATERE (WESRRERLE) -

JEREAESNE TAEAYE L SRR 58 AFE H aR A8/ B2 st bRt 258 S -

IRIBE IR - ERELNHEEAS

() LSS BB BT it - Y12 - 518 - S4UEER

(b) EREEERHEE SR AIEE TR (EIETAsiEUEE)) - %% TIFEHAERBUR & =F IS R BORHET 20HR
RILAF ~ BUEIEER - SUB0ARER - TIESGETEITHE - DURNASSRERB AR © DUk
(©) BRI 2 YL G S BUFE I =R 808 B BRI S E) -




ervice Bureau Circular No. 7/2011

rate Civil Servants Subject to the Control Regime in Civil S

Information on the Civil Servant

Information on the Approved Outside Work

EWARRE BAREINE TIERR
. Commencemen
Date of Cessation Name of Employer t Date of Work|  pgief Description of

Last Government

of Active Duty

Position / Title

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERHIRE

Py Post Title (ryyyimmid) | O SR O | P e | Vst | Main Duties’ BB AT B T E AR
& ERBTRERG | SLBWE | gpo ooy | ROIRE | BRSEE mmn
B# GEAE) |
(#/A/H)
Duncan Stuart  [Regional Commander 2017/09/16  |Awviation Security Assistant 2018/03/16 |To be responsible for The application be approved, subject to the - The application be approved, subject to the
McCosh (Kowloon East), Company Limited Executive overseeing AVSECO's following conditions - following conditions -
ZEJK Hong Kong Police (AVSECO) Director (HR & human resources matters, RO - S - [224) TETRFNGEET » s - A
Force (HKPF) TS R ZE AR/ E] | Training) including recruitment,

BAREH LR T LRESE
& FEEEE

training and retention.

(@ The applicant may only take up the applied-

for outside work on or after 16 March 2018;
FEE A\ ZH(E20184E3 H16 HE AR A A1
EHBMTIE  [FEA]

The standard work restrictions “°**; and

B TR 5 REA]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
T2 2 T HAM - B AR S
S BR A U RS AT S HI A a1
HEEURER - [EA]

(b)

(©

(@ Mr McCosh may only take up the applied-
for outside work on or after 16 March
2018;

e JAE20185-3 H 16 H B LATR A 1]

AR LAF ¢ [FEA]

the work restrictions set out in Note3; and

FEFERES Y LIEIRS] R [EEA]

Mr McCosh will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with AVSECO.
T2 RS IR AR A SRR - 255
AR H S B AR B R AR FTEL
SRV E TR B E R - [FEA]

(b)

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not - ) .

a) directly or indirectly be involved in the bidding for any government !and,é)_roperty, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or Iobb)‘lng activities that are
connected in any way with the formulation of anypolicy or decisions, sensitive information, contractual or legal dealmgs,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she ha
access during his/her last three years of service; and. . . .

t(ﬁ) %_regltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
e Civil Service.

ARl MBS BB RIEEET201 1 SR E A RAE IS 1R R BN TAERIBOR R 228k » B g Bt = A

EAEBINE LIFRY A EZE BRGNS MA » W EHRE A EEBENEE - ELERG—ER8Y NS
A - EEHEFE ARERIMER - BN B AESREEILEEZHETIFBE (MEDEFRERE) -

A2 JERUESNE TRV BOR DRI 55 A E R RAR/ME AR LR 258 = -

=

RIBE IR > ERENHEEARS

(2) ELIZSREE 2SS RAEMEUT L3 - P)2E ~ 5t ~ S4UEEHE

(b) EREEBERIE(E AR AIEE LR (R RETASOREUSEEY) - 3% % LR B RN i = FHART R
BORBIETEOAR AR ~ BUEIMEER - SB0EHER - TIFSGTEIEE - DULBUESHERBS AR DU

() EREE RS LG S BUFEM =R B H BB R e S E) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABREH BAREINETIEER
Cels?sztt?oorf of | Name of Employer C[c;rarlreng?\c/?lr:ﬁl:t Advice of the Advisory Committee on Post- Decision of the Authority
y Brief Description of Main service Employment of Civil Servants " .
Name Last Government Post |- 5 c4jye Duty | or Self-employed or | Position / Title | (yyyy/mm/dd) pue s A - ERAE
Title e Duties BB AEENERFERHEZEENER

5 RN AT (yyyy/mm/dd) | -~ Own Company BRAL 1 B ier PRI R

L BURE | SREEREE TrEEH A

HEA ($E/R/H) (&/R/H)

Heung Yuk-sai, |Deputy Director of Civil 2017/08/18 |West Kowloon Administrative 2018/03/28  |To be responsible for providing |- The application be approved, subject to the The application be approved, subject to the

Norman Engineering and Cultural District Assistant to the administrative support service to
[ EE Development, Authority Board Chairman the WKCDA Board Chairman
Civil Engineering and (WKCDA) of WKCDA in delivering WKCDA's overall
Development Department mEIEEEEE  |[FESHEEE strategic objectives and realising
(CEDD) FEYRANEITI the vision and mission of the
T ARTREFEZRZE gl West Kowloon Cultural District

(WKCD) project.

following conditions -

FETFIGRCT > HEAEEHES -

@

(b)

(©

EXN|

The standard work restrictions "°;

B—TAERREIS 5 [32A)

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and

TEZ R AR E AR - B3 AN SEEA
S B AL BURF R BT S AL i
HEEURGER - R [EEA]

The applicant will not be involved directly
or indirectly in the Government's entrusted

works for the design and construction of the

integrated basement and infrastructure
works for the WKCD given to WKCDA
during his tenure as Project Manager
(Kowloon) in CEDD.

B3R AN G 2 B BUN M
B AR TR EE LR &
IR > ZEtra o E&E R EirE 1.5
(BTG Gt B R AR e THY S
F S TRE o [BEA]

following conditions -

FETHIGT > HEAEHE -

@

(b)

(©

[FEA]

The work restrictions set out in Note3;

TEEERES EYIEY TIEMRS  [FEA]

Mr Heung will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with WKCDA,
and
FEZ RIS EHF IR - [
iﬂ%ﬁﬁﬁﬁ%ﬁéﬁﬁcf (BRI FTEY
FHVEMTE R EEBURE R R [EEA]

Mr Heung will not be involved directly or
indirectly in the Government's entrusted
works for the design and construction of
the integrated basement and infrastructure
works for the WKCD given to WKCDA
during his tenure as Project Manager
(Kowloon) in CEDD.

[ S A5 E PR S BN M
BT AR TR hR B N U RE R &
AR ZEr U @ E A EirE 1o
{BIEHIET & 3B e AR i e A TR AT
SO TAR  [FA]

SRIEE SEA AT HH A2

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a = xy-2m;. % 2 ST R R 7
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is s *E%E Nl $§ %L:'ilz Olﬁ%ﬁ{mﬁ?ﬁjf%iﬂ%ﬁ;}:{é gﬁf bjaﬂl{ﬁﬂﬁ%ﬁ&#ﬁib% L EREIA
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction m%é’bf&ﬁi{’ﬁ VAR B EES I S - I ﬁ? ?ﬁagj&ﬁ HH - BB ST -
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HEHHANVEREAER - BN EEBEROE IR EZE T ERIE (WEMEREBME) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SEEED: FEMLESNE TAENT SR YR IB RS A FEEER/EESE FEftrEs -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - nLEE3 fREE—IRA . HEBABERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () LB R S B (LM B 8 ~ W13 ~ 318 - S4yskEsfg

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BRI HE TSR ASEE TR (GRS
HIETEOARIAF - BURMEE R - SUBUARER - LIFSGEHEIEE - DURBVEASRERB AR © LUk

(o) EfEsE 2 BT M & < BB B 1R A SR (LERHYEE) -

WEESLEE)) - T % S A B B B

& =TI R EIECER
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Information on the Civil Servant Information on the Approved Outside Work
BRABEF BEREINETIEER
. Commencement . ; : .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government | of Active Duty Name of Employer N _ Date of Work Brief Description of Main Employmen)t/ of Civil Servants Deusm;of ;’I;e Aﬁuthorlty
e PostTitle | (yyyyimmida) | " Seitemployed or | Position Ttle | (i) Duties? BRAT R E RS RE RS HRHIA
# EWEGTRER | fFrBoTRE | ot CUTReY | WIS PR FERBAL
B GAE) |
(&/R/H)
Kwok Ho-yee, District Commander 2017/01/01 Sino Security Services|Deputy General 2018/04/03 To be responsible for marketing|- The application be approved, subject to the - The application be approved, subject to the following
Anthony (Tsuen Wan), Limited Manager the company's business and following conditions - conditions -
TS Hong Kong Police EFEEMARAE  |&I8assE providing a high quality and TETONEET - #EAEEEE - 224 TETHIERCY - AR - EAR]
Force (HKPF) professional customer
HEEHEEEE orientated security service (@) the standard work restrictions N3 (@) the work restrictions set out in Note3;
feHEE focused on excellence and o ’ sy s
continuous improvement. B TIERRE A AERERES O LAFRRH] - [FE4]

(b) the applicant will not use or disclose any (b) Mr Kwok will not use or disclose any classified or
classified or sensitive information acquired sensitive information acquired while he was in
while he was in government service in the government service in the course of undertaking his
course of undertaking his applied-for outside applied-for outside work; and
work; and SR R AR A T T Bk o (f
B3 AN AR SR B TR R FH B B AR BURN BB HAR B EUS AL el i & B

{5 P B B A U (R A AU BUE R R [EEA]

i BB R R - R[]

(c) the applicant will not deal directly or indirectly| (c) Mr Kwok will not deal directly or indirectly with

with HKPF in any matters in the course of HKPF in any matters in the course of undertaking
undertaking his applied-for outside work, his applied-for outside work, except where HKPF
except where HKPF deems it necessary. deems it necessary.

FrIFEEEHED M ATRE SR PrIFEBE R A RE » DRI
TEEE B EN TIRERET - NIRRT FEHFEEN TSRS - AMEMEREEE
(EESEN=REE Lt i r A PrEEE R R iR - [

A]

Note1: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  =y221. RIS/ KR EE7/201 1 S5 2 A RE £ 1B S I B NS TIENIESE 22l » o BT s A DA

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on 4 K 2 (2 T RATR LA EEYAC A== "L =V o LTI ST AR ,
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable ﬁégfﬁaﬁlﬁie?g”ﬁf%%E‘%ﬁﬁﬁ\ E“aﬁgw EL%E%Q?E\E&}%N%E }\Eiﬁﬂaﬁ: HRGIRERCMmN B
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EHH BRI > SRR AE AP BR ORI AL (WEUBRERRE) -

Note2: ;I’he ir/]formation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEERY LAY TAERTER I 55 AEH S BRI DR iRt 3 -
orm / case record.

Note3: Under the standard conditions, the directorate civil servant will not - AEE3 MREE R HESAHERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) EE S B (A B 4 ~ 3 ~ 38~ S4ysiEE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are & Ny S s ) Tk : : =y — S F ik A
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, (b)LET%XEﬁT%T%{fift%?ﬁﬂkf{f;{’?}(@?ﬁDﬁ e /ﬁﬁﬂ’%%b) &% EFIVE@’H:E%BIH Wféﬁi’ﬁ‘ﬂ [E% R HECR
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access FETEGRAR A - BURMEE R - GEB0EFES - LIFEGETEIEE - DIUABUEASHEBBAR © Ik
during his/her last three years of service; and (0) ETEsk s B 2 BT 6 S TS ML 50 4 A 5 R S5 =

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Register' of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

FHAEEH AR TIEER
Date of Cessation Name of Commencement Advice of the Advisory Committee on Post- .. .
Last Government of Active Duty | Employer or Self- . . Date of Work Brief Description of Main service Employment of Civil Servants DeC'S'OlOf thf Authority
'E:%e Post Title (yyyy/mm/dd) |employed or Own ng%ﬁgle (y)]g)%/én;gr?{/;d) Duties? BB ABERERFZHZEENER ERHIAE
EBBUTEBA | ERBTER Company ‘ ;ﬂ; 5’ # EERS L
H# (F/A/E) | RARERE R I
Kong Suk-yi, Principal Social Work 2016/12/19 The Pathways Project Director 2018/04/16 To assist in steering and - The application be approved, subject to the The application be approved, subject to the
Sheila Officer (Information Foundation Ltd. THH4EE: overseeing the development, following conditions — following conditions —
TR Systems and (Pathways) implementation and TETFIRRCT - AR - A TETFIGRRCE - AR - [FEA]
Technology), HEE management of four existing (@) the standard work restrictions“**: and (a) the work restrictions set out in Note3; and

Social Welfare
Department
HEEAEERE Y
TAEFEECENZRSR
FRHL)

and new projects related to
knowledge management,
Sunday operation, donors
management and fund raising
management of Pathways.

BI— TR REEA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEAZ Rl 2 (e T RAR - HE5 AR 1SEEH
B BE AT BURF R B R A S A (A 1%
WEEURETR - [FEA]

TEAERESHY A LARIRS 5 K [FEA]

(b) Miss Kong will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with Pathways.
2N EGHIRT > T/ NEARSER
B BEAE R (R AR BT B (1%
HEBURETR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs

earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ER =

R

FEHEAESNE IRV E R SRR 35 AAE A RAS/ME B R EIR

REBE—IRF > BERVOBAETRS
() ERESERE2 BIBH L RBUT L3 - P)2E ~ 518 - S4UEEEHE |

Akl MRIBAE BEH R ESRT201 1 90 E A BT F LB R IEEINE TIAENBER K2k > B E Bt AT AL
CEHESBSNE LARAY R S (E R R G IR S5 A - M EHEABEEBEEE - BRERR— BB S MA -
HEHFAWEHTIER - BN ABAEFFREFEEREZHTERE (WEIBRRERE) -

Ao
Fl=i=1

(b) EFFSHPHEESRAREA B E L (ERESTEABRUED) » sk % LB EAEREUR & =AM KR

(OR=kEEEE

.
22 H

FIRTEORSR AR ~ BURMEER - SUBUERER - TIFEGTEIHEE - DA E BB AR DUk
{E G S BRI EGE RN R OERLEH) -




ervice Bureau Circular No. 7/2011

torate Civil Servants Subject to the Control Regime in Civil S
OB A .

Information on the Civil Servant

Information on the Approved Outside Work

HRABER RAEEIINETIEER
. Commencement - - - -
Date of F:essatlon Name of Date of Work _ o _ Advice of the Advisory Commntee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- position / Title| ( /mmidd) Brief Description of Main Employment of Civil Servants BRI
2, Post Title (yyyy/mm/dd) | employed or Own Wiir | B y%y#é o Duties? BB AT EREFFEZHEEENER = °
ERBURSRERA | BB Company : TR EEBB SR
=l FE
HEi (/A/H) | RREERERE et
Wayne Patrick  |Deputy Law Officer 2017/07/14 Self-employment |Barrister 2018/05/01  |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following

Walsh

(Mutual Legal
Assistance),
Department of Justice
(D of J)
EBCE BB PR A
B(EAL )

(a) appearing as Counsel in
court;

(b) legal advisory work;

(c) other tribunal work; and
(d) legal project work.

conditions -

FE TR » HEAEHEE - [FEA]

@)

(b)

(©

the standard work restrictions “**%;

B — TR ; [

the applicant will not -

(i) involve himself in or take up any work, cases or
assignments; or

(if) accept any brief or instructions in any matter

with which he has been concerned during his

government service in D of J (including the cases with

which he was previously involved in the Department or

of which he was aware from his official dealings with

professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and

B35 AN SR PR = (R BUN BB HARE Bl K iy

(T EE (B A AT ER BRI 2 Bpa T 2

- SRR E R AR (R B BB BT A A K

EEIHIZEN) -

()  SEASEEZ T AR 5 5

(i) BEZEMZEESFET -

Fo e A 5EH > BN AAZRS MR RS - AIRAELL

PR R [EEA]

the applicant will not use or disclose any classified or

sensitive information acquired while he was in

government service in the course of undertaking his

applied-for work.

FHEE A NSAEIE E R IRy LR EiE s - (A

P FEAE R (R AR A BUS B T s R S

Ko EA]

conditions -

FETHIGT - HEAEHGE -

(@)

(b)

(©

2N

The work restrictions set out in Note3;

TEEEE3 #YIM TIERS] 5 4]

Mr Walsh will not -

(i) involve himself in or take up any work, cases or
assignments; or

(if) accept any brief or instructions in any matter

with which he has been concerned during his

government service in D of J (including the cases with

which he was previously involved in the Department or

of which he was aware from his official dealings with

professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and

Mr Walsh 35t HU BB B o SR o

BRI E (AR AR R =0 i 2 B R B

HYZE SRR B B R AR [F BB s E R T A B

ENiiEE=ENESEDR

() SHEEEEZ M ZEAFEIE S 5

(i) PR R ESIET -

R ABER > BT ZIE IR RS - RIRAELL

PR+ R [EEA]

Mr Walsh will not use or disclose any classified or

sensitive information acquired while he was in

government service in the course of undertaking his

applied-for work.

Mr Walsh R {5-{E {1 5 F S (R0 T Eadieeh - (#

B FE A UG (L Rk A P BT NS - e e 3 B R

et A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

AEREL MR AH BB REAEET201 1 S E A BIE S S (e S S MNE TRMBOR R - RIS SR B a5 A B4 41

TRV SR EZEE R G B - 3 FEENFEFHEME - BRERh— B8NS - BEEHE5E AETHIH
JE - BEHEEA A EEBEEFEREZHTERIE (WEDERERAE) -

AERE RSB HERABERE
() ELPEETRE S BB (TR 3t ~ 73 ~ 3181 - SLUsRESHE ;
(b) BRI BHE E A (T TR (T AR ES)) o M35 TR S TR EUR B = IR R PR HIET sloss
TAE - BUREER - SQBCARER  TIESETEEE - DURSASHR SR AR DU

() EHEER IS B2 LT & S BUFIE IR B A A T8 B B (T e B 8 -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEE2 JERCASNE TRV RIS AT B RAS A E B IRt 5E S -




Remster of Approved Post-service OQutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERAEETR

Information on the Approved Outside Work
BAEEINE TSR

Date of Cessation
of Active Duty

Name of Employer or

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

Name |Last Government Post Title Self-employed or Own | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties® EREHEE
.y /mm/dd . BB A ERETFEEAHEEENER
4, ERBUITREIE | O e Company Wiz / B BEARYE(E TR
12 (R BUN 8RS
(H/R/H)
Yau Pak-hang, |Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, [Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in - The application be approved, subject to the - The application be approved, subject to the

Andy
BR{Er iy

Project Coordination Office),
Transport and Housing
Bureau (THB)
g B RS
TR R AR

Vice-Chairman of the
West Kowloon Cultural
District Authority

for the West
project.

overseeing the delivery of the capital works

Kowloon Cultural District

following conditions -
FENHIRFKT - #HEAEEEE -
(a)

XN

the applicant may only take up the applied-for
outside work on or after 8 May 2018, i.e.
after the expiry of both his final leave period
and a six-month sanitisation period counting
from his cessation of active service;

F 5 A\ ZH 11201845 5 8 H B DATR (R ECHE
TR R Fs BRG{E H AV RIHAE 1% ) A
AIEEARA IR A

the standard work restrictions
BI— TAERREIE | 2]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer; and

T2 A g £ AR - FEE ARSI
P FEAE DU R ] T HUS £ (o i3
BURERL R [FEA]

Note3

(b)

(©

(to be continued in next page)

(1% HFF4H)

following conditions -

FENHIRRTS - HEAEERES - [FEA]

(@ Mr Yau may only take up the applied-for
outside work on or after 8 May 2018, i.e. after
the expiry of both his final leave period and a
six-month sanitisation period counting from
his cessation of active service;
DS o ZHAT20184E5 H 8 H B LAT% (R ELHER

AR R s BRGME H By A Enw %) 4

AEEAR TR [FEA]

the work restrictions set out in Note3;

FEFERES SAIHY TARRR A+ [FEAN]

Mr Yau will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of his
employment with The Hon. Ronald Arculli;
and

1E5Z{E# The Hon. Ronald Arculli Hif& » bff
S A G B B AR R R AT
VBTSSR E R+ R[4

(b)

(©

(to be continued in next page)

(R A A

N RS R R T201 1R E A B IS R I NE] AR BOR R 22k

& AR H R\ EAEE BINE

(2SIl

TR EZEE R GEI N SN - I FEEABEEBREEE - SLEHRIE— B8NS N - E2H5HE AEH
Wil - BRI AH REFREEIEREZHTERE (WELBRERE) -

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on HeEml AR
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application AtaE:
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - =EES:
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPEE IS

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEHEAEINE LAERTE R S IRIG R 58 AAE B RS b bR it 2 5 -

REBHE—IRH] - EREOBEAG
AT BUF L1 ~ P75
(b) ELFE SR EHEE SRR B TR (EETAE

STE - BRUEHETE

CNFSTEEN) o 1% S AR BRI % =SRR8 KR AIRT SRR

TAF ~ BUIEER - SBCAERSE - TIFETEHE - DURNASREBE AR © DUk

(o) EfEsfE 2

ERECBUFERSHEEN

% R B S E -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERAEETR

Information on the Approved Outside Work
BAEEINE TSR

Commencement

Advice of the Advisory Committee on Post-service
Date of Work

Employment of Civil Servants

Date of Cessation

. Decision of the Authority
of Active Duty

Name of Employer or

Name Last Government Post Title Self-employed or Own | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties? = e = - ERHEE
.y /mm/dd e BB A ERETERHEREENER
4, BB | ) Company Wiz / B BEARYE(E TR
RILERBE | smpranp TR
HEH (&/A/H) -
(H/R/H)
Yau Pak-hang, |Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, [Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in (following the previous page) (following the previous page)

Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works (BFeEFTH) (FERTH)
BB AT Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District

Bureau (THB) District Authority project.

9 R R e (d) the applicant will not deal directly or (d) Mr Yau will not deal directly or indirectly

SRS indirectly with Highways Department (HyD)

or the Transport Branch of the Transport and
Hosuing Bureau (THB(TB)) in any matters in
the course of his appointment with the

with HyD or THB(TB) in any matters in the
course of his appointment with The Hon.
Ronald Arculli, except where HyD or
THB(TB) deems it necessary.

prospective employer, except where HyD or

THB(TB) deems it necessary.

FrIIERS P e & 5= R R A
R DR AAEZ T 2 (e T HAR

R IERR B b R R R R B
TE > AR AAEZ R The Hon,

Ronald Arculli SR » RSt (E (T S B
o B BB S R R R R

BN T RER O SENERE E Sy e e & o [3#A]
0 K s B R R RS - [BEAN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on ] MR EEREEEET01 15 B AR I A B NS TIEMBCE 22k » B B AT 55 A CAL /NS
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded B 2 (] PR T AL i LT K 2 TR o JE LIRS BRI PA L, IS EEE N A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after I{E?Tqau’?i%ﬁﬁ i%ﬂiﬂ”aﬂgmwmifki‘jﬁg\gfﬂ%‘f—% L::E\++H“L EHSIRGEM - B2 A AR
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. Rl SRR A BB R CZ I EZE TE AL (MBI FRE BAE) -

Note2: Ihe ir}formation gn the approved outside work is provided in accordance with the language used by the applicant in the applicaion SEEE: TEHE A NE T ERYE R SR IE R 55 AT R/ EE SR LR 2 5ES -

orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RS RREIRA BHEYANKRERE

(2) EIESREE S BB MBUR L3 ~ P2E - 518 - G4UEEHE |

(b) EFERHERHE BRI A IE T TR (RAETRASREUEE) - %% TIFEEERMBUR & & = F IR R BURHIETSORA R
TAF ~ BUIEER - SB0ARSS - TIFsGEHEIEE - DUBUASBUE RS ARE © DU

() 20U & < BUNIE R BCA R0 B R MRENEE) -

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare _
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had'been involved or to which he/she had access during hisher last
three years of service; and ] o ) ) . .

(ﬁ) cé:l_repltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRAEER BEAREINEITEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. = iti i / /dd . =N A =t =1 C1)=N , N
o PostTitle | (yyyyimmae) | or Selbemployed | Position Tt |- () Duties2 BT BB R E R AR BRRRE
EBBINRERA | FLEBEBE | o ‘ TERB L2
) | EBEEREE TAEAH
(E/R/A)
Wayne Patrick  |Deputy Law Officer 2017/07/14 LexisNexis Author 2018/05/18  |To write a legal text on - The application be approved, subject to the following |- The application be approved, subject to the following

Walsh

(Mutual Legal
Assistance),
Department of Justice
e SrRE
B(ENEER)

Kong.

Cooperation Against Cross-
Border Crime in Hong

conditions -

FETHIGRCT - HEAEEES -

@)

(b)

©

(d)

©)

E XN

the applicant may only take up the applied-for
outside work on or after 28 April 2018, i.e. after
the expiry of his final leave period and a six-
month sanitisation period counting from cessation
of active service;

I35 N ZHAE20184F4 H 28 H 5 A1& (B ECHERE
T RBH B Jr BRG{E H By ZRFil AR R %) A AT 17
BRI 5 [FEA]

the standard work restrictions™***;

B CAEIRAT 5 4]

the applicant should ensure that the book is of a
technical nature and will not contain anything
political or administrative in nature;

HEE NEERA RIS R BN HATE » g
BB RBUESHTEEIANE § [FA]

the applicant will not use or disclose any
classified or sensitive information acquired while
he was in the government service in the book;
and

FHEH N A & o o S BR AR U (e
IR AT BUS I s SR A B 5 R[4

the applicant should ensure that his official title
during government service will not be used for

advertising and promoting the sale of the book.

B3 AR R A B S HE TR 5 B EL A
o F HAE BRI Y E Tl T - [FEAR]

conditions -

FETHUGRACT - HEAEEES -

@)

(b)

(©

(d)

)

B XN

Mr Walsh may only take up the applied-for
outside work on or after 28 April 2018, i.e. after
the expiry of his final leave period and a six-
month sanitisation period counting from
cessation of active service;

Mr Walsh 75752018454 H 28 H 8% 1 1% (Bl H ik
SRR HA S s BRG{RE H Ay ZE I HA R 12) A
AIEEAR IR A

the work restrictions as set out in Note3;
TEEEEES #YIRY LIEIRS 5 [FEA]

Mr Walsh should ensure that the book is of a
technical nature and will not contain anything
political or administrative in nature;

Mr Walsh fEtECRA R EFEBINHFIEE - R
ST RBUEBITBINANE § [FAR]

Mr Walsh will not use or disclose any classified
or sensitive information acquired while he was
in the government service in the book; and

Mr Walsh “R 54 o 25 (5 P B 82 A U (E
SRCHARET AT HUS A3 BB E ) 5 e[
A

Mr Walsh should ensure that his official title
during government service will not be used for
advertising and promoting the sale of the book.
Mr Walsh 0 GRAE B (5 S e 51 B HE 48
B o (o AR BRI Y B 78T - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not - . )

a) directly or indirectly be involved in the bidding for any government !and,dp_roperty, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or pro%ects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . . . .

%ﬁ%%ir\?icl“ e<r)\r/ilcned|rectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

L B A B EHEEESET20115RUE AR R LB R SINE IFBR R 2k - SR E R A D&
REBESNE LIERT A A F BRI GEHI NS - W ERENFEEBREE - ELER—ERY RS A
HEFFANERSER  NHBNABAEEBEOEEREZLHTIE /L (WELERERE) -

B

FERE3:

RIZE—IRF > ERGOBESE
(2) EL PRS2 BB M BUR L3 ~ P5%

STHE - GEUREETE

20 JEHUAESNE TIEATERL SRR FR S A E A RASME R & LRt 2585 -

(b) BRI BB SR EM AEE IR (BIETRASORSUES)) » M4 % LIF AR A ERRBURT i t& =F W R AVE
RAETECRRILAE ~ BUBMEER - SUBOERSR - LIFSGETEIEE - DUSEASERES AR © DUk

) B HEHS BTG CBUFER AR AT AR MRS -




Register' of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERABER AR ESNE TIEER
Datg of ; Cgmme?(\:,(\e/mect Advice of the Advisory Committee on Post- Decision of the Authorit
Last Government Ces_satlon © Name of Employer . . ate of Wor Brief Description of Main service Employment of Civil Servants o . y
Name ) Active Duty | or Self-employed Position / Title (yyyy/mm/dd) -, o i . e ERNEE
Post Title _ Duties BBRABEMERFEZAZETNER
#H ERERT B B ir (yyyy/mm/dd) | or Own Company WA / Bt FRLAIE(IE T
FILBUNES | ZBETNERE TAEHHA =
H# (5/R/8) (#/R/8)
Lau, Paul |Director, Hong Kong 2016/02/21  |Hong Kong Council [Panel Chairperson 2018/06/01  |To be responsible for - The application be approved, subject to the The application be approved, subject to the
I ss Police College, for Accreditation of |for the Initial (a) working as the Chairperson of following conditions - following conditions -
Hong Kong Police Academic and Evaluation of the an independent panel comprising FTHGEECT » HEAEEES - A FETYMERY » fEAEEREE - [(EA]
Force (HKPF) Vocational Operations & two other members who are ()  the standard work restrictions N @)
T kg e B gy El e Qualifications Training Division of specialists in the subject field; s the work restrictions set out in Note3;
i (HKCAAVQ) Civil Aid Service and (b) reviewing documents and B TARRBT  [FEA] SFRESHEL YN TAEFRS]  [FEA]

ER i R
R

Learning Programme
Accreditation of the
Certificate in
Mountain Search &
Rescue Training at
Hong Kong
Quialifications
Framework Level 3

giving initial comments on the
subject programme;

(c) conducting a site visit; and

(d) agreeing with other panel
members on areas of concern
regarding the programme and
providing comments/observations
to HKCAAVQ.

(b)

(©)

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

B3 AN SRS R B 0 TIFiERE
oo {5 P SR B AT BUR R AU
AT SR E R © R [FEA]

the applicant will not deal directly or
indirectly with HKPF in any matters in the

course of undertaking his applied-for work,

except where HKPF deems it necessary.
PRIFE BB A TR BRI
NTEE S BB TAEEE S > RS
WU 25 B R o i AR P B
&% - [FEA]

(b)

(©)

Mr Lau will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

B AN SAEAE S BB TR ERE
oo {5 P S B A BURH R R AT U
AT B E ) © R [FEA]

Mr Lau will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

PRIFE BB AR BRIZ:
ATEE R FEE LI EES - 5
AT 25 B R B R e T
& - [BA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note?2:

Note3:

placed on a register uploaded on the CSB website.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

AL MREA

ka2 JEHUASNE TAERVE R I R 55 ATE R S A8 E R E b LR 5 s -

itaEd:

mwg%@I@%$ HEES
ZHEE AR E S -

(a) ELPEER[EI 2 B

FRIZE—RA - EFZ NHEERR

EAETBUR L3 ~ P5%
(b) EREEEREE LSRR AIEE LI F(EETRAE
HIRTEASR AR ~ BURMEER -
() EfEHEF 2B G SBUFERBERA

aTE] -~ GEUREERE
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Last Revision Date: 1 June 2018
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